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So Big? 

Monday, April 01, 2019 



USA Today lists the University of California as the largest employer in the state with over 

227,000 employees.* * But this figure is a bit misleading. A number of other states shown 
have their public universities listed as number 1 in the same article, as you can see for 
Colorado on the same chart (below). 

On a full-time equivalent (FTE) basis, UC has something over 109,000 employees, which 
puts it behind the State of California (other than higher ed) with about twice that total.** 
UC (like other public universities) use many part-timers, including student TAs and RAs, 
and part-time teaching staff. Public universities with hospitals - such as UC - use many 
part-time personnel for that function. (Hospital chains show up as the largest employer in 
some of the states in the USA Today article.) 

Of course, part-timers are used by other public and private employers. But universities 
are especially intensive in their usage. 


4. Arkansas 

• Largest employer: Walmart 

• Employee headcount: 49,165 

• Industry: Retail 

> < 

5. California 

• Largest employer: University of California 

• Employee headcount: 227,786 

• Industry: Public universities 

- 

6. Colorado 

• Largest employer: University of Colorado 

• Employee headcount: - 36,000 

• Industry: Public universities 
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* https://www.usatoday.com/story/money/business/2019/03/30/largest-employer-each- 
state-walmart-top-us-amazon-second/39236965/ 

** http://ebudget.ca.gov/2019-20/pdf/BudgetSummary/BS_SCH4.pdf 
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Read last quarter's blog in book format 

Monday, April 01, 2019 



At the beginning of each calendar quarter, we make this blog available as a reader for 
the previous quarter. So you can read it like a book from the links below. Of course, 
books - unlike the actual blog - have no audios, videos, or animated gifs. So in the book 
format, those elements are omitted. Thus, some of the postings are a bit strange without 
the missing elements. But it's your choice. 

You can read, but not download, from this link: 


You can read and download from this link: 

or 

https://archive.org/details/UCLAFacultyAssociationBlogFirstQuarter2019 
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Pension glitch 

Monday, April 01, 2019 



The UC Retirement Administration Service Center RASC) has received multiple calls this 
morning from retirees reporting that they have not received their pension direct deposit 
for April 1. RASC is aware of the problem and is researching the cause and solution. 


Update: RASC has just received confirmation that Mellon bank will post 72,000+ UCRP 
payments today (April 1, same day, by close of business). Payments for 1000 retirees 
who are part of the 415(m) Restoration Plan and those with reciprocity with CALPERS 
(PERS Plus 5 plan) will post tomorrow. RASC is working on a statement to post on the 
RASC website and the phone lines. There were no issues with the 2,300 paper checks 
which were mailed Friday. 
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Regents Health Services Committee Meets a 
Week From Today 

Tuesday, April 02, 2019 



The Health Services Committee will be meeting next Tuesday, April 9th, in the UCLA 
Grand Hotel at 10 am. The basic agenda is published - see below - although so far 
without attachments.* If yours truly recalls from previous sessions, one issue of the 
affiliation of UC-SF with "a faith-based health system" is services related to female 
reproductive rights. 

Since there is a UC health-related strike scheduled for April 10, you don't have to guess 
what the public comment period will focus on.** 


Agenda - Open Session 

• Public Comment Period (20 minutes) 

• Action: Approval of the Minutes of the Meeting of February 11,2019 

• HI Discussion: Remarks of the Executive Vice President - UC Health 

• H2 Discussion: California Future Health Workforce Commission Report 

• H3 Discussion: Strategic Affiliation with a Faith-Based Health System, UCSF Health, 
San Francisco Campus 

• H4 Discussion: High Reliability Organizations: Joint Commission Readiness 

• H5 Discussion: UC Riverside School of Medicine Update, Riverside Campus 

• H6 Discussion: Canopy Health Progress Report and Strategic Plan Update, UCSF 
Health, San Francisco Campus 


Agenda - Closed Session 

• Action: Approval of the Minutes of the Meeting of February 11,2019 

• H7(X) Discussion: Discussion of Legal Considerations for Strategic Affiliation with 
Faith-Based Health System, UCSF Health, San Francisco Campus 


We will post the audio of the session in due course. Meanwhile, stay healthy: 


*Sources: https://regents.universityofcalifornia.edu/regmeet/april19/hs.pdf and 

https://regents.universityofcalifornia.edu/regmeet/april19/hsx.pdf 

** http://uclafacultyassociation.blogspot.com/2019/03/strike-news-coming-april-10.html 
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Pension Glitch - Part 2 

Tuesday, April 02, 2019 



Email message: 

Dear friends and colleagues, Yesterday, UCRP benefit recipients experienced a delay in 
the direct deposit of their retirement benefits. While this file error in the transfer process 
was corrected within hours, I was troubled by this incident. Retirees and their families are 
an important part of the UC community, and I wanted to extend a personal apology for 
any confusion or other issues you may have faced as a result of this error. For recipients 
of standard UCRP retirement, disability and/or survivor benefits, all payments were 
posted by close of business April 1, 2019. If you incurred late fees or other penalties 
associated with benefit payments that were not deposited on schedule, UC is committed 
to making this situation right. Please contact the UC Retirement Administration Service 
Center at customerservice.reply@ucop. edu. We deeply regret and are very sorry for the 
uncertainty and inconvenience this delay may have caused. Trust that we are making 
every effort to prevent this from happening again in the future. Yours very truly, Janet 
Napolitano 
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Uniting - Part 2 

Wednesday, April 03, 2019 

Staff scientists at the University of California set to form a first-of-its-kind union 

By Rebecca Robbins, 4-3-19, STAT 


SAN FRANCISCO — There are 5,000 of them within the University of California system, 
with titles like project scientist or professional researcher. They’re not on the tenure track, 
but they power one of the world’s most prolific research institutions. 

Now, organizers are in the final stages of setting up a first-of-its-kind union exclusively for 
academic researchers who are not faculty, postdocs, or graduate students. They expect 
later this spring to begin negotiating with their employer, the UC system, on what would 
be a landmark contract. 

The effort here is attracting attention beyond the West Coast amid a nationwide wave of 
academic organizing. In 2018 alone, graduate workers unionized at Brown, Georgetown, 
and Harvard. So did postdocs at the University of Washington. And at Columbia, the 
university agreed to start bargaining with unionized postdocs and graduate workers. 

The new union for staff scientists in the UC system is called Academic Researchers 
United, or ARU for short. It’s being set up as a unit within UAW Local 5810, a union that 
represents over 6,500 postdocs within the UC system. It’s one of more than 600 local 
unions of the United Auto Workers, a traditionally blue-color union that in recent years 
has increasingly organized academics. 

One impetus for the organizing push around ARU: Researchers who had previously been 
unionized postdocs felt that they had lost certain benefits upon becoming staff scientists, 
according to Anke Schennink, president of UAW Local 5810 and a former postdoc at UC 
Davis... 

Full story at https://www.statnews.com/2019/04/03/staff-scientists-at-the-university-of- 
california-set-to-form-a-first-of-its-kind-union/ 
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Probably in closed session 

Wednesday, April 03, 2019 



Yesterday, we noted that the Health Services Committee of the Regents would be 
meeting next Tuesday. It's hard to believe that the matter below won't come up, although 
probably in closed session. 

From the Daily Cal: UC Board of Regents employee Elizabeth Rodriguez-Dias filed a 
complaint against the UC Regents after she was allegedly harassed and discriminated 
against by her boss Dr. John Stobo , the executive vice president at UC Health. 
Rodriguez-Dias was employed by the UC Regents in 1999 as an assistant analyst in the 
Space Sciences Laboratory. In 2010, she began working for the University of California 
Office of the President, or UCOP, where she worked as a budget coordinator and director 
of finance for UC Health under Stobo. In 2018, Rodriguez-Dias left UCOP due to a 
mental breakdown that required medical leave.UCOP spokespeople could not be 
reached for comment as of press time... Full story at 
http://www.dailycal.org/2019/04/02/complaint-filed-against-ucop-executive-for-alleged- 
racial-sexual-harassment-discrimination/ 
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Form Glitch 

Thursday, April 04, 2019 



There was an evil glitch on Monday regarding pension payments. Here is another snafu 
that affected others: 

Re: 1095 Form Distribution Issue 

UCOP informed UCLA yesterday that some UCLA employees may have not yet received 
their 1095 forms. The 1095 form is a requirement of the Affordable Care Act and 
indicates whether the University of California provide health insurance to an employee 
and their dependents if applicable. While the form is not required for filing income tax 
returns, it may be requested by some tax preparers. 

The message from UCOP explaining the issue and the resolution is provided below. 

We have just been informed that certain employees at your location have not received 
the 1095 forms issued by UC. Affected employees are those who selected electronic 
delivery of the 1095 form prior to your location’s migration to UCPath. 

UnifyHR, the vendor who distributes 1095 forms on behalf of UC, will postal mail forms to 
the affected employees immediately. 

This issue will not recur in the future, as programming is under way to provide electronic 
delivery of 1095 forms through UCPath starting in January 2020. 

We apologize for this error and the consternation it has caused. -- 
Thank you. 

Best regards, Isabella Buckman Benefits Analyst UCLA Campus Human Resources 
Phone: 310-794-8121 Fax: 310-794-0835 
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Building 

Friday, April 05, 2019 



From time to time, we have posted photos of the new Anderson building which is 
somehow being built on top of a parking structure. Here (above and below) are recent 
ones. Yours truly is in transit, so limited blogging today. 
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Trump Jam Today 

Friday, April 05, 2019 



... President Donald Trump is scheduled to make a planned six-hour visit to the Los 
Angeles area Friday for a fundraising dinner for his re-election campaign. While details of 
the visit are being kept under wraps so far, Westsiders should brace for potential 
motorcade traffic jams in the late afternoon. According to an unconfirmed report by TMZ, 
the fundraiser will be held at the Beverly Hills home of health care executive Lee 
Samson. Tickets are $15,000 for dinner, $50,000 for the opportunity to take a picture with 
Trump and $150,000 to participate in a roundtable discussion during the event, according 
to an invitation obtained by City News Service... 

Full story at https://patch.com/california/santamonica/s/go8nc/president-trumps-trip-likely- 
to-tie-u p-traffic-friday 


20 


UCLA Faculty Association Blog: Second Quarter 2019 








Help 

Saturday, April 06, 2019 



From a recent email: Members of the Academic Senate Dear Colleagues: The Academic 
Senate is deeply concerned that all of our members understand what to do should a 
problem arise in our paychecks, our W-2s, and our benefits statements. The important 
point to know is that UCLA now has an on-campus crew that can address questions you 
may have about paychecks and W-2s. The number to call is (310) 825-1089 (select 
option 5) (M-F, 8 a.m. - 4 p.m.). Other questions about such matters as benefits need to 
be addressed to the UCPath Center: (855) 982-7284 (M-F, 8 a.m. - 5 p.m.). The 
information below provides additional information on how to resolve specific questions. If 
you have a pay related issue (e.g., not getting a paycheck, paycheck is not accurate, 
efc.):Contact* the UCLA Central Resource Unit (CRU): • Click on the link CRU Service 
Request Form - Current Employee . • or call (310) 825-1089 and select Option 5, 
Monday - Friday, 8 a.m. to 4 p.m. If you have non-payroll related issue (e.g., benefits, 
vacation accruals, efc.J.Contact* the UCPath Center: • Log in to the UCPath Portal and 
click on the Ask UCPath Center button to generate a ticket. • or call (855) 982-7284, 
Monday - Friday, 8 a.m. to 5 p.m. 

Sincerely, Julie Bower Chair Faculty Welfare Committee 
Joseph Bristow Chair Academic Senate 

— * Note: If you don't like using "contact" as a verb, there is nobody left to call for help at 
any hour: https://www.merriam-webster.com/words-at-play/is-contact-a-verb 
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Probably in closed session - Part 2 


Saturday, April 06, 2019 



We noted in an earlier post that the Health Services Committee of the Regents would be 
meeting this coming Tuesday at UCLA. And we prognosticated that there would be 
discussion in the closed session about the agreement between UCSF and a Catholic 
hospital chain concerning various issues that arise for religious reasons. 

It appears that some of the discussion will be happening more publicly: 

More than 1,500 doctors and hospital staff have signed a petition opposing the 
partnership between UCSF and Catholic Dignity Health, as San Francisco’s public 
medical center expects to expand its affiliation with the faith-based organization. Some of 
the Catholic hospitals require UCSF doctors to sign a document that declares certain 
medical procedures, including sterilization, “intrinsically evil.” And critics say that by 
declining to provide care — from abortions to transgender surgery — the Dignity Health 
hospital system discriminates against women and LGBTQ people. UCSF faculty, students 
and their supporters say they’ll rally on Tuesday, when UCSF and Dignity Health 
representatives will discuss their partnership at a meeting of the UC regents health 
services committee on the UCLA campus... Full story at 
https://www.sfchronicle.com/news/article/Doctors-demand-UCSF-break-ties-with- 
Catholic-13745992.php 
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UCLA: 1940 

Sunday, April 07, 2019 



The campus in 1940 
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Tomorrow's Regents' Health Services Committee 

Monday, April 08, 2019 



Tomorrow at UCLA, the Health Services Committee of the Regents will be meeting. 

We have noted in earlier posts that there is concern about a UCSF affiliation with a 
Catholic health system in regard to reproductive rights and related matters. The agenda 
now contains the following detailed item: 

Item H3: STRATEGIC AFFILIATION WITH A FAITH-BASED HEALTH SYSTEM, UCSF 
HEALTH, SAN FRANCISCO CAMPUS 

UCSF Health Chief Executive Officer Mark Laret and UCSF Health Chief Strategy Officer 
Shelby Decosta will provide a summary of the health system’s network and affiliations 
strategy and discussions with the UC Regents Health Services Committee to date. UCSF 
Health’s most recent strategic plan prioritized a high-value system of care to expand the 
academic health system’s reach through partnerships. Navigating new relationships with 
other health care providers, especially faith-based organizations, has complexities. Since 
2016, UCSF Health has pursued deliberate engagement strategies with a diverse group 
of UCSF stakeholders to determine principles for partnerships with faith-based 
organizations and guidelines for each affiliation. UCSF Health leadership continues to 
engage with various stakeholders to inform its approach. The presentation will introduce 
a transparent discussion of the various perspectives on UCSF Health’s affiliation with a 
faith-based health system. 

• Distinguished Professor and Vice Chair of Education, Department of Obstetrics, 
Gynecology and Reproductive Sciences Jody Steinauer, M.D., MAS and Associate 
Professor of Obstetrics, Gynecology, and Reproductive Sciences Vanessa Jacoby, 
M.D., MAS will share their perspectives on the challenges associated with faith- 
based affiliations. 

• Department of Obstetrics, Gynecology, and Gynecologic Subspecialties Vice Chair 
for UCSF Health Regional Women’s Health Strategy Dana R. Gossett, M.D., MSCI 
will share her perspectives on challenges and opportunities for UCSF Health 
Women’s services throughout the San Francisco Bay Area. 
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• Assistant Professor of Medicine in the Division of Hospital Medicine and Hospital 
Medicine Medical Director at St. Mary’s Medical Center Ari Hoffman, M. D. will share 
his experience as a care provider in one of Dignity Health Bay Area’s Catholic- 
sponsored hospitals. 

• Advisory member to the UC Regents Health Services Committee and Chief of 
Interventional Neuroradiology at the UCSF Mission Bay Hospitals Steven Hetts, M.D. 
will discuss the initiatives pursued around Clinical Affiliations by the UCSF Academic 
Senate as well as provide perspective from the UC systemwide Academic Senate 
Committee on Faculty Welfare. 

• Dean of the UCSF School of Medicine and Vice Chancellor for Medical Affairs 
Talmadge E. King, Jr, M. D. will share the perspectives of UCSF School of Medicine 
and Clinical Chairs related to affiliations with faith-based health systems. 

Source: https://regents.universityofcalifornia.edu/regmeet/april19/h3.pdf 

We also noted that there is a sexual harassment claim against VP Stobo which we 
guessed would be discussed in the closed session.* That claim is now officially on the 
agenda in the closed session: 

Agenda - Closed Session 

H8(X): Discussion Rodriguez-Dias v. Regents et al. and Related Personnel Matters 

Source: https://regents.universityofcalifornia.edu/regmeet/april19/hsxspecial.pdf 

Of course, anything can be discussed in the public comment session. Apart from the 
items above, there is the ongoing labor dispute that resulted in a recent one-day strike. 

* http://uclafacultyassociation.blogspot.com/2019/04/probably-in-closed-session.html 


UCLA Faculty Association Blog: Second Quarter 2019 


25 



How hard is it to find a financial document related 
to him? - Part 2 

Monday, April 08, 2019 



Stone Wall Daily Bruin Editorial: UCLA’s stonewalling of records requests toes line of 
illegality 

UCLA is in the crosshairs of yet another lawsuit - something it could have avoided if only 
it had known the meaning of the word "promptly." The Foundation for Individual Rights in 
Education, a nonprofit that advocates for free speech rights at colleges, filed a lawsuit in 
March against UCLA to force it to comply with a records request. The organization 
requested the university release the communications it had regarding the release of a 
video of United States Secretary of the Treasury Steven Mnuchin’s 2018 speech on 
campus. But more than a year later, UCLA still hasn’t provided these records per the 
California Public Records Act, and has extended the expected date of the release five 
times. 

This is hardly the first time UCLA has stonewalled an organization on a records request. 
In 2015, The San Diego Union-Tribune made a records request to release 
communications between UCLA and the California Public Utilities Commission, which 
was then under investigation. UCLA delayed the request for nearly a year while giving 
unconvincing reasons for the delay, according to the newspaper. 

But the university is fooling no one with these flimsy excuses. This lawsuit, in context of 
the university’s troubled history, presents an obvious trend: UCLA Records Management 
& Information Practices has acted in an obstructionist nature and is clearly violating 
California law. Surprisingly, the university - a public institution - seems to care little. 

Even when it cares to not ignore records requests, the university tends to provide 
fragmented and incomplete accounts of the requested information. In 2016, Reveal, an 
investigative journalism organization, asked UCLA for a squad list of all sports teams, 
including the rowing team. UCLA provided it with the list, but with everything redacted. 
The university argued it could not disclose the names of players - most of whom were 
already listed online - to protect their privacy. Only when Reveal pushed back did UCLA 
provide the list of names. 

The Daily Bruin itself has experienced firsthand the opaque nature of UCLA Records 
Management & Information Practices. In 2013, The Bruin requested communications 
UCLA Health made with officials in Malawi, which outlaws homosexuality but has strong 
research ties with the university. The emails came more than a year later. In 2016, when 
The Bruin requested records pertaining to UCLA Health employees, the office delayed 
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the request and then didn’t bother to give an update for when the request would be filled. 


Over a four-day period in January 2018, The Bruin requested UCLA’s emergency 
management procedures and communications from Chancellor Gene Block and Michael 
Beck, the administrative vice chancellor. Fifteen months later, the paper has so far only 
received a single, easily producible document containing UCLA’s evacuation policies 
despite such a simple request. 

It’s painfully obvious the university has a pervasive culture of stonewalling. Searching for 
email communications, listing players’ names and redacting sensitive information 
shouldn’t take 13 months and shouldn’t involve blacking out everything. And yet UCLA 
Records Management & Information Practices repeatedly stumbles over itself and does 
just that, making it hard to believe it actually makes an effort to produce requested 
documents and abide by state law. 

The fact remains: California law specifically states public institutions should promptly 
make records available. Taxpayer dollars go toward this university, and failing to comply 
with Californians’ calls for transparency is, put bluntly, illegal. It doesn’t take a pricey 
lawsuit and a judge to know that. But administrators could use the lesson. 

Source: http://dailybruin.com/2019/04/07/editorial-uclas-stonewalling-of-records-requests- 
toes-line-of-illegality/ 

At least, we can take heart from the lawsuit against stonewalling: 
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The Problem 


Tuesday, April 09, 2019 



Stumbling 

Blocks 



Less than half of L.A. Unified’s Class of 2019 are eligible for the state’s public 
universities, the latest district projections show. 

As of March, 49 percent of the district’s 34,734 prospective graduates are on track to 
pass all of their “A-G” college preparation courses with Cs or better. This means that less 
than half of the class currently has the grades to qualify for the University of California 
and California State University school systems. These in-state schools are a popular 
option for graduates, especially as about 4 in 5 L.A. Unified students are minorities from 
low-income families — some first-time college-goers... 

Full story at https://www.dailynews.com/2019/04/08/less-than-half-of-lausds-class-of- 
2019-are-on-track-to-graduate-eligible-for-uc-cal-state-schools/ 
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Strike News 

Wednesday, April 10, 2019 



For the second time in less than a month and the fourth time in a year, thousands of 
University of California workers will stage a one-day strike Wednesday at campuses and 
medical facilities across the state, alleging unfair labor practices. The patient-care and 
service workers represented by the American Federation of State, County and Municipal 
Employees union plan to picket beginning at 9 a.m. at UC facilities including Ronald 
Reagan UCLA Medical Center, UC Irvine Medical Center and UC Riverside. 

The walkout comes amid contract talks between the union and university system that 
have been continuing for nearly two years. It follows a March 20 one-day walkout staged 
by a different UC union — University Professional & Technical Employees — but which 
was honored in solidarity by AFSCME-represented employees. 

The unions staged two other strikes last year... 

Full story at https://www.dailynews.com/2019/04/10/uc-workers-to-picket-at-ucla-uc- 
irvine-uc-riverside/ 
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Taxes 

Thursday, April 11,2019 


Who's hurt by SALT 
cap? 


An estimated 1 million California taxpayers will pay more 
on their federal personal income taxes due to the loss of 
state and local tax deductions. Of those, 619,000 made 
between $100,000 to $250,000. 



9 Taxpayers % Overall tax increase 


If you haven't done your taxes yet - and April 15th is fast approaching - there is likely to 
be Bad News for faculty and other professionals. The federal tax code now caps the 
deduction for state and local taxes (state income tax, property tax, etc.) at $10,000. The 
estimates above from the Franchise Tax Board show the impact. You won't even have 
the convenience of not keeping track of your various deductions since the state income 
tax does not conform to the new federal rules. 

Full story at https://calmatters.org/articles/trump-tax-california-salt-deduction-property- 
april / 
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Listen to the Regents' Health Services 
Committee of April 9, 2019 

Friday, April 12, 2019 



As noted in prior postings, the Regents' Health Services Committee met last Tuesday at 
UCLA. We have archived the audio since the Regents don't preserve their recordings 
beyond one year. Almost all the public comment period was devoted to a proposed 
cooperative arrangement with Dignity Health, a "faith based" (Catholic) hospital chain and 
UC-San Francisco. Although several speakers voiced support for the proposed 
arrangement, most opposed it because of constraints on reproductive health issues and 
related concerns. The public comment session was largely replicated when the issue was 
discussed by the Committee. 

You can hear the audio of the session at the links below: 
or direct to: 

https://archive.org/details/RegentsHealthServices4919edited 
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UCLA History: Outdoor Class 

Saturday, April 13, 2019 



Outdoor class in 1960s 
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Knowledge 

Sunday, April 14, 2019 



UCLA knew of a cash-for-admissions deal, years before the scandal 

Nathan Fenno, 4-12-19, LA Times 

Like thousands of students each year, the high school senior hoped to secure a coveted 
spot in the UCLA freshman class. 

She ran track for a private school in Los Angeles, but her personal best in the 800 meters 
wasn’t nearly fast enough to earn a place on a high-level college team. The UCLA track 
and field director had never even heard of the runner. 

The young woman’s admission to UCLA as a recruited athlete — and her parents’ 
subsequent $100,000 pledge to the athletics program — were detailed in an internal 
investigation the university completed in July 2014, a year after she began taking classes 
there. 

The confidential report, reviewed by The Times, shows that years before the current 
college admissions scandal, UCLA knew of allegations that parents were pledging 
donations to its athletic program in exchange for their children being admitted to the 
university. 

The investigation determined that the timing of the pledge by the parents “together with 
the revelation that she was intended to be only a manager, in violation of the department 
recruitment and admission policy, removes any reasonable doubt that the contribution 
from the parents was obtained quid pro quo for the daughter’s admission.’’ William 
Cormier, then the director of UCLA’s administrative policies and compliance office, wrote 
the report. It is unclear who received it. 

The track and field director later said in a letter, also reviewed by The Times, that he had 
approved the admission at the request of a senior athletics official. 
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Families involved in the current scandal, in most cases, sent money to a purported 
charity through which the scam’s mastermind allegedly tunneled bribes to university 
coaches and administrators. What happened at UCLA in 2014, according to the report, is 
different in that the money was donated to UCLA’s athletics program and did not break 
any laws. 

Federal prosecutors last month charged 50 college administrators, coaches and parents 
in a sprawling scheme at schools across the country. UCLA men’s soccer coach Jorge 
Salcedo, who later resigned, was among those indicted. Prosecutors accused the coach 
of accepting bribes in exchange for helping two students gain admission to the school as 
soccer players, though they didn’t play the sport competitively. 

Universities, including UCLA, expressed shock at the alleged scheme and launched 
internal investigations. Dan Guerrero, UCLA’s athletic director, issued a statement 
defending the program’s admissions process as one of the toughest in the country. 

Documents reviewed by The Times show UCLA already was aware that parents were 
trying to influence the admissions process through donations to athletics. 

In response to guestions about the Cormier report, UCLA issued a statement saying 
“policy expressly prohibits admissions ‘motivated by concern for financial, political or 
other such benefit to the University. ’ Immediately upon learning of a potential violation of 
this policy in 2014, UCLA’s ethics and compliance officer initiated an investigation. The 
investigation’s recommendations focused on providing staff with training regarding, and 
accountability for following, UC admissions policies. ” Guerrero was not made available 
for comment. 

Cormier’s report indicates that UCLA knew about at least two students with limited or 
nonexistent credentials in their sports who were admitted as athletes. 

The investigation was sparked by an appeal from the mother of a young woman who had 
been entered into the school’s admissions system in early 2014 as a water polo recruit, 
despite not having experience in the sport. That admission was approved, then later 
rejected after a determination that it violated school and department policies. When the 
mother appealed, she said a private educational consultant — identified by the school in 
a statement as Rick Singer, the Newport Beach resident at the center of the current 
admissions scandal — had advised her that the school’s athlete admissions process 
“could be influenced” by a large donation. 

“She said she was told that this was a common practice, ” the report said. 

When interviewed during Cormier’s investigation, the school said, Singer denied linking 
admissions to donations. 

The report also raised guestions about donation-related admissions involving other 
sports. Families of walk-on athletes in UCLA’s tennis program — it’s unclear if this refers 
to men, women or both — “made substantial donations to the program under 
circumstances that might suggest the donations were expected at the time the student 
was admitted, ” according to the report. 

The document did not suggest there was evidence that coaches received financial 
benefits in any of the cases. “The conclusion reached ... is that the coaches involved 
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were motivated principally by the expectation of a financial benefit to the University, in 
violation of Regents policy, ” the report said. 

An assistant tennis coach, Grant Chen, told Cormier the track athlete was a family friend 
who attended his summer camps. 

“[Chen] said he knew the parents wanted to help out the track program," the report said. 

Chen, hired as the men’s tennis coach at Southern Methodist University last year, didn’t 
respond to messages from The Times seeking comment. 

According to the report, Chen worked to get the woman recruited and, at an unspecified 
point, obtained a “verbal pledge” from her parents for a donation. 

Michael Maynard, then UCLA’s track and field director, entered the athlete into the 
school’s admissions system on March 21, 2013, as a walk-on with a “scholar-athlete level 
resume” who potentially could contribute to the program. The woman is identified in the 
report only by her initials. 

The same day that Maynard entered her name into the admissions system, the report 
said, Taylor Swearingen, a member of the athletic department’s fundraising staff, emailed 
Chen sample donation pledges for the parents. One was for $80,000 and the other for 
$ 100 , 000 . 

“That suggested that [the woman] was being admitted because the parents had 
committed to making a donation,” the report said. 

Less than two weeks later, on April 1, the school’s eight-person student-athlete 
admissions committee approved the woman for freshman admission. Three days later, 
Chen sent Swearingen an email with the header “Track Gift Agreements. ” 

“We got a deal at $25 x four years for track," Chen wrote. 

The report said the woman eventually worked as a manager for the track team — 
students admitted through UCLA’s process for athletes are required to be “athletically 
qualified” and play on the team for at least the first year in school — and Maynard’s 
involvement with the donation was “unclear. ” 

On April 22, 2014, more than a year after the woman’s admission, the report said 
Maynard emailed the parents “representing his first personal acknowledgment of their 
generous financial gift and asking for an opportunity to meet with the parents. ” 

Less than three months later, on July 9, Maynard sent a four-page letter to Guerrero 
explaining the admission. In the letter, Maynard said Josh Rebholz, now the school’s 
senior associate athletic director, had first approached him about admitting the woman. 

“During the conversation Josh asked me if I had any room on my team for a female 
athlete, and if so would I assist with her admission, ” Maynard wrote to Guerrero. “... Josh 
indicated that he wasn’t sure what events she did in track, but that she was the daughter 
of major donors. ... Josh indicated to me once again that her parents were major donors 
to UCLA, and it was very important to development. 
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“In my opinion [the woman] was not athletically up to the performance level to participate 
in indoor or outdoor T&F. At this time I felt that I had been manipulated into coding her 
under false pretenses. ” 

Rebholz did not respond to a message or a reguest for comment made through school 
spokesman Tod Tamberg. Rebholz, who isn’t listed among those interviewed as part of 
the investigation, wasn’t the subject of Cormier’s report and wasn’t disciplined as a result 
of it, Tamberg said. 

In a statement, UCLA said Maynard’s letter to Guerrero was shared with the investigator, 
but it was determined the information regarding Rebholz “did not warrant reopening the 
investigation. ” 

The statement said unnamed coaches at the school were “determined to be directly 
responsible for policy violations" and subjected to unspecified discipline. 

Maynard, who left UCLA in 2017, declined to comment, citing a nondisclosure agreement 
with the school. Glenn Toth, an associate athletic director whose oversight 
responsibilities included track and field until retiring in 2015, also declined to discuss the 
matter. 

The woman, who graduated from UCLA in 2017, was never listed on the school’s track 
and field roster during the years she attended. The team’s media guides don’t list her as 
a manager, either. 

UCLA kept the $100,000 donation from the track athlete’s parents, according to the 
university’s statement. The report didn’t accuse the woman or her parents of any 
wrongdoing. 

The school said it voluntarily shared information regarding the 2014 investigation with 
federal authorities. The timeline and circumstances weren’t specified. 

In the recent case, Salcedo, the former UCLA soccer coach, faces federal racketeering 
charges — he has pleaded not guilty — for allegedly facilitating the acceptance of two 
students to the school as fake soccer players in exchange for $200,000 in bribes. 

One of the students, Lauren Isackson, who had not played competitive soccer in high 
school, was listed on the 2017 women’s soccer roster. She never played in a game. Her 
parents, Bruce and Davina Isackson, pleaded guilty to several charges Monday as part of 
a deal with prosecutors. 

In his statement last month, Guerrero called the behavior “disturbing and unacceptable." 

“We believe that our process is among the most demanding and thorough in collegiate 
athletics, ” Guerrero said, “but, as the recent news illustrates, it is not foolproof. ” 

Source: https://www.latimes.com/sports/la-sp-ucla-college-admissions-track-athlete- 
20190412-story.html 
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Knowledge - Part 2 

Monday, April 15, 2019 



UCLA administrators need to be held accountable in college admissions scandal 

Dylan Hernandez, LA Times, 4-13-19 

The responses were curious then. They sound downright suspicious now. 

“This is not the appropriate time to talk about the admissions scandal," UCLA athletic 
director Dan Guerrero said. 

That was Guerrero on Wednesday at basketball coach Mick Cronin’s introductory news 
conference. Asked when would be the appropriate time to talk about the federal case, 
Guerrero replied, “It may never be appropriate, at this point in time." 

What has been revealed since then is that years before the current scandal, UCLA knew 
of parents pledging donations to the athletic department in exchange for the university 
admitting their children. In the aftermath of one such deal that was struck in 2013, 
Michael Maynard, then the track and field coach, told Guerrero in a letter that he 
facilitated the arrangement at the request of Josh Rebholz, who is now the school’s 
associate athletic director. 

Consider the implications. Guerrero knew of the cash-for-admission practice. And if the 
contents of the letter were accurate, his top lieutenant actively promoted it. Under current 
circumstances, how can either Guerrero or Rebholz possibly remain in their current 
roles? The answer is simple: Short of an independent, no-holds-barred investigation that 
exonerates them, they can’t. 

UCLA has lost the trust of the public. 

Not over something like hiring a basketball or football coach, which this athletic 
administration has botched several times. What was lost here was trust in the foundation 
of the school, its essence and fundamental purpose. 
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As much as UCLA likes to advertise how many of their athletic endeavors are privately 
funded, the university remains a public institution. Set aside for a second the reality that 
sharp increases in tuition have made the university inaccessible to many families. UCLA 
is a state university. Guerrero and Rebholz are public servants. The public deserves 
better. 

The university’s internal investigation into the 2013 matter determined the circumstances 
surrounding a particular young woman’s admission “removes any reasonable doubt that 
the contribution from the parents was obtained quid pro quo for the daughter’s 
admission. ” No laws were broken but admissions policy was violated, according to a 
report on the investigation written by William Cormier, then the director of UCLA’s 
administrative policies and compliance office. 

Suddenly it makes sense how an athletic department that prided itself on ethics and 
compliance could make overtures to John Cali pari before settling on Cronin. Two of 
Calipari’s teams had to vacate their Final Four appearances. 

Guerrero and Rebholz haven’t responded to requests for comment. Their silence is 
deafening. Guerrero's nonanswers from last week are haunting. If what Guerrero said 
last week was disturbing, the statement he released in the wake of the federal 
indictments was comical. 

“Despite the fact that we have confidence in the existing process, a breach of the system 
can obviously occur when individuals choose to act unethically, and contrary to the level 
of integrity that we expect, ” Guerrero said. 

Such an excuse could be used to explain what the recent federal investigation 
uncovered, in which men’s soccer coach Jorge Salcedo was accused to have accepted 
$200,000 in bribes for facilitating the acceptance of two students under the pretense they 
were soccer players even though they didn’t play the sport competitively. 

The same alibi can’t be used to defend what was described in Cormier’s report, which 
didn’t accuse any coaches of receiving any financial benefits for the deals. “The 
conclusion reached ... is that the coaches involved were motivated principally by the 
expectation of a financial benefit to the University, in violation of Regents policy, ” the 
report said. In short, the culprits weren’t acting on behalf of themselves, as was allegedly 
the case at USC. They were acting on behalf of the university. This was systemic 
corruption. 

Guerrero said in his statement responding to the Salcedo indictment, “In collaboration 
with the University, we are currently reviewing every aspect of the student-athlete 
admissions process. We will use this opportunity to identify areas that can be 
strengthened, and we will take the appropriate steps to do so." 

The problem is that UCLA already did, or was at least instructed to do so. In the wake of 
the 2014 investigation, the school said in a statement, “The investigation’s 
recommendations focused on providing staff with training regarding, and accountability 
for following, UC admissions policies.” 

That didn’t prevent Salcedo from allegedly taking $200,000 in exchange for his illicit 
services. 
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UCLA released a statement Saturday evening on Cormier’s report, explaining Rebholz 
wasn’t interviewed in the 2014 investigation because Maynard didn’t inform Guerrero of 
his alleged involvement until later. The new information was shared with an investigator, 
who decided against reopening the case after multiple conversations with Maynard, 
according to the statement. No disciplinary action was taken against Rebholz, the 
university said. 

The university didn’t explain why the investigation wasn’t reopened or why Rebholz 
wasn't punished. Nor did the school explain why Maynard was allowed to remain with the 
track and field program until 2017 if the investigator didn’t find his accusations against 
Rebholz serious enough to interview Rebholz. 

Absent these details, UCLA looks as if it tried to sweep the problem under the good old 
rug. 

Now, it’s possible Guerrero never read Maynard’s letter and was unaware of what was 
happening in his department. But if the school looked into this, why wouldn’t Guerrero be 
informed? 

None of this looks good. 

Some might argue that deals like this probably happen elsewhere and therefore shouldn’t 
be viewed as scandalous, but that would be wrong. This isn’t even a case of holding 
UCLA to a higher standard. This is about holding one of the crown jewels of American 
education to a basic standard. 

UCLA has to be better. UCLA has to be trustworthy. Right now, it’s not. 

Source: https://www.latimes.com/sports/la-sp-ucla-admissions-guerrero-rebholz- 
20190413-story.html 
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(Some of the) Regents are Coming to Davis 

Tuesday, April 16, 2019 



UC Regents at Davis, Feb. 2017 Two off-cycle meetings of committees of the Regents 
are to take place a week from today at Davis: 

PUBLIC ENGAGEMENT AND DEVELOPMENT COMMITTEE 

Date: April 22, 2019 
Time: Noon 

Location: Activities and Recreation Center Ballroom, Davis Campus 

Agenda - Open Session 
Public Comment Period 

Action: Approval of the Minutes of the Meeting of January 16, 2019 
PI Discussion: Big Ideas Initiative, Davis Campus 
P2 Discussion: Regents Engagement Update 
P3 Discussion: Joint Student Advocacy Efforts 
P4 Discussion: Federal Budget Update 

SPECIAL COMMITTEE ON BASIC NEEDS 

Date: April 22, 2019 
Time: 2:00 p.m. 

Location: Activities and Recreation Center Ballroom, Davis Campus 
Agenda - Open Session 

Action: Approval of the Minutes of the Meeting of March 12, 2019 

51 Discussion: Basic Needs Programs and Services Inventory of the Ten UC Campuses 

52 Discussion: John Burton Advocates for Youth: Rapid Re-Housing Presentation 

53 Discussion: Tour of the UC Davis Basic Needs Center and Food Pantry 

Source: https://regents.universityofcalifornia.edu/regmeet/april19/public-engagement.pdf 
and https://regents.universityofcalifornia.edu/regmeet/april19/basic-needs.pdf 
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Limit on Public Records from UCs? 


Tuesday, April 16, 2019 



A limit on public records requests 

WhatMatters/CALmatters, 4-16-19 

Researchers, like those at UC Santa Cruz, have been hit with a host of public records 
requests. 

Pending legislation would significantly limit the use of California Public Records Act 
requests to obtain unpublished work by researchers at the University of California and 
other public universities in the state. 

Undark detailed the legislation in an article on Monday, citing reports that the number of 
public records requests sent to UC soared to 16,921 in 2017, from 3,266 in 2009. 

An example: UC Santa Cruz researchers studying lead poisoning on condors had to cull 
through five years of emails with a request from the California Rifle and Pistol Association 
Foundation for all correspondence containing the word “‘lead’ in combination with other 
words like ‘condor, ’ ‘bullet’ and ‘blood. ”’ 

Undark: “Over the past decade, scholars working on everything from climate liability 
strategy to the use of biotechnology in animal agriculture, to the safety of abortions 
performed by nurse practitioners and midwives, have been subjected to public records 
requests made by groups critical of their work. ’’ 

All Democrats on the Assembly Judiciary Committee voted for the measure by 
Assemblywoman Laura Friedman, a Glendale Democrat. The Union of Concerned 
Scientists and Climate Science Legal Defense Fund support it. 

Republicans voted against it, siding with the ACLU, Electronic Frontier Foundation and 
First Amendment Coalition. The bill faces several more hurdles before it reaches Gov. 
Gavin Newsom’s desk. 

Source: https://us11.campaign- 

archive.com/?e=cd8ca92ba1 & u=5f4af3af825368013c58e4547&id=9843edbef2 
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Knowledge - Part 3 

Tuesday, April 16, 2019 



UCLA’s hands are anything but clean in the college admission scandal 

4-16-19, LA Times, Editorial 

The University of Southern California has, to its shame, been at the center of the scandal 
that led last month to the arrest of more than a dozen people and forced a soul-searching 
reexamination of long-standing rules and traditions regarding college admissions. Of all 
the applicants who benefited when their parents allegedly bribed athletic coaches or 
arranged for them to cheat on college tests, half involved admissions to USC. 

But now, it turns out, UCLA — USC’s less deeply implicated rival to the west — has a 
history itself of accepting students through its athletics program who might not have been 
qualified but whose parents were willing to shell out large sums of money. Not only were 
there the two students touted as star soccer players whose stories came out as part of 
last month’s indictments, but six years ago, UCLA found problems with the applications of 
several other recruited athletes, including one student who was accepted through its 
track and field program despite running times that didn’t qualify her for recruitment. 

In that case from 2013, according to an internal UCLA report obtained by The Times, the 
behavior wasn’t illegal. It didn’t involve a bribe to a third party but rather a donation given, 
legally, by the student’s parents to the athletics department. 

But the $100,000 donation was part of a quid pro quo, the report found, under which the 
student was admitted to the school as a track athlete. This violated University of 
California rules, which do not allow donations to play a role in admissions. The report 
noted that several other athletic applicants also appeared to be linked to donations. 

To its credit, UCLA learned of the situation, investigated it and produced the report. It 
blamed the coaches who were involved, and they were then disciplined, though the 
nature of their punishment was not revealed. 
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But even after learning of this outrageous abuse in athletic admissions, UCLA 
nonetheless seems to have treated it as a problem that had been contained and closed 
its eyes to the possibility that further underqualified students might continue to make their 
way into the school via the so-called side door. It never set up a bulletproof system to 
examine the records of athletic admissions to ensure they were legitimate. 

Administrators acted like astonished victims when the bribery scandal broke last month, 
which either means they had conveniently forgotten UCLA’s very recent past or that it 
was indeed an act. 

UC has said it is investigating how the current scandal reached its doors, but this 
revelation calls for much more. A massive review is needed — matching athletic recruits 
and other sidedoor admissions of the past decade with family donations at UCLA and 
every campus — as well as ironclad policies to prevent legal or illegal abuses in the 
future. UC and its Los Angeles campus have a lot to answer for here. 

Source: https://www.latimes.com/opinion/editorials/la-ed-ucla-admissions-scandal- 
20190416-story.html 
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Accident Last Night 

Wednesday, April 17, 2019 
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From the Patch newspapers: 

A student suffered minor lacerations Tuesday evening as a result of a chemical reaction 
in a laboratory at a science building* at UCLA. Firefighters responded about 9:10 p.m. to 
the location, according to Brian Humphrey of the Los Angeles Fire Department. The 
student walked outside and was rinsed off by rescuers and found to be in good condition 
before she was taken to a hospital, Humphrey said. There was no spill and no need for 
formal evacuations, according to Humphrey. 

Source: https://patch.com/california/centurycity/student-hospitalized-chemical-reaction- 
ucla-lab 


*The Bruin identifies it as the Molecular Sciences Building. See: 

http://dailybruin.com/2019/04/17/chemical-explosion-occurs-in-lab-in-molecular-sciences- 

building/ 
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More Elsevier 


Wednesday, April 17, 2019 



Via email to faculty from UCLA University Librarian Virginia ("Ginny") Steel: 

As you know, negotiations on a new journal contract between the UC system and the 
academic publishing company Elsevier ended unsuccessfully at the end of February. 
Elsevier has not yet cut off access to its journals; however, it's possible that that could 
happen without notice at any time. In that case, we're prepared with alternative access 
methods so that UCLA faculty, staff, and students can obtain the journal articles they 
need for teaching and research. Please note that these negotiations covered journals 
only; they did not involve reference and patient care resources or non-journal research 
tools, which are on separate contracts. 

There is reason to remain confident that we will return to the negotiating table at some 
point, when Elsevier gives an indication that there is an opportunity for significant 
progress on the key issues of cost control and open access to UC-authored scholarship. 
That is in large part because of UC's recent success in reaching agreements on large, 
multi-year journal packages with other prestigious academic publishers, among which are 
Cambridge University Press, Karger, Royal Society of Chemistry, Taylor and Francis, and 
Wiley-Blackwell. These agreements include the ability to do text and data mining, open- 
access phase-in terms, and discounts on article publishing charges. In all negotiations 
concluded successfully in 2018, the UC system achieved more than $350,000 in cost 
reductions. 

Thank you for your patience and support throughout this process. We are determined to 
steer toward an academic publishing system that supports your research and teaching, 
makes UC publications openly available in alignment with the UC open access policies, 
and manages costs so that the UCLA Library can continue to build and provide access to 
one of the world's best research collections. 

Your participation is essential to this process, and I took forward to hearing from you by 
phone at 310.825.1201 or email: vsteel@library.ucla.edu 
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Source: https://t.e2ma.net/message/m37zul/a61 ry 
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Graduation speaker boycott urged 

Wednesday, April 17, 2019 



The University of California’s largest employee union is calling for a boycott of school 
speaking engagements, according to AFSCME Local 3299. The union represents more 
than 24,000 employees at the University of California's 10 campuses, five medical 
centers, various clinics, research laboratories and UC Hastings College of the Law. 

The union is seeking the boycott as the university has started naming guest speakers 
ahead of spring graduation ceremonies. Scheduled guest speakers include former U.S. 
first lady Michelle Obama, former U.S. Secretary of State Madeleine Albright, San 
Francisco Mayor London Breed, California first partner Jennifer Siebel Newsom and 
California Lt. Gov. Eleni Kounalakis. 

The call for a boycott comes after a strike by service and patient care workers that began 
April 10. In an unfair labor practice charge, members of AFSCME Local 3299 accuse the 
university of workplace retaliation, threats of police citation and other actions that 
interfere with their rights... 

Full story at https://www.beckershospitalreview.com/human-capital-and-risk/after-strike-u- 
of-california-workers-urge-guest-speakers-to-boycott-school-events.html 
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A Look Back 

Thursday, April 18, 2019 



While everyone else is working through the Mueller report this morning, we provide an 
alternative. Those readers with an historical bent will know about the loyalty oath 
controversy at UC going back to the 1940s and 1950s. The controversy at UC was 
actually a small part of a larger anti-communist campaign going back much further and 
encompassing many aspects of California life. A central figure was legislator Jack 
Tenney who, with another legislator (and eventually mayor of LA) Sam Yorty, started out 
on the political left, but became the center of the campaign. Yorty later abandoned 
Tenney and went on with his own career. 

In any event, CALmatters today provides three links to an online exhibit of documents 
related to Tenney, loyalty oaths, etc. 

Part 1: 

https://artsandculture.google.com/exhibit/EAJSoEpgOJ-BJw 


Part 2: 

https://artsandculture.google.com/exhibit/twJi_vOTQ8_4KQ 


Part 3: [Source of the image shown above.] 
https://artsandculture.google.com/exhibit/mQICZ09g1jB8KA 
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More Strike News 

Thursday, April 18, 2019 



From the Sacramento Bee: The union representing 10,000 research and technical 
workers at the University of California on Wednesday denounced the UC’s decision to 
unilaterally impose a wage increase of 3 percent that will appear in their June checks. 
UPTE-CWA 9119 leaders said in a news release that they are weighing their options, up 
to and including a strike. Members of the union have joined in four strikes over the past 
12 months. 

The union has been bargaining for new labor contracts with the UC for about two years, 
and contracts for all the employees it represents have expired. The union’s research and 
technical units reached an impasse in negotiations in mid-February, meaning that the UC 
could implement its own terms. 

“Implementation is just another of UC’s tactics to bully and confuse workers into 
accepting an unfair offer, and it is not the product of good-faith negotiations by UC,” said 
UPTE-CWA President Jamie McDole. “These workers have been fighting for a fair 
contract for nearly two years in which UC has made next to no movement on our key 
demands, which address the crisis in recruitment and retention, and protect UC students, 
patients, and research. ” 

In a letter to UPTE-CWA members on Monday, Peter Chester, the executive director UC 
Systemwide Labor Relations, announced the terms. 

“We believe negotiations with UPTE have taken much longer than they should, and it has 
been too long since you have received a raise, ” Chester said “At some point, UC and 
UPTE will need to return to the bargaining table in order to negotiate any additional 
increases as part of a multi-year contract. ” 

...UPTE-CWA 9119 rejected the UC’s last contract offer, the terms of which included: 

• Annual wage increases of 3 percent from 2020 to 2023, plus raises of 3 percent in 
April and October of this year. In a sign of just how rancorous negotiations are, the two 
sides disagreed over the contract period. UPTE-CWA spokesperson Dan Russell said 
UC’s offer extends through only September 2022. • A one-time payment of $1,250 upon 
contract ratification. • A $25 cap on monthly health insurance premiums for the UC’s 
Kaiser and Health Net Blue and Gold plans... 

Full story at https://www.sacbee.com/news/local/health-and- 
medicine/article229395804.html 
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Knowledge - Part 4 

Friday, April 19, 2019 



These parents could help expose UCLA, USC roles in college admissions scandal 

Matthew Ormseth and Richard Winton, 4-18-19, LA Times 
No one was looking at Bruce Isackson. 

Seated in a Boston courtroom recently among a dozen other parents implicated in a 
scheme to defraud half a dozen top universities, Isackson — a real estate investor from 
Northern California — was overshadowed by his more famous co-defendants. 

A few rows ahead of him sat actress Lori Loughlin and her husband, the designer J. 
Mossimo Giannulli. Across the aisle was another actress, Felicity Huffman, whose gaze 
did not once meet the pack of reporters who trailed her out of the courthouse, then to the 
car that waited to whisk her away. 

But Isackson and his wife, Davina, could now play a central role in an investigation that 
has shaken American academia and forced a reckoning over the illegal and legal ways 
money offers access to higher education. 

Of the 33 parents charged in the investigation, the Isacksons are the only ones to have 
signed cooperation deals with prosecutors. 

A source familiar with the case said prosecutors want to learn more about who at UCLA 
and USC knew of an alleged recruiting scheme the Isacksons used to slip their two 
daughters into the universities as ersatz athletes. The source spoke on the condition of 
anonymity because he or she was not authorized to comment publicly. 

Prosecutors have said the colleges involved in the scheme are victims, not targets, of the 
growing criminal investigation. The 10 university coaches and officials charged so far in 
the investigation have been characterized as rogue actors, who flouted both the law and 
school policies in allegedly pocketing bribes to admit the children of wealthy and powerful 
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families as recruited athletes. 


But the isacksons’ cooperation could provide prosecutors with another firsthand account 
of the recruiting scheme, and whether any other university officials or coaches were 
involved. What they say could also be of interest to USC and UCLA, which have 
launched internal investigations into what went wrong. 

The Isacksons’ cooperation deal at this stage in the investigation is significant, said 
Patrick Cotter, a formal federal prosecutor who helped win the conviction of mob boss 
John Gotti in 1992. 

The admissions scheme’s mastermind, a Newport Beach consultant named William 
“Rick” Singer, has already been apprehended and pleaded guilty. Prosecutors are likely 
seeking new leads on new targets, and it appears the Isacksons have convinced them 
they have that to offer, Cotter said. 

“From what this couple have told the government, the government thinks they could have 
information that could lead to further arrests, ” Cotter said. “The government seems to 
believe they’ve got legally admissible evidence, and that’s significant." 

In a filing last week, prosecutors said plainly what has been rumored for weeks: More 
people will be charged in the investigation. 

The prosecutors asked a judge for a protective order on evidence they will begin turning 
over to defense attorneys, saying the wiretaps, bank and academic records, emails and 
surveillance photos they’ve amassed “include information concerning uncharged co¬ 
conspirators and targets of the investigation who have not yet been publicly charged. ” 

Prosecutors often pursue large-scale investigations in waves, hoping those charged in 
the first round will cooperate and yield evidence that can be used to charge a second, 
said Lawrence Rosenthal, a professor at Chapman’s Dale E. Fowler School of Law and a 
former federal prosecutor. 

Bruce Isackson will plead guilty to fraud conspiracy, money laundering conspiracy and 
conspiracy to defraud the Internal Revenue Service. Davina Isackson has agreed to 
plead guilty to one count of fraud conspiracy. If prosecutors decide the couple provided 
useful information, they can recommend that a judge lighten their sentences. 

In his plea agreement, prosecutors recommended a sentence for Bruce Isackson at the 
“low end” of sentencing guidelines that call for 37 to 46 months in prison. For Davina 
Isackson, they suggest a sentence at the low end of 27 to 33 months in prison. 

In a statement last week, the couple said they were “profoundly sorry,” having “harmed 
and embarrassed” their children and disappointed their family and friends. 

“We have worked cooperatively with the prosecutors," they said, “and will continue to do 
so as we take full responsibility for our bad judgment. ” 

Their attorneys declined to comment for this story. 

Among the 33 charged parents, the Isacksons are unique in that they allegedly took part 
in recruiting schemes that breached two universities. 
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The Isacksons are accused of paying Singer $600,000 to get one daughter into UCLA 
and another into USC, court records show. Of the $250,000 they spent to ensure their 
older daughter was admitted to UCLA as a recruited soccer player, $100,000 went to 
Jorge Salcedo, the former men’s soccer coach at UCLA, according to an indictment 
charging Salcedo and six other coaches and officials at universities with racketeering. 

Salcedo, a former UCLA star who made the game-winning penalty kick in the 1990 
national championship, resigned after being indicted. He has pleaded not guilty. 

No other UCLA employee has been charged in the scheme. But prosecutors allege at 
least one coach on the UCLA women’s soccer team was forwarded an email with Lauren 
Isackson’s bogus credentials before she was approved by a student-athlete admissions 
committee in 2016. 

The Isacksons’ younger daughter was admitted to USC as a recruited rower. She had 
never rowed competitively, prosecutors say. Two USC employees — Donna Heinel, a 
senior official in the university’s athletics department, and Jovan Vavic, the water polo 
coach — have been indicted on a racketeering charge. They have pleaded not guilty. 

No one in USC’s rowing program has been charged. But Singer told a parent, on a call 
recorded by investigators and quoted in an FBI affidavit, that an unnamed “USC crew 
coach" told him, “You guys help us, we’ll help you." 

Cotter, the former federal prosecutor, said it appears prosecutors think the Isacksons 
have firsthand, credible information. 

“The government is not going to make a deal and offer leniency if all a witness has to 
offer is third-hand hearsay," Cotter said. “This isn’t hearsay; it’s not rumor. This is, 7 met 
with him, he looked me in the face, and said this. 

But the structure of Singer’s admitted scheme does not lend itself to tell-all cooperating 
witnesses, said Rosenthal, the Chapman law professor. Rather, he said, it resembles a 
“hub and spokes" conspiracy, in which everyone went through Singer and individual 
parents didn’t know one another, compared to a “wheel and spokes" scheme, in which 
everyone is connected. 

Any one parent’s knowledge of the scheme could be limited. And in the Isacksons’ case, 
Rosenthal pointed out that prosecutors make no promises in the cooperation deal to tell a 
judge they deserve leniency. 

“The government is not saying, ‘You’ve provided substantial assistance and for that, you 
should be rewarded, ”’ he said. “The government is saying, ‘We’re going to wait and see. ’” 

Some of the biggest spenders in Singer’s scheme remain unidentified. One parent paid 
Singer $6.5 million, U.S. Attorney Andrew Lelling said at a news conference last month. 
Another, identified only as the father of “Yale Applicant 1,” spent $1.2 million to ensure his 
daughter was admitted to Yale as a recruited soccer player. 

Pressed by a judge about that father’s identity, Eric Rosen, Lelling’s lead prosecutor in 
the investigation, said: “There haven’t been charges publicly revealed about the family of 
Yale Applicant 1.” 


52 


UCLA Faculty Association Blog: Second Quarter 2019 


Harvard-Westlake School has received subpoenas for records related to at least two 
students whose parents have not been charged, a person familiar with the matter said. 

Under their cooperation agreement, the Isacksons agreed to testify if called by 
prosecutors. Their testimony could buttress the prosecution’s account and undercut an 
argument already being floated by some defense attorneys — that Singer, who has 
already admitted to obstructing justice, is the crumbling keystone of the government’s 
case. 

Singer pleaded guilty last month to four felonies, including obstruction of justice. He 
began cooperating with authorities last year in a bid for leniency. At the instruction of the 
FBI and under the pretext of being audited, he called dozens of his clients and spoke with 
them about their alleged involvement in his scheme. 

“The government wants to corroborate everything Singer tells the jury,’’ said Manny 
Medrano, a Los Angeles defense attorney and former federal prosecutor. “The defense is 
going to aggressively attack Singer’s credibility, so the prosecutors are going to use this 
couple to ensure he’s not the only one describing the scheme." 

Source: https://www.latimes.com/local/lanow/la-me-college-admissions-scandal- 
isackson-20190418-story.html 
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Pension Bill 

Friday, April 19, 2019 



A bill in the legislature previously submitted to discourage "offshoring" of currently- 
internal UC work has been modified instead to discourage the opt-out element in the UC 
pension as it applies to new hires. New hires may opt out of the traditional defined-benefit 
(DB) pension into a defined-contribution (DC) plan, essentially a tax-favored savings 
account. The bill bans outside contracts to manage such a DC-only plan. It is unclear that 
such a ban would prevent UC from operating such a DC-only plan using internal 
personnel, however. The bill seems to ban contracts beginning in January 1, 2015 . It is 
unclear what that pre-2019 date means. Presumably, any such pre-existing contracts 
could not be voided retroactively. (The date could be a drafting error.) 

SB-715 University of California retirement plans: asset managers: contracts.(2019-2020) 

AMENDED IN SENATE MARCH 28, 2019 

CALIFORNIA LEGISLATURE— 2019-2020 REGULAR SESSION 

SENATE BILL No. 715, Introduced by Senator Galgiani, February 22, 2019 

An act to amend the heading of Chapter 3.9 (commencing with Section 12147) of Part 2 
of Division 2 of, and to add Section 12148 to, the Public Contract Code, relating to the 
University of California. 

LEGISLATIVE COUNSEL'S DIGEST 

SB 715, as amended, Galgiani. University of California retirement benefits, plans: asset 
managers: contracts. 

The California Constitution establishes the University of California as a public trust with 
full powers of organization and government, subject only to specified limitations. Under 
this independent constitutional authority, the University of California established 
retirement systems to provide various retirement benefits to its members. Existing law 
prohibits the University of California from contracting for services unless a contractor 
certifies that the services will be performed solely by workers within the United States or if 
the contractor’s bid describes any work that will be performed by workers outside the 
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United States. 


This bill would state the intent of the Legislature to enact legislation that would regulate 
the transparency of the contracts between the University of California and the asset 
managers of the University of California’s defined contribution plan and defined benefit 
plan, prohibit the University of California from contracting for services with an asset 
manager for a defined contribution plan if that plan is a stand-alone optional plan that is 
not a complement to a defined benefit pension plan. The bill would apply this prohibition 
to a contract entered into on or after January 1,2015. 

BILL TEXT: THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS: 

SECTION 1. The heading of Chapter 3.9 (commencing with Section 12147) of Part 2 of 
Division 2 of the Public Contract Code is amended to read: 

CHAPTER 3.9. University of California and California State University Contracts 
SEC. 2. Section 12148 is added to the Public Contract Code, to read: 

12148. (a) The University of California shall not enter into a contract for services with an 
asset manager for a defined contribution plan if that plan is a stand-alone optional plan 
that is not a complement to a defined benefit pension plan. This prohibition shall not 
apply to a defined contribution plan that is offered as a complement to a defined benefit 
pension plan. 

(b) This section shall apply to a contract entered into on or after January 1, 2015. 

Source: 
http://leginfo. legislature. ca.gov/faces/billPdf.xhtml?bill_id=201920200SB715&version=20 
190SB71598AMD 


Some discussion of the bill is available at: 
https://cucfa.org/2019/04/our-letter-in-support-of-sb-715/ 
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Slow 

Friday, April 19, 2019 



UCLA needs 103 days to turn over emails between soccer coaches and those indicted in 
college scandal 

Matthew Ormseth, 4-18-19, LA Times 

Turning over all of the emails exchanged between three UCLA coaches and five people 
indicted by federal prosecutors for conspiring to defraud top-ranked universities will take 
103 days, UCLA record-keepers say. 

A week after the U.S. attorney’s office in Massachusetts charged 50 people in an alleged 
conspiracy to tamper with college entrance exams and bypass admissions offices with an 
athletic recruiting scam, The Times made a public records request for any emails and text 
messages exchanged between three UCLA coaches and five people implicated in the 
scheme, along with an employee of Cal State Fullerton. 

UCLA record-keepers said that compiling those emails and texts is a “lengthy, time- 
consuming process," and the records won’t be turned over until June 30. 

The three UCLA coaches whose correspondence The Times requested are Jorge 
Salcedo, the former men’s soccer coach; Amanda Cromwell, the women’s soccer coach; 
and Joshua Walters, the former associate head coach for women’s soccer. 

Salcedo was indicted on a racketeering charge and has since resigned. He has pleaded 
not guilty. 

As public employees, correspondence from the coaches’ university email accounts and 
phones can be requested under the California Public Records Act. 

Salcedo is accused of accepting $200,000 in bribes from William “Rick" Singer, a 
Newport Beach college admissions consultant who has admitted to masterminding the 
schemes to rig entrance exams and pass off the children of his clients as recruited 
athletes. A couple paid Singer $250,000 to ensure their daughter was admitted to UCLA 
as a recruited soccer player, despite never having played the sport competitively, 
prosecutors allege. The daughter, Lauren Isackson, was on the UCLA women’s soccer 
team roster for the 2017 season. 

Cromwell and Walters have not been accused of wrongdoing. An indictment unsealed 
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last month said Salcedo forwarded an athletic profile for Isackson, replete with bogus 
accolades, to an unnamed UCLA women’s soccer coach. 

In a public records request dated March 19, The Times asked for any emails and texts 
exchanged in the last six years by Salcedo, Cromwell and Walters and five people 
charged in the alleged conspiracy: Singer, the scheme’s admitted mastermind; Steven 
Masera, who allegedly paid off coaches as Singer’s bookkeeper; Laura Janke, a former 
USC soccer coach who allegedly crafted bogus athletic profiles for the children of 
Singer’s clients; AH Khoroshahin, another former USC soccer coach accused of arranging 
payoffs to university coaches; and Mikaela Sanford, an employee of Singer’s who 
allegedly helped craft the fake profiles. 

Singer has pleaded guilty to four felonies and will be sentenced in June. Salcedo, 
Masera, Janke, Khoroshahin and Sanford have all pleaded not guilty. 

The Times also requested emails and texts exchanged between Salcedo, Cromwell, 
Walters and Demian Brown, the women’s soccer coach at Cal State Fullerton. 

Brown was not accused of any wrongdoing. Singer’s foundation had donated to a 
business purportedly affiliated with Cal State Fullerton’s soccer program, but a university 
spokesman later clarified that the business had no relationship with the university, the 
soccer program or Brown. 

Cal State Fullerton has filled a similar public records request for emails and texts 
between Brown and six people implicated in the recruiting scheme. 

The Times also requested declarations of outside financial interests for Salcedo and 
Cromwell. Salcedo accepted the $200,000 bribe through a sports marketing company he 
controlled, prosecutors allege. 

In explaining why the university needs more than three months to turn over the records, 
Ayse Donmez, an assistant manager within UCLA’s Information Practices office, said the 
school is tasked with “a great many” requests with limited staff to handle them, and that 
every email and text message must be vetted to be sure the university isn’t violating legal 
privileges in disclosing them. 

Personal information in the emails and texts must be redacted as well, she added. 

UCLA officials expressed shock and anger when Salcedo was arrested March 12, saying 
that if the allegations proved true, “they represent a grave departure from the ethical 
standards we set for ourselves and the people who work here. ” 

But a 2014 internal report, obtained by The Times, showed UCLA was aware of under¬ 
qualified athletes being admitted in exchange for donations. 

William Cormier, who headed UCLA’s compliance office at the time, said an investigation 
into a young woman who, despite subpar times, was admitted as a recruited runner once 
her parents pledged $100,000 to the athletic department “removes any reasonable doubt 
that the contribution from the parents was obtained quid pro quo for the daughter’s 
admission. ” 

In a statement, the university said it quickly investigated the matter and, after deciding 
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four coaches had violated school policy, adopted new safeguards to vet walk-ons and 
restricted donations from families of athletic prospects. It pointed out that, unlike 
Salcedo’s alleged criminal activity, the coaches found to have broken policy were not 
personally enriched by the donations. 

“UCLA took this matter seriously and strengthened its policies in the wake of it, ” the 
statement said. 

Source: https://www.latimes.com/local/california/la-me-admissions-scandal-ucla-emails- 
20190418-story.html 


No rush. Take your time: 
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A Berkeley Problem That's Hard to Pass Over 

Saturday, April 20, 2019 



[Click to enlarge] Text of image: 

To the Berkeley Campus Community I have been made aware of what appear to have 
been disturbing expressions of bias at a public ASUC meeting held Wednesday, April 
17th. Even as we seek to more fully understand what was said, I want to make clear that 
the University’s administration condemns bias, including racism, anti-Semitism and other 
forms of prejudice, on this campus and beyond. I also understand that at the same 
meeting students of color provided passionate, moving comment about the extent to 
which they feel isolated and marginalized on this campus. This, too, is disturbing and 
demanding of our attention and concern. The divisions of Student Affairs and Equity & 
Inclusion are determined to support all students in our community. We must have a truly 
inclusive culture where all can feel safe, respected, and welcome. We also must come 
together and determine how we can best deter and confront not only bias but all 
manifestations of intolerance and exclusion that violate our shared values and Principles 
of Community. [ https://diversity.berkeley.edu/principles-community] If you need support, 
the campus has several resources, including counseling services. For help navigating 
these resources, please contact: deanofstudents@berkeley.edu, or visit 
deanofstudents.berkeley.edu/well-being. Sincerely, Carol Christ Chancellor 
=== Message above responds to incident described below: 

A dozen Jewish student groups at the University of California, Berkeley, said they were 
“appalled and deeply pained” by “antisemitic remarks” made during a Wednesday 
gathering of their student association, which conveyed “an attitude of hostility towards the 
Jewish people and a fundamental misunderstanding of who we are as a community."... 
Full story at http://www.algemeiner.com/2019/04/19/twelve-uc-berkeley-groups-condemn- 
antisemitic-conspiracies-shared-during-student-government-meeting/ 

According to the article above, the remarks cited were in part a response to the 
disqualification of a Jewish candidate (among a slate of other candidates who had won 
election): 

Newly elected Student Action candidates disqualified from 2019 ASUC elections 

http://www.dailycal.org/2019/04/16/newly-elected-student-action-candidates-disqualified- 

from-asuc-elections/ 

The issue seems to be continuing: 

9 ASUC officials resign, students protest in response to Student Action candidates’ 
disqualification from 2019 elections: http://www.dailycal.org/2019/Q4/18/9-asuc-officials- 
resign-students-protest-in-response-to-student-action-candidates-disqualification-from- 
2019-elections/ 

=== Editorial comment: As long as student organizations, including government 
organizations, have "official" status, these types of incidents will continue to embarrass 
the university. So the administration has two choices: 1) move towards a less official 
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status, or 2) regulate what goes on in the name of the university. 
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Slow Becomes No at UCSD 


Sunday, April 21, 2019 



We previously noted the slowness of UCLA in responding to public records requests.* At 
San Diego, "slow" seems to have become "no." See below from The Triton (student 
newspaper): 

The Triton’s Managing Editor Ethan Edward Coston filed a lawsuit on April 10 against the 
University of California (UC) Regents for allegedly failing to comply with the California 
Public Records Act (CPRA) by denying requests for documents related to a Title IX 
sexual misconduct investigation. Coston sent three requests for documents in his 
investigation of whether former UC San Diego (UCSD) Bookstore Operations Manager 
Alan Labotski violated campus sexual misconduct rules under Title IX. The CPRA is 
state law that requires all government records to be made available to the public unless 
there is a specific reason to withhold such information, such as records protected by 
FERPA or HIPAA. The UCSD Policy & Records Administration Office refused to confirm 
or deny the existence of requested records despite multiple requests. The office stated 
that releasing the information would be an invasion of privacy for non-high level public 
officials, even if the misconduct claim is substantiated. “[DJisclosure of a respondent 
employee’s identity would constitute an unwarranted invasion of personal privacy," said 
UCSD Policy & Records Director Paula Johnson. The UC system has previously 
completed requests for Title IX records, resulting in sexual misconduct reports published 
by UC student news sources regarding cases at UCSD , UCLA , and UC Santa Cruz . 
“[I]n my experience system-wide the University does not allocate sufficient resources to 
responding to CPRA requests," said Abenicio Cisneros, Coston’s lawyer. “As a result 
responses to CPRA requests are unlawfully delayed, inadequate searches are 
conducted, and campuses overclaim exemptions, which results in records being 
wrongfully withheld. "Coston replied to the request denial on November 13, 2018, 
informing UCSD that he had separately confirmed the existence of the investigation and 
would pursue legal action if UCSD continued to withhold the documents. The following 
day, UCSD responded to Coston’s request for emails related to the investigation, saying 
that in its search, they found no related records. UCSD has not confirmed or denied 
whether the investigation records exist or whether they are being withheld under an 
exemption to disclosure. “[UCSD] stated that no responsive records exist, meaning that it 
might be withholding existing records as exempt. ” said Cisneros. “Although the University 
refuses to either confirm or deny that it is withholding responsive records, we are 
confident responsive records are being withheld and hope the University produces those 
records promptly in response to this lawsuit. "Coston alleges the records he requested do 
exist and are public records that are not covered by any exemptions from the CPRA. 
Cisneros did not want to speculate why the university may be withholding the records but 
believes, regardless of the motives, UCSD is breaking the law. “When an agency 
withholds records, it can be for a variety of reasons: a desire to keep something secret, 
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an incorrect but sincerely held interpretation of what the law requires, or simple neglect, ” 
said Cisneros. “But the result is the same: unlawful governmental secrecy." Source: 
http://triton.news/2019/04/tritons-managing-editor-sues-uc-alleging-violation-state-public- 
records-law/ === * https://uclafacultyassociation.blogspot.com/2019/04/slow.html 
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The Livermore Case on Retiree Health 
Entitlements - Part 2 

Monday, April 22, 2019 



Livermore employee/plaintiff Joe Requa in 2011 Back in December 2018, we posted 
about the Requa case, an ongoing lawsuit (going back to 2010) in which some Lawrence 
Livermore employees are arguing that retiree health care under UC's program is an 
entitlement, not just a nice thing the Regents choose to do.* Here is an update (below). 

Note that the trial date is listed as May 6, if no settlement is reached. 

Retirees Say UC Could Have Contributed to Health Care with Cash Received from LLNS 

April 18, 2019, The Independent 

The University of California has pocketed millions of dollars in profits from Lawrence 
Livermore National Laboratory’s corporate manager that could have been used to help 
LLNL retirees with healthcare costs, the retirees claim in a recent newsletter associated 
with their ongoing lawsuit. 

The retirees reached that conclusion by analyzing the annual financial reports of UC and 
Lawrence Livermore National Security, or LLNS, the Laboratory’s corporate manager, as 
well as the joint venture agreement by which LLNS operates. 

According to their analysis, the University received approximately $134 million in cash 
distributions from LLNS between 2008 and 2018. 

“While LLNS has been fighting our lawsuit in court for nearly 10 years, the Regents have 
received substantial profits from LLNS," the retirees’ newsletter said. 

“Clearly, the (UC) Regents have funds available to resolve this case and provide the 
University-sponsored benefits that were promised. ” 

Historically, the University operated the laboratory on a not-for-profit basis. It was 
reimbursed for management costs, including healthcare benefits, while transferring any 
excess revenues to LLNL research programs. 

UC healthcare was available to LLNL retirees from 1961, when the University’s Board of 
Regents authorized it for both active employees and retirees, until the for-profit 
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consortium took over as manager near the end of2007. 


Responsibility for retiree health benefits was then transferred to LLNS, which was 
contractually obligated to provide benefits that were “substantially equivalent” to those 
that had been offered by UC. 

After a year, however, the Laboratory's federal sponsor, the U.S. Department of Energy, 
modified the contract so that LLNS only had to provide benefits comparable to those that 
were offered by private industry, a lower and less expensive standard. 

At the same time, LLNS began making cash contributions to UC, with $5.5 million 
transferred in the 2008-2009 year, and an average of more than $13 million per year 
thereafter. 

The total for the 10 years summarized in LLNS financial reports is $134.2 million. 

Whether and how this information might influence the lawsuit now underway is unclear, 
but it will be a particularly bitter pill for many retirees to swallow. 

The change from nonprofit to for-profit status was mandated by Congressional 
representatives and bureaucrats who promised that the new arrangement would be much 
more efficient. 

The opposite turned out to be true, however, as demonstrated by staff layoffs in 2008 
forced by the shrinkage of an operating budget that was depleted by a sharply higher 
management fee and new taxes. 

The retirees were not affected by the layoffs, but they had considered the loss of UC 
healthcare to be a violation of promises made during their careers at the Laboratory- 
promises on which some of them based career decisions. 

They formed an organization called UC Laboratory Retirees Group, or UCLRG, and 
raised funding to file a lawsuit in 2010. The suit became a class action four years later. 

In recent weeks, the two sides have participated in settlement discussions under the 
supervision of a retired judge, Maria-Elena James, but no settlement has been reported. 

A trial is scheduled for May 6 in Alameda County Superior Court in Oakland. 

Source: http://www.independentnews.com/news/retirees-say-uc-could-have-contributed- 
to-health-care-with/article_af643850-6144-11e9-b172-0b20156fab97.html 


* http://uclafacultyassociation.blogspot.com/2018/12/the-livermore-case-on-retiree- 
health.html 
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License 


Monday, April 22, 2019 



Deans, Directors, Department Chairs, and Administrative Officers Dear Colleagues: 
Events & Transportation is pleased to announce the launch of paperless parking permits 
in May, allowing permit holders to do away with tags that hang from rearview mirrors and 
instead use their license plate as their permit. The new Bruin ePermit system will use 
automated license plate recognition (ALPR) software to read and convert images of 
registration plates and the characters they contain into computer-readable data that is 
automatically referenced against the parking database to verify a valid permit for the lot 
location. Drivers who previously changed their hangtag from one car to another can 
instead register up to three cars on one parking permit via the new system, as well as 
buy and manage their parking permits entirely online. In preparation for the roll out of the 
new system, Events & Transportation has removed gate arms to eliminate the need for 
gate access cards, further reducing waste. Approximately 1,500 pounds of paper and 
30,000 plastic hangtags will be eliminated from the parking production process annually, 
in support of the campus’ sustainability goals and the University of California’s 
commitment to carbon neutrality by 2025. Events & Transportation has developed a new 
administrative policy, UCLA Policy 134: Automated License Plate Recognition Systems 
and Information, which specifies the allowable uses of and requirements for ALPR 
systems and ALPR information at UCLA. As part of the formal process for issuing a new 
administrative policy, the proposed policy is now available on the APPs Under Review 
website for a 30-day review and comment period. Please submit any comments via the 
website by May 20, 2019.* Sincerely, Renee A. Fortier Executive Director 
==== *Umm. The comments on the proposed policy are due 20 days after it is already 
implemented. Just saying. 
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UC Among Most Expensive for Out-of-State 
Students 

Tuesday, April 23, 2019 



25. Virginia Polytechnic Institute and State University 

Tuition and fees: $31,014 out-of-state / $13,230 in-state 

Undergraduate enrollment: 27,193 

Percentage of undergraduates from out-of-state: 27% 

SAT Math: 590-690 

SAT Reading: 590-670 

24. University of Illinois at Urbana-Champaign 

Tuition and fees: $31,194 out-of-state / $15,074 in-state 

Undergraduate enrollment: 33,955 

Percentage of undergraduates from out-of-state: 11% 

SAT Math: 710-790 

SAT Reading: 630-710 

23. University of Tennessee-Knoxville 

Tuition and fees: $31,390 out-of-state / $12,970 in-state 

Undergraduate enrollment: 22,317 

Percentage of undergraduates from out-of-state: 20% 

SAT Math: 560-650 

SAT Reading: 580-660 

22. University of South Carolina-Columbia 

Tuition and fees: $31,962 out-of-state / $11,862 in-state 

Undergraduate enrollment: 26,362 

Percentage of undergraduates from out-of-state: 50% 

SAT Math: 580-670 

SAT Reading: 590-660 

21. University of Massachusetts-Amherst 

Tuition and fees: $33,477 out-of-state / $15,411 in-state 
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Undergraduate enrollment: 23,388 

Percentage of undergraduates from out-of-state: 18% 

SAT Math: 590-690 
SAT Reading: 590-670 

20. University of Maryland-College Park 

Tuition and fees: $33,606 out-of-state / $10,399 in-state 

Undergraduate enrollment: 29,868 

Percentage of undergraduates from out-of-state: 27% 

SAT Math: 650-750 
SAT Reading: 630-720 

19. Virginia Commonwealth University 

Tuition and fees: $33,656 out-of-state / $13,624 in-state 

Undergraduate enrollment: 23,663 

Percentage of undergraduates from out-of-state: 6% 

SAT Math: 520-620 
SAT Reading: 550-640 

18. Penn State-Main Campus 

Tuition and fees: $33,664 out-of-state / $18,436 in-state 

Undergraduate enrollment: 40,835 

Percentage of undergraduates from out-of-state: 37% 

SAT Math: 580-680 
SAT Reading: 580-660 

17. George Mason University 

Tuition and fees: $34,370 out-of-state / $11,924 in-state 

Undergraduate enrollment: 25,010 

Percentage of undergraduates from out-of-state: 18% 

SAT Math: 540-640 
SAT Reading: 560-650 

16. University of Wisconsin-Madison 

Tuition and fees: $34,783 out-of-state / $10,533 in-state 

Undergraduate enrollment: 31,358 

Percentage of undergraduates from out-of-state: 36% 

SAT Math: 660-760 
SAT Reading: 620-690 

15. Indiana University-Bloomington 

Tuition and fees: $34,845 out-of-state / $10,533 in-state 

Undergraduate enrollment: 33,429 

Percentage of undergraduates from out-of-state: 36% 

SAT Math: 570-680 
SAT Reading: 570-670 

14. University of Arizona 

Tuition and fees: $35,307 out-of-state / $11,877 in-state 
Undergraduate enrollment: 34,101 

Percentage of undergraduates from out-of-state: not reported 
SAT Math: not reported 
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SAT Reading: not reported 


13. University of Washington-Seattle campus 
Tuition and fees: $35,538 out-of-state / $10,974 in-state 
Undergraduate enrollment: 31,331 

Percentage of undergraduates from out-of-state: not reported 
SAT Math: 600-730 
SAT Reading: 590-690 

12. University of Colorado Boulder 

Tuition and fees: $36,220 out-of-state / $12,086 in-state 

Undergraduate enrollment: 29,056 

Percentage of undergraduates from out-of-state: 43% 

SAT Math: 570-680 
SAT Reading: 580-660 

11. Texas A&M University-College Station 

Tuition and fees: $36,606 out-of-state / $11,234 in-state 

Undergraduate enrollment: 53,065 

Percentage of undergraduates from out-of-state: 4% 

SAT Math: 570-690 
SAT Reading: 570-670 

10. University of Texas at Austin 

Tuition and fees: $36,744 out-of-state / $10,398 in-state 

Undergraduate enrollment: 40,492 

Percentage of undergraduates from out-of-state: 8% 

SAT Math: 600-740 
SAT Reading: 620-720 

9. Michigan State University 

Tuition and fees: $39,406 out-of-state / $14,460 in-state 

Undergraduate enrollment: 38,996 

Percentage of undergraduates from out-of-state: 15% 

SAT Math: 550-670 
SAT Reading: 550-650 

8. University of California-Los Angeles 

Tuition and fees: $41,275 out-of-state / $13,261 in-state 

Undergraduate enrollment: 31,002 

Percentage of undergraduates from out-of-state: 15% 

SAT Math: 600-740 
SAT Reading: 620-710 

7. University of California-lrvine 

Tuition and fees: $41,752 out-of-state / $13,738 in-state 

Undergraduate enrollment: 29,307 

Percentage of undergraduates from out-of-state: 2% 

SAT Math: 590-700 
SAT Reading: 580-650 

6. University of California-Riverside 
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Tuition and fees: $41,931 out-of-state / $13,917 in-state 

Undergraduate enrollment: 20,073 

Percentage of undergraduates from out-of-state: 1% 

SAT Math: 540-660 
SAT Reading: 550-640 

5. University of California-San Diego 

Tuition and fees: $42,032 out-of-state / $14,018 in-state 

Undergraduate enrollment: 28,587 

Percentage of undergraduates from out-of-state: 6% 

SAT Math: 610-730 
SAT Reading: 600-680 

4. University of California-Berkeley 

Tuition and fees: $42,184 out-of-state / $14,170 in-state 

Undergraduate enrollment: 30,574 

Percentage of undergraduates from out-of-state: 18% 

SAT Math: 630-760 
SAT Reading: 630-720 

3. University of California-Davis 

Tuition and fees: $42,433 out-of-state / $14,419 in-state 

Undergraduate enrollment: 30,066 

Percentage of undergraduates from out-of-state: 5% 

SAT Math: 570-700 
SAT Reading: 560-660 

2. University of California-Santa Barbara 

Tuition and fees: $42,465 out-of-state / $14,451 in-state 

Undergraduate enrollment: 22,186 

Percentage of undergraduates from out-of-state: 6% 

SAT Math: 590-720 
SAT Reading: 600-680 

1. University of Michigan-Ann Arbor 

Tuition and fees: $47,476 out-of-state / $14,826 in-state 

Undergraduate enrollment: 29,821 

Percentage of undergraduates from out-of-state: 44% 

SAT Math: 670-770 
SAT Reading: 660-730 

Source: https://www.statesman.com/news/2019Q419/two-of-most-expensive-public- 
universities-for-out-of-state-residents-are-in-texas 
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Listen to Two Regents Committee Meetings of 
April 22, 2019 

Wednesday, April 24, 2019 



In case you forgot, on Monday two Regents committees met: Public Engagement and 
Development and Basic Needs. As usual, yours truly has preserved the sessions since 
the Regents only "archive" them for one year. 

Neither session was particularly eventful. Public comments occurred in Public 
Engagement and involved labor issues at UC-Davis (where the sessions were held), 
student lobbying for UC, and a program of "rapid rehousing" for students. The remainder 
of the sessions basically consisted of reports on various efforts. The Basic Needs session 
included a tour of a Davis facility (which was not broadcast). 

You can hear the audio of the two sessions at the links below: 

Public Engagement and Development at: 


or direct to: 

Public Engagement and Development: 

https://archive.org/details/0RegentsPublicEngagementAndDevelopment42219/0- 

regents+public+engagement+and+development+4-22-19.wma 


Basic Needs: 

https://archive.org/details/0RegentsPublicEngagementAndDevelopment42219/0- 
regents+special+committee+on+basic+needs+4-22-19.wma 
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UCLA Measles 

Wednesday, April 24, 2019 



From the LA Times: Los Angeles health officials warned this week that students and staff 
at UCLA and Cal State L.A. may be at risk of catching measles, an announcement that 
has raised questions about universities’ susceptibility to disease outbreaks. 

Not only can cramped dorm rooms and crowded classrooms be breeding grounds for 
contagion, but young adults in California are less likely to be vaccinated than other age 
groups, experts say. One of the people infected in L.A.’s measles outbreak is a UCLA 
student, university officials confirmed Tuesday. 

People who are now in their early 20s are part of what’s known as the “Wakefield 
generation," because they were infants in 1998 when British scientist Andrew Wakefield 
published a now discredited paper claiming that vaccines cause autism. Scared of the 
side effects of vaccination, many parents chose to opt out. 

California implemented one of country's strictest immunization laws in 2016 to try to push 
up vaccination rates, but high school students and young adults who had already finished 
their schooling when the law took effect were not required to comply. That has left a large 
pool of young people especially vulnerable to infections, experts say... 

Full story at https://www.latimes.com/local/california/la-me-ln-measles-outbreaks-los- 
angeles-colleges-20190423-story.html 


Is it really necessary to point out that UCLA can adopt policies on admission and 
enrollment to end this problem? Like now? 
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UCLA Measles - Part 2 

Thursday, April 25, 2019 



To the Campus Community: On Monday, the Los Angeles County Department of Public 
Health (LACDPH) notified UCLA that one of our students had contracted the measles. 
We were also informed that the student had attended classes at Franz Hall and Boelter 
Hall on three days — April 2, 4 and 9 — while contagious. The student did not enter any 
other buildings while on campus. I want to assure you that campus epidemiologists and 
top health experts have been working very closely with local public health officials to 
ensure that notifications are made and proper care is provided to all who might be 
affected. Upon learning of this incident, UCLA immediately identified and notified more 
than 500 students, faculty and staff with whom the student may have come into contact 
or who may have otherwise been exposed. They were also provided with detailed 
information about treatment and prevention. Most of those individuals have since been 
cleared, but we are still awaiting medical records from 119 students and eight faculty 
members to determine whether they are immune to the measles. As a result, LACDPH 
has decided to quarantine those individuals until their immunity is determined. We expect 
that those notified will be quarantined for approximately 24-48 hours until their proof of 
immunity is established. A few may need to remain in quarantine for up to seven days. 
We have arranged for those who live on campus to be cared for at UCLA while they are 
quarantined. Considering the time that has elapsed since the last possible exposure to 
the individual with measles on April 9, the highest risk period for developing measles has 
already passed — and the period during which symptoms may appear is nearing the end. 
I know there is concern about measles, particularly among the very small percentage of 
our community who have not been vaccinated. Please be assured that we have the 
resources we need for prevention and treatment, and that we are working very closely 
with local public health officials on the matter. For anyone who is concerned they may not 
have received the standard two-vaccine series, I strongly urge students to visit the Ashe 
Student Health & Wellness Center and faculty and staff to contact their medical providers. 
More information about measles and the vaccines can be found at the Los Angeles 
County Department of Public Health website. Information is also available at Bruin Safe 
Online. Sincerely, Gene D. Block Chancellor 

==== We note, as we did in our prior post, that such events could be largely avoided 
using admissions and enrollment requirements. 
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Food & Housing in California Higher Ed, 
Especially UC 

Friday, April 26, 2019 


Even UC Students From Higher-Income Households 
Report Being Food Insecure and Homeless 

Percent of Undergraduate Students by Reported Household Income 



Independent $0 - $50,000 - $100,000 - $150,000 

Students $49,000 $99,000 $149,000 and Higher 


Dependent Students 


The Legislative Analyst's Office (LAO) has issued a report on food and housing 
insecurity as it affects UC, CSU, and community college students. The report is part of 
LAO's review of various aspects of the state budget. From the report: 

Summary of Recommendations 

• Provide up to $500,000 in one-time funding for a study on the incidence and causes of 
student food and housing insecurity across the higher education segments. Require 
results of the study to be released by October 2020—in time to inform 2021-22 budget 
deliberations. 

• Direct the three public segments to continue working with the Department of Social 
Services to assess the effectiveness of CalFresh in addressing student food insecurity. 
Require associated information be provided to the Legislature no later than November 1, 
2019—in time to inform 2020-21 budget deliberations. 

• Direct the segments to share what they learned from their 2018-19 workgroup meetings. 
Require information be provided to the Legislature no later than November 1, 2019. 

• Consider directing the higher education segments to work with other state agencies to 
assess the extent to which housing assistance programs are benefiting college students. 

• Consider providing one-time funding to help sustain existing food and housing initiatives 
at the segments in 2019-20. The Legislature provided $1.5 million to UC in 2018-19 for 
such initiatives. 

Full report at https://lao.ca.gov/reports/2019/4014/student-food-housing-uc-042519.pdf 
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UCLA Measles - Part 3 

Friday, April 26, 2019 



From the NY Times: More than 200 university students and employees in Los Angeles 
were given quarantine orders on Wednesday and Thursday, just days after a measles 
outbreak was declared in Los Angeles County. U.C.L.A. and California State University, 
Los Angeles, have been working with county health officials to identify and contact 
students and employees who may have been exposed to measles this month. Those at 
risk of having contracted measles were given health officer orders — legal orders issued 
by county officials — to stay home and avoid contact with other people as much as 
possible... Full story at https://www.nytimes.com/2019/04/25/us/ucla-measles-los- 
angeles.html 
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Something to think about 

Friday, April 26, 2019 



Mind Your Business: UCLA hotels detract funding from more pressing issues, 
compromise local business 

Mariah Furtek, April 25, 2019 12:33 am, Daily Bruin 

UCLA is an institution with many moving parts. Something that goes under the radar, 
though: its side business ventures that don’t directly relate to its educational mission. In 
this series, staff columnist Mariah Furtek looks at how the blue-and-gold laden 
university’s often questionable cash grabs affect the campus and local community. 

The nation’s top public university has a raging mental health crisis, an overcrowded and 
exhausted infrastructure, a student body reeling from loans and food insecurity and a 
distinct lack of resources for its nearly 100,000-person population. 

Amid all this, UCLA somehow had the time to construct a hotel empire. 

And it really is an empire. 

UCLA’s lodgings include the UCLA Guest House, UCLA Tiverton House, UCLA Lake 
Arrowhead Conference Center and Luskin Conference Center, which net millions of 
dollars. 

UCLA Guest House, located right on campus, has 61 rooms to cater to university visitors. 
UCLA Tiverton House offers 100 rooms to patients and families of patients at Ronald 
Reagan UCLA Medical Center. The Lake Arrowhead Conference Center provides more 
than 100 “chalet-style” rooms for conference attendees and University of California 
families. 

And there’s more: The Luskin center, constructed for a whopping $162 million, has 254 
rooms to serve conference attendees and UC visitors. But to call it a conference center is 
a bit misleading: 91.5% of the square footage is devoted to hotel rooms. 

This classification, though, saves the university’s legal hide. According to the Westwood 
Community Plan, UCLA’s campus is zoned for public facilities. This zoning prohibits 
hotels. The university, however, avoided this scrutiny with its build first, ask questions 
later approach. 
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UCLA operates businesses, generates income and milks its identity as a university to 
avoid paying business-related expenses, allowing it to undercut Westwood businesses. 

Put bluntly, while students are racking up tens of thousands in college debt, UCLA is 
raking in millions each year from its hotels. 

The untaxed 

Every hotel room sold in LA is subject to a 14% transient occupancy tax. Accordingly, 
hotels advertise rates plus tax. 

California’s constitution shields UCLA from paying this money. 

Though UCLA operates four campus lodgings and conference centers, the university is a 
part of the UC system - a legal entity governed by the UC Board of Regents, which the 
city of Los Angeles cannot tax. 

This allows UCLA to avoid paying taxes other hotels pay on a monthly basis. These taxes 
support LA infrastructure and services, like the fire and police departments, that spend so 
much time managing our student-related issues. 

Typically most hotel guests do not qualify as tax exempt. Some guests are, though, due 
to the nature of their business. This includes diplomats; federal, state and local 
government employees; and university employees traveling on business. Nonuniversity 
hotels can grant tax exemptions to these individuals. 

These exemptions are quite rare because nonuniversity hotels are held to a higher 
standard when granting these passes. LA city hotels must verify the identities and travel 
itineraries of their guests to sideline the tax, and must maintain these records for regular 
city audits. 

UCLA, however, doesn’t always do this. The reason: Everything it operates is, somehow, 
university-related. 

Consumers view this tax exemption as a discount because they are paying a smaller 
amount of money to stay at UCLA hotels than at nonuniversity ones. 

All this puts nonuniversity hotels at a competitive disadvantage. In addition to avoiding 
the 14% transient occupancy tax, UCLA also doesn’t pay the 0.975% California tourism 
tax or the 1.5% tourism and marketing tax. This amounts to about 15.5% in taxes, all of 
which nonuniversity hotels cough up on a monthly basis. 

This complete exemption is abnormal. 

Universities in San Diego and San Francisco, for example, are required to pay the 
transient occupancy tax unless the university itself pays for guests’ rooms. 

Hotels at other state universities, including the Indiana University’s Biddle Center and 
Conference Center and the University of Wisconsin-Madison’s Fluno Center, also pay 
hotel taxes for their guests. 
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In addition to avoiding the occupancy tax, the UC also manages to shirk income tax on its 
earnings from these businesses by claiming they are university-related. 

Ricardo Vazquez, a UCLA spokesperson, said the revenue from the Guest House, 
Tiverton House and Luskin center does not classify as unrelated business income. 

Essentially, UCLA is claiming here that this income cannot be taxed. 

But UCLA’s mission as a public research university is to create, share and apply 
knowledge to improve society - not to build and operate hotels that cater to nonuniversity 
conference attendees. 

In fact, the Luskin center has wandered so far from the UC’s educational purpose that it 
has trespassed on the territory of local hoteliers. 

And UCLA had always planned to do so. Its 2009 market analysis, prepared by 
consulting firm PKF International, anticipated 35% of the demand for the Luskin center 
would come from noneducational, conference use. The report also projected that 40% of 
that demand - equivalent to 18,500 room nights - would be completely unrelated to the 
university. 

Where were these guests staying before they had the Luskin center? Local hotels. 

A wolf in sheep’s clothing 

Benjamin Gunter studied at UCLA. Now, his alma mater is competing with his business. 

Gunter, vice president and general manager of the Hilgard House Hotel and Suites in 
Westwood said the hotel competes for the same business as the Luskin center. 

“People would rather everyone be subject to the same tax,” Gunter said. “It is seen as a 
competitive disadvantage to collect the 14% occupancy tax when some of our 
competitors are not forced to.” 

The Luskin center’s own advertising makes it evident UCLA is trying to compete with 
local hotels for all business, not just university-related business. 

Its March 8, 2018, email advertisement read, “If you are visiting L.A. or you are an 
Angeleno looking for a great place to stay-cay in L.A., book your room now at the 
fabulous new UCLA Meyer and Renee Luskin Conference Center and Hotel!” 

The October 2017 Luskin center newsletter had similar language. 

“Start the holidays off bright by making the UCLA Luskin Conference Center your home 
base for enjoying all that L.A. has to offer this season,” it read. 

These advertisements make no attempt to distinguish between university-related 
business and Angelenos looking for a “great place to stay-cay.” 

But UCLA doesn’t stick to email advertisements. The Luskin center also seeks out 
customers on traditional hotel sites, such as Trivago and TiCATi. It receives sales leads 
from the LA Tourism and Convention Board and is listed on the LA Tourism website. 
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Clearly, the Luskin center is competing with nonuniversity hotels by marketing itself not 
just as a university hotel, but a high-end home base to explore the LA region. 

Moreover, the visitors to these sites, who would otherwise have to verify their university 
affiliation, are seemingly only required to confirm they will visit UCLA at some point during 
their stay. 

But “visitor” is a pretty broad term. 

Are you a visitor if you walk across the street from the hotel room to the Henry Samueli 
School of Engineering? Can you simply swing by the Bruin Bear for a morning selfie 
before going about your Los Angeles holiday? 

Compare this to the Berkeley Lab Guest House, where you must clarify your exact 
affiliation with the UC and provide the contact information of your individual UC Berkeley 
host. 

The bar is even lower for conference attendees. 

The Luskin center hosted, among other noneducational events, the 2017 America’s 
Connect conference run by the International Association of Conference Centres - a 
conference about how to hold conferences. It’s hard to imagine how any of UCLA’s 
nearly 45,000 students could have learned anything from this. 

UCLA may be profiting but the neighborhood is not. Without the UC’s tax dollars, there’s 
less money to go toward infrastructure and municipal services. 

“We have a lot of strain when it comes to traffic and congestion,” said Andrew Thomas, 
executive director of the Westwood Village Improvement Association. “Westwood 
Boulevard is essentially a highway to UCLA.” 

And there’s a lot of money in the tax loophole UCLA is exploiting. In the 2017-2018 fiscal 
year, the Lake Arrowhead Conference Center made $11,318,517 in revenue, the UCLA 
Guest House made $3,595,980, and the Luskin center made $31,343,449. 

Imagine the number of Los Angeles potholes that could have been paved and the city 
firefighters who could have been paid better if all of this revenue was fully taxed. 

California trusts the UC to use its funds for educational purposes. Los Angeles trusts 
UCLA to be a conscientious, contributing member of the community. And students trust 
administrators to provide for them. 

Instead of building classrooms, the nation’s top public university is building hotels and 
lodges. Instead of tending to food-insecure students, UCLA is using its catering services 
for conference attendees. And instead of expanding its overburdened counseling center, 
the university is expanding its brand as a luxury destination. 

Like a wolf in sheep’s clothing, UCLA is masquerading as a university as it preys on local 
hotels. 

It’s almost like UCLA has forgotten what it means to be a public university. 
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Source: http://dailybruin.com/2019/04/25/mind-your-business-ucla-hotels-detract-funding- 
from-more-pressing-issues-compromise-local-business/ 
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UCLA Measles - Part 4 

Saturday, April 27, 2019 



1 On-Campus Student Remains Under Measles Quarantine at UCLA 

April 26, 2019, MyNewsLA 

UCLA officials said Friday only one student remains quarantined on campus due to 
possible measles exposure, while less than 50 students and faculty “have elected to self- 
isolate” at home. 

Quarantines were announced this week at UCLA and Cal State Los Angeles in response 
to possible exposure to measles. 

UCLA Chancellor Gene Block said the county Department of Public Health had notified 
the university that a student had contracted the measles. He said the student attended 
classes at Franz Hall and Boelter Hall on April 2, 4 and 9 while contagious. 

More than 500 UCLA students, faculty and staff were initially notified of possible 
exposure to the student. After a review of immunization records, that number was later 
narrowed to 76 students and six faculty members, and all were placed under quarantine 
orders. 

“As of Friday morning, UCLA is able to report that one student remains in quarantine on 
campus,” according to the university. “There are now fewer than 50 students and faculty 
members who have yet to have their immunity status confirmed, and all have elected to 
self-isolate in their own off-campus residences.” 

According to Cal State Los Angeles, the possible measles exposure happened at a 
campus library. About 200 workers at the library, including some students, were sent 
home “under quarantine orders and told to stay home and avoid contact with others as 
much as possible.” 

However, up to 2,000 people are estimated to visit the library daily, and health officials 
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said they were working to identify anyone who may have been exposed. 


As of Friday afternoon, 550 CSULA students remained under quarantine orders, along 
with 106 staff members. Another 131 students and staff who had been considered at risk 
have shown proof of immunization and cleared. 

The latest local measles case was confirmed in a person who arrived at Los Angeles 
International Airport on April 18, was in the arrival area of Tom Bradley International 
Terminal that afternoon, and departed from Gate 37A, Terminal 3 later that night. 

Other local potential measles exposures identified by county health officials are: 

— LAX, Tom Bradley International Terminal, Gate 218 on April 1 from 6:30 a.m. to 9 p.m. 

— UCLA’s Franz Hall on April 2, 4 and 9 and Boelter Hall on April 2 and 9 from 10 a.m. to 
6 p.m; 

— Cal State Los Angeles’ main library, on April 11 from 11 a.m. to 3 p.m.; 

— El Polio Loco restaurant, 1939 Verdugo Blvd., La Canada Flintridge, on April 11 from 2 
to 4:30 p.m.; and 

— El Sauz Tacos, 4432 San Fernando Road, Glendale, on April 13 from 1:30 to 4 p.m. 

People who may have been on-site at the date and time for any of the affected locations, 
may be at risk of developing measles for up to 21 days after being exposed. 

Source: https://mynewsla.com/education/2019/Q4/26/1-on-campus-student-remains- 
under-measles-quarantine-at-ucla-2/ 
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The Berkeley Park 

Sunday, April 28, 2019 



East Bay Times: Haifa century ago, Berkeley activists seized a chunk of a three-acre dirt 
lot where the University of California planned to build dorms and declared it a park for all 
people. 

“The university has no right to create ugliness as a way of life. We will show up on 
Sunday and we will clear one-third of the lot and do with it whatever our fantasy pleases, ” 
read a 1969 ad in Berkeley’s radical underground newspaper, the Berkeley Barb. It was 
signed “Robin Hood’s Park Commissioner. ” 

On cue, a group of activists showed up at the lot on April 20 and began planting trees 
and flowers. They served food and hosted a concert headlined by the rock band Joy of 
Cooking, kicking off a litany of political and historical events over the following decades at 
what widely became known as “People’s Park." 

Although the old stage remains, the music and anti-war speeches that once fired up 
crowds of rebels, idealists and weekend hippies have long faded into local lore. People’s 
Park has morphed into a napping spot for the homeless, a crime hot spot that today’s 
students mostly avoid. 

But now the university is back, with another dorm plan. 

UC Berkeley Chancellor Carol Christ last year unveiled a proposal to build dorms at the 
park for about 1,000 students, part of her plan to add 7,500 campus housing units by 
2028, double today's total. A 2017 survey found that demand for campus housing far 
exceeds supply, and 10 percent of students went homeless at some point during their 
studies. 

This time, however, the university is also planning to partner with a nonprofit developer to 
build apartments for 75 to 125 homeless people in the dorm complex... 

The development proposal must be approved by UC’s Board of Regents. University 
spokesman Dan Mogulof said it likely won’t be presented to the board until next year, 
although public meetings will be held before then to solicit feedback.If all goes well, 
construction of the dorms will start in 2021, Mogulof said... Full story with history at 

https://www.eastbaytimes.com/2019/04/27/peoples-park-from-student-protests-to- 
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Closed Door 

Monday, April 29, 2019 



The Regents' Governance Committee is meeting tomorrow afternoon at UCLA for a 
closed-door session: 

G1(X) Discussion: Personnel Matters Including Management Review of Certain Members 
of the Senior Management Group as Required by Policy 

Source: https://regents.universityofcalifornia.edu/regmeet/april19/gov.pdf 

You can always try knocking: 
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UCLA Measles - The End In Sight? 

Tuesday, April 30, 2019 



Hundreds of Students, Staff Cleared After Quarantine by UCLA, Cal State L.A. for 
Possible Measles Exposure 

KTLA 5 4-29-19 

Almost two-thirds of the nearly 800 students, faculty and staff members who were 
quarantined following exposure to the measles virus at two Los Angeles universities have 
been cleared to resume normal activities. The quarantine marked one of the most 
sweeping efforts by authorities to contain the nation’s measles outbreak, where cases 
have reached a 25-year high. 

People at California State University, Los Angeles and the University of California, Los 
Angeles were cleared after providing proof of immunity. * At the Cal State campus, 435 
students and employees were cleared by Monday afternoon, with 221 still under 
quarantine. Officials said they may have been exposed to an infected student who visited 
a school library. 

At UCLA, 27 people remained quarantined. People at that campus were in classes 
attended by an infected student. 

Source: https://ktla.com/2019/04/29/hundreds-of-students-staff-quarantined-by-ucla-cal- 
state-l-a-have-been-cleared/ 

*As this blog has noted: Wouldn't it be better to check for immunity (vaccination or having 
had measles in past) before the outbreak, i.e., through admissions and enrollment policy? 
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New EVC 


Tuesday, April 30, 2019 



Recent Email: / am pleased to announce the appointment of Emily A. Carter as 
Executive Vice Chancellor & Provost, effective September 1, 2019. As EVC/Provost, Dr. 
Carter will serve as the university’s chief academic officer, bringing broad vision and 
executive leadership to campuswide policy, planning, initiatives and operations. Dr. Carter 
currently is dean of the School of Engineering and Applied Science at Princeton 
University, the Gerhard R. Andlinger Professor in Energy and the Environment, and a 
professor of mechanical and aerospace engineering and of applied and computational 
mathematics. Previously a member of the UCLA faculty for 16 years, Dr. Carter served 
on the chemistry faculty (1988-2004) and materials science and engineering faculty 
(2002-04) and helped establish UCLA’s Institute for Pure and Applied Mathematics and 
the California NanoSystems Institute. She joined Princeton University in 2004, and 
served as founding director of the Andlinger Center for Energy and the Environment 
(2010-16) before assuming the deanship of the engineering school in 2016. As AC EE’s 
founding director, Dr. Carter curated the development of its physical infrastructure, 
interdisciplinary ecosystem and intellectual community. As dean, Dr. Carter leads 10 
academic units comprising six departments and four interdisciplinary centers and 
institutes and 12 undergraduate certificate programs, in addition to overseeing the 
school’s undergraduate and graduate student affairs; faculty recruitment, retention and 
advancement; space, facilities and building services; development and alumni affairs; 
diversity and inclusion; communications; information technology operations; and 
administration, finance and planning. In her research, Dr. Carter develops and applies 
quantum mechanics-based computer simulation tools to enable discovery and design of 
molecules and materials for sustainable energy, including converting sunlight to 
electricity; producing chemicals and fuels from renewable energy, carbon dioxide, air and 
water; and optimizing liquid metal alloys for future fusion reactor walls. A sought-after 
public speaker on sustainable energy issues, Dr. Carter is the author of nearly 400 
publications and has delivered more than 500 invited and plenary lectures worldwide. 
She serves on advisory boards spanning a wide range of disciplines. She is the recipient 
of numerous honors, including election to the National Academy of Sciences, the 
American Academy of Arts and Sciences and the National Academy of Engineering. Dr. 
Carter is also the recipient of several major prizes, including the 2017 Irving Langmuir 
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Prize in Chemical Physics from the American Physical Society and the 2018 Award in 
Theoretical Chemistry from the American Chemical Society. She received her bachelor’s 
degree in chemistry from UC Berkeley and her Ph.D. in chemistry from Caltech. I want to 
thank search/advisory committee members for assembling an extraordinary pool of 
candidates and for their roles in recruiting Dr. Carter. Carole E. Goldberg, the Jonathan 
D. Varat Distinguished Professor of Law Emerita and distinguished research professor, 
was the committee chair. Other members were: Eric Avila - chair and professor, Cesar E. 
Chavez Department of Chicana and Chicano Studies and professor of history and urban 
planning; Roshan Bastani - professor of health policy and management, director, UCLA 
Kaiser Permanente Center for Health Equity and director of disparities and community 
engagement, Jonsson Comprehensive Cancer Center; Joseph Bristow - distinguished 
professor of English and chair, Academic Senate, 2018-19; Andrea M. Ghez - Lauren B. 
Leichtman & Arthur E. Levine Chair in Astrophysics and professor of physics and 
astronomy; Tyrone C. Howard - professor of education, Pritzker Family Endowed Chair in 
Education to Strengthen Families and director, Black Male Institute; Tracy L. Johnson - 
Cecilia and Keith Terasaki Presidential Chair in the Life Sciences; Judith L. Smith - 
founding dean, UCLA Herb Alpert School of Music and emerita vice provost/dean for 
undergraduate education; and Roger M. Wakimoto - vice chancellor for research. I also 
wish to thank Scott Waugh for his more than 12 years of exceptional leadership as 
executive vice chancellor and provost and for his longstanding and unwavering 
commitment to UCLA.Given her UCLA roots, coupled with her academic 
accomplishments and administrative experience, I am confident that Dr. Carter will be an 
extraordinary addition to our campus leadership team, and I look forward to working with 
her and the campus community to advance our shared goals for UCLA. Please join me in 
congratulating Emily and welcoming her back to UCLA. Sincerely, Gene D. Block 
Chancellor 
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Not Alone - Part 2 

Tuesday, April 30, 2019 



An earlier post noted that Norway had seemingly joined with UC in trying to negotiate a 
better deal with Elsevier.* 

As it turns out, Norway has now made a deal which, according to sources available to 
yours truly, would not satisfy UC: 

In a move that could signal the beginning of a significant shift for its business model, 
publisher Elsevier has agreed to its first “read-and-pubiish” deal with a national 
consortium of universities and research institutions in Norway. 

Rather than paying separately to access content behind paywalls and make selected 
individual articles immediately available to the public, the Norwegian consortium has 
signed a deal that rolls the two costs into one. 

This new kind of “big deal’’ is a big deal because there are a growing number of librarians 
and negotiators who believe this model will reduce subscription costs while boosting 
open-access publications. Eventually, some believe, the model could eliminate paywalls 
altogether. 

So-called read-and-pubiish deals are gaining traction but are still highly unusual. Many 
publishers have been slow to embrace the model, fearing the long-term impact it may 
have on their income. That said, Springer Nature, Wiley and Taylor and Francis have all 
struck a handful of such deals in recent years. 

By failing to reach read-and-pubiish agreements, Elsevier lost business. The University of 
California system recently canceled its Elsevier subscription for this reason. National 
consortia in Germany, Hungary and Sweden also canceled their Elsevier subscriptions... 

Full story at https://www.insidehighered.com/news/2019/04/24/elsevier-agrees-first-read- 
and-publish-deal 

* https://uclafacultyassociation.blogspot.com/2019/03/not-alone.html 
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Not Alone - Part 3 

Wednesday, May 01, 2019 



We somehow missed this announcement (below) from last month, which indirectly 
pertains to the Elsevier matter: 

Post-Elsevier breakup, new publishing agreement ‘a win for everyone’ 

By Gretchen Kell, UC Berkeley, April 11, 2019 

Six weeks after ending negotiations with academic publishing giant Elsevier, the 
University of California announced April 10 that it’s entered into its first open access 
agreement with a major publisher — Cambridge University Press. The agreement 
maintains UC’s full access to all scholarly journal articles published by Cambridge 
University Press and also provides open access publishing in those journals to authors 
on all 10 UC campuses. 

“The publisher gets the same amount of money, we get the access our scholars need 
and everyone in the world gets to read the scientific discoveries our scholars produce. 
This is a win for everyone," says UC Berkeley University Librarian and professor Jeffrey 
MacKie-Mason, who is co-chair of the UC team that negotiated with Elsevier. 

The UC had been trying to negotiate a new subscription deal with Elsevier since Dec. 31, 
when its five-year license ended. But Elsevier was unwilling to provide UC’s biggest ask: 
universal open access publishing, so that the UC system’s research could be freely 
available to all. 

The UC-Cambridge University Press deal also is one of the first and largest 
transformative open access publishing agreements in the United States to date. 

“This agreement with Cambridge shows that our model for transforming subscription 
agreements into open access publishing agreements is sensible and feasible, ” says 
MacKie-Mason. “Cambridge agreed to essentially the same proposal that we offered 
Elsevier. We hope that Elsevier is paying attention to the increasing number of similar 
agreements that other publishers are signing in North America and in Europe and will 
come back to the table with an offer that is as future-facing as the Cambridge 
agreement." 

In the past two years, Cambridge University Press has reached open access deals in the 
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United Kingdom, the Netherlands and Germany. 


“We are delighted to partner with Cambridge in helping to move the publishing industry 
into the 21st century, delivering scientific scholarship to everyone, anywhere, without a 
paywall, ” adds MacKie-Mason. “We are continuing our negotiations with several other 
publishers and hope to have more successes to announce in the coming months." 

Source: https://www.universityofcalifornia.edu/news/post-elsevier-breakup-new- 
publishing-agreement-win-everyone 
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Missing Info 

Wednesday, May 01, 2019 

Yours truly has been unable to find out exactly when and where the event described 
below and slated to occur today will take place, and what effect it might have on traffic, 
parking, etc., on campus. So be aware. 

Former first lady Michelle Obama will visit UCLA Wednesday, joined by an array of 
celebrities, to celebrate 10,000 high school seniors and transfer students who have 
committed to pursue higher education. 

The celebration of College Signing Day is part of Obama’s Reach Higher campaign, 
which she started in the White House in 2014 as an effort to encourage students to 
pursue higher education, “whether at a professional training program, a community 
college or a four-year college or university.’’... Full story at 

https://mynewsla.com/education/2019/05/01/michelle-obama-to-visit-ucla-to-celebrate- 

college-signing-day/ 

UPDATE: This source says the event starts at 11 am. It doesn't say where: 

http://mms.tveyes.com/PlaybackPortal.aspx?SavedEditlD=c33fb462-47db-40e0-9879- 

94ff2facfb99 
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Confucius 

Wednesday, May 01, 2019 



3 More Universities Close Confucius Institutes 

May 1,2019, Inside Higher Ed 

Three more universities are closing their Confucius Institutes, bringing the total number of 
universities that have announced closures of the Chinese government-funded centers for 
language education over the past 15 months to at least 15. 

San Francisco State University, the University of Oregon and Western Kentucky 
University all announced within the last two weeks that they would close their Confucius 
Institutes after the Department of Defense declined their reguests for waivers that would 
allow them to continue to operate both a Confucius Institute and a Defense Department- 
funded Chinese Language Flagship program. The National Defense Authorization Act 
signed into law last August prohibits universities that host Confucius Institutes from 
receiving Defense Department funding for Chinese language study. The Pentagon 
declined all requests it received for waivers to that prohibition, according to Newsweek. 

Oregon said in a statement that closing the Confucius Institute was necessary in order to 
protect the Chinese Language Flagship program, which has received nearly $3.8 million 
in grants from the Defense Department since the 2016-17 academic year. According to 
Oregon, the Defense Department has withheld $343,000 in funding for Oregon students 
to study or intern in China pending the Confucius Institute’s closure. 

Three other universities that also operated both Confucius Institutes and DOD-funded 
Chinese Language Flagship programs -- Indiana University and the Universities of 
Minnesota and Rhode Island - have already announced closures of their institutes. Two 
other universities in this situation, Arizona State University and the University of Hawaii at 
Manoa, both confirmed their requests for waivers were denied. Hawaii declined to 
comment further, while Arizona State said that the university is "in the process of 
exploring options that would allow the Confucius Institute to continue to serve Arizona’s 
K-12 community." 

At their peak, close to 100 American universities hosted Confucius Institutes, which 
typically offer Chinese language classes, cultural programs, and outreach to K-12 
schools. An increasing number of colleges have closed the institutes as they have come 
under scrutiny from lawmakers who view them as platforms for Chinese government 
propaganda. 
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Source: https://www.insidehighered.com/quicktakes/2019/05/01/3-more-universities- 
close-confucius-institutes 
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Closed Door - Part 2 

Thursday, May 02, 2019 



There is another closed-door meeting of the Regents coming up on Friday. This time, it 
is the Special Committee on Nominations. It appears to be a telephone or teleconference 
meeting: 

S1(X) Action Recommendations for Election of Officers and Appointments to Standing 
Committees and Subcommittees for 2019-20 

Source: https://regents.universityofcalifornia.edu/regmeet/may19/nominations.pdf 
The Regents' website has the following obituary: 

With deep sadness, we announce the death of Regent Ellen TauscherEsteemed Regent, 
colleague, and friend Ellen Tauscher passed away on Monday, April 29. Regent 
Tauscher was appointed to the Board by Governor Brown in 2017 and served as the 
Chair of the Regents' National Laboratories Subcommittee and the Vice Chair of the 
Regents’ Academic & Student Affairs Committee. She was a calm force on the Board and 
brilliantly helped to guide the University with genuine dedication, knowledge and fierce 
grace. Regent Tauscher will be dearly missed by us all. Her official bio is at 
https://regents.universityofcalifornia.edu/about/members-and-advisors/bios/ellen- 
tauscher.html The vacancy will give Gov. Newsom his first opportunity to nominate a 
regent. 
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Missing Info - Part 2 

Thursday, May 02, 2019 

We noted yesterday that there were reports of a big event on campus involving Michelle 
Obama with little info on what the impact might be on traffic, etc. If you were on campus, 
you would have seen a lot of yellow school buses and high school age students. 

Here is what occurred: 

Michelle Obama, celebrities in tow, brings words of inspiration to students at UCLA 

LA Times, Teresa Watanabe, 5-1-19 

Former First Lady Michelle Obama, who was told by her high school counselor that she 
wasn’t Ivy League material, but went on to Princeton and Harvard anyway, urged 
thousands of students to follow her lead on Wednesday during a high-energy appearance 
at UCLA. It marked the first time that Obama chose to celebrate College Signing Day on 
the West Coast. She started the event in 2014 to encourage teenagers to pursue higher 
education, career training or military service after high school. A major focus is on 
students who are low-income and the first in their families to attend college. The roar and 
cheers were deafening as she stepped on stage at Pauley Pavilion. 

“Helloooo Los Angeles!” Obama said after being introduced by late night TV host Conan 
O’Brien. “We are here today for all of you. I want you all to know you personally are about 
to make the best investment that you can possibly make. ” 

Wearing a Compton College T-shirt to point out the importance of community colleges, 
she congratulated the 10,000 students in attendance for overcoming myriad hurdles. She 
warned that other people would try to bring them down, as her high school counselor had 
tried to do. 

“In those times — because they will come up — you have to ask yourselves whether 
you’re gonna believe the haters or whether you’re gonna believe the own truth of your 
story, ” she said. Bouncing back from failure, she added, is the mark of a true champion. 
"You do not do this alone, ” Obama said. 

Participation in Obama’s annual May 1 College Signing Day has grown from a few dozen 
schools to more than 3,000 campuses in all 50 states, Washington D.C. and Puerto Rico, 
said Eric Waldo, executive director of Reach Higher. Last year, the event inspired 1.24 
billion social media posts tagged Fcollegesigningday in just 24 hours. The University of 
California — where four of 10 undergraduates are first-generation college students — 
contacted Reach Higher about a year ago to host the event, Waldo said. All nine 
undergraduate campuses celebrated, the first systemwide effort to do so, said Carolyn 
McMillan, UC editorial director. Campuses invited about 6,000 high school and 
community college students to visit and host rallies, hip-hop performances, inspirational 
speakers, college resource fairs and free swag. 

Reach Higher selected UCLA for the main event, in part, because the campus is 
celebrating its 100th anniversary this year, Waldo said. On Wednesday, nearly 50 
celebrities took the stage to talk up college, including John Legend, Usher, Pentatonix 
and Bebe Rexha. LaLa Anthony and Lil Rel Howery served as emcees. Students, 
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wearing T-shirts lettered with their colleges of choice, mugged for pictures against a 
College Signing Day backdrop. One friend group held up signs of their future colleges: 
Harvard, Duke, Dartmouth, University of Chicago and UC Berkeley. UCLA volunteers — 
and Bruins mascots Joe and Josie — handed out UC banners and goodie bags stuffed 
with water bottles, T-shirts and snacks. Some students traveled for hours to get there. 

Victoria Soldana Sanchez came to UCLA from the Central Valley with about 60 other 
seniors from Dinuba High School. She will attend UC Davis, where she hopes to major in 
biology and possibly become an ophthalmologist or optometrist - an interest sparked by 
her own astigmatism and vision problems. She said her greatest inspiration has been her 
mother, an agricultural worker who picks seasonal crops — grapes, oranges, 
strawberries — although she went to secretarial school in her native Mexico. 

Kayla Perez, an El Rancho High School senior who plans to attend UCLA, managed to 
earn a 4.2 GPA while working three jobs, serving as captain of her school’s Academic 
Decathlon team and being editor of her school newspaper. She said seeing Obama 
affirmed her own journey from high school to college. 

“I feel as if all the hard work that I put towards my academics and activities is finally 
paying off, ” Perez said. 

Rising tuition and student debt loads have prompted some students to wonder if college 
is worth it. But three-quarters of all jobs in the 21st century will require education or 
training beyond high school, according to Reach Higher. And research has shown that 
college graduates earn more — as much as $1 million more over a lifetime — vote more 
and contribute more to charity than their less educated peers, said Youlonda Copeland- 
Morgan, UCLA vice chancellor of enrollment management. 

“A college education is not only a benefit to the individual, it’s also a benefit to society, ” 
she said. 

In her best-selling memoir, “Becoming," Obama shared her own educational journey 
growing up in the south side of Chicago. Ambitious and bright from childhood, she 
skipped second grade. She tested into Chicago’s first magnet high school, Whitney 
Young, and woke up at 5 a.m. for a 90-minute commute on two city buses to get there in 
time. She got good grades, loved writing, built confidence and graduated in the top 10% 
of her class. When her high school counselor told her she wasn’t right for Princeton, 
Obama fumed and then vowed: I’ll show you. 

But attending the Ivy League university with mostly white men, many of them well-off, 
was startling, she wrote. She and other minorities became aware of their disadvantages 
for the first time — no SAT tutoring, for instance, or college-caliber teaching in high 
school. She had never seen a syllabus and suffered from impostor syndrome. Ultimately, 
though, Obama held her own, graduated cum laude in sociology and went on to Harvard 
Law School. 

Obama’s passion for education and personal understanding of the barriers faced in many 
underserved communities prompted her to launch Reach Higher to inspire all students to 
pursue education or career training beyond high school. 

“She’s the school counselor-in-chief,” Waldo said. 
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On Wednesday, five students headed for universities, community colleges and the 
military joined Obama on stage and shared their dreams with the crowd — to save lives 
as a paramedic, to protect the country as a U.S. Marine, to inform and empower 
communities as a journalist, to help underserved students as an educator. 

Sage Bennett, a senior at Antioch High School, jumped to his feet, let out a whoop and 
teared up when Obama appeared. Bennett, who is African American and gay, survived 
poverty, homelessness and bullying to excel in school with a 4.1 GPA. He will attend UC 
Berkeley this fall, receiving a full ride as a Berkeley Regents’ Scholar. 

“Michelle Obama has been the person who showed me I can do this — that no matter 
where you come from, you can always alter where you’re going,’’ he said. 

Source: https://www.latimes.com/local/education/la-me-michelle-obama-ucla-college- 
signing-day-20190501-story.html 
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An April Shower 

Friday, May 03, 2019 



April is a big month for state tax collections for obvious reasons. In prior months, revenue 
had been somewhat below budget projections, but April went above projections, more or 
less washing out the prior deficiency. The Legislative Analyst's Office (LAO) attributes 
this pattern to the change in federal tax law that affected the timing of payments to the 
state. For more information, see: 
https://lao.ca.gov/LAOEconTax/Article/Detail/360 


Note that the governor's May Revise is due this month and is likely to reflect the news 
that, except for timing, things are on track. 
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More on UCLA Measles 

Friday, May 03, 2019 



From the Bruin: 

UCLA dodged a bullet - or a plague, to be more precise. The university was rocked by 
news of a measles case last week after a student infected with the disease attended 
classes in Franz and Boelter halls April 2, 4 and 9. And 11 days, at least 46 quarantines 
and countless worried phone calls later, it seems like the university has gotten by without 
too much issue. 

But it can’t be stated enough how bad this could have been. A disease as contagious as 
measles could tear through a school like UCLA, with the largest undergraduate student 
body packed onto the second-smallest campus in the University of California system. 
This issue could have been avoided with stricter vaccination requirements. It seems the 
UC knew this, but didn’t act fast or go far enough. The University agreed to impose a 
policy in 2015 requiring two doses of vaccinations or a blood test proving immunity to the 
disease, but only started enforcing it in 2018, according to the Los Angeles Times. 
Unfortunately, this policy only applies to incoming students and not students who enrolled 
prior to this school year. 

By delaying stricter vaccination requirements, the UC has indirectly endangered students 
who can’t be vaccinated. By not enacting this policy earlier, the University has allowed 
three classes of students to slip through the cracks and placed them at a greater risk of 
infection. 

All students from these classes who can be vaccinated should now be required to in 
order to reduce the risk of infection and spread of measles in the future. 

Delaying vaccination requirements is a risk we can’t afford for a disease as serious as 
measles, said Deborah Lehman, a professor in pediatrics at the David Geffen School of 
Medicine at UCLA and a specialist in pediatric infectious diseases... 

Full op ed at http://dailybruin.com/2019/05/02/uclas-lax-vaccination-requirements-put- 
students-at-risk-for-future-diseases/ 
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Lots (Pun Intended!) of Free Parking Back in the 
Day 

Saturday, May 04, 2019 



Announcement of UCLA centennial highlights - perhaps unintentionally - the free parking 
on campus of long ago. 
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And Yet More on UCLA Measles 

Saturday, May 04, 2019 



From the Bruin: Yu Hong Hwang is vaccinated against measles. The fourth-year 
materials engineering student said the immunization records he sent to UCLA before 
coming to campus should have proved that. 

However, last week he received two messages from the Arthur Ashe Student Health and 
Wellness Center requesting his records and asking him to quarantine himself if he could 
not produce them. He said he was confused why the school did not already have his 
information on file. UCLA was identified as a potential site for measles exposure April 22 
after a UCLA student infected with measles attended classes in Franz Hall and Boelter 
Hall in early April. The Los Angeles County Department of Public Health contacted more 
than 500 people who may have been exposed to the disease and quarantined 127 
students and faculty members who could not verify their immunization history in time. All 
were cleared and released by Wednesday, said UCLA spokesperson Ricardo Vazquez. 
UCLA began requiring new students to submit immunization records in 2016. However, 
multiple second-year students have said they were quarantined after UCLA told them 
they did not have their records on file.The university currently does not have 
immunization records for about 25% of its student population, Vazquez said. Many fourth- 
year students were never required to submit immunization records, as the policy went 
into effect after they had already enrolled at UCLA. As of 2018 , any new student without 
the required immunizations, regardless of personal or religious concerns, could have their 
registration placed on hold unless they receive a medical exemption, according to the 
University of California Immunization Plan Policy. Students with vaccine allergies or those 
with compromised immune systems must submit a Medical Exemption Request Form... 
Full story at http://dailybruin.com/2019/05/03/recent-ucla-immunization-policy-change- 
affects-communication-on-measles-outbreak/ 
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Preliminary Regents' Agenda Posted 

Sunday, May 05, 2019 



The Regents agenda for May 14-16, 2019 is now posted in preliminary form. It's hard to 
know what may turn out to be of special interest. Below is a selection of possible items. 
Of course, the public comment periods can deal with any issue. It is likely that ongoing 
union negotiation issues will come up in those periods. A more detailed agenda 
containing exhibits and documents for each item on the agenda will appear on the 
Regents' website later. 

ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

Approval of Professional Degree Supplemental Tuition for One Graduate Professional 
Degree Program [Note: The one graduate degree program is not named yet on the 
agenda.] 

Student Experience: Transgender and Nonbinary Students 

Annual Accountability Sub-report on Diversity: UC Health Sciences Diversity Trends and 
Outcomes 


FINANCE AND CAPITAL STRATEGIES COMMITTEE 

Preliminary Endorsement of Senate Bill 14, the Higher Education Facilities Bond Act of 
2020 

UCPath Update 


COMPLIANCE AND AUDIT COMMITTEE 

Update on Academic Senate Response to the State Auditor’s Report on Sexual 
Harassment Cases at the University of California 


The full agenda is at 
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https://regents.universityofcalifornia.edu/meetings/agendas/may19.html 
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UCLA History: '48 

Monday, May 06, 2019 



The UCLA campus in 1948 
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More Detail on Upcoming Regents Meeting 

Tuesday, May 07, 2019 



More of the Regents' agenda for next week is now posted. In our previous posting, we 
had only the broad titles of topics. Now there is more detail on each of the items we 
mentioned: 

The professional degree slated for a tuition hike is one of the Berkeley MBA programs: 
https://regents.universityofcalifornia.edu/regmeet/may19/a1.pdf 

Some terminology and data on transgender and nonbinary students is at: 
https://regents.universityofcalifornia.edu/regmeet/may19/a4.pdf 

The report on diversity trends and outcomes in the University’s 18 health professions 
schools and five academic medical centers is at: 
https://regents.universityofcalifornia.edu/regmeet/may19/a5.pdf 

A report on a proposed regental endorsement of a state capital bond for higher ed 
facilities is at: 

https://regents.universityofcalifornia.edu/regmeet/may19/f6.pdf 

Issues related to Academic Senate time limits for handling sexual harassment cases, as 
per the state audit, are referenced at: 

https://regents.universityofcalifornia.edu/regmeet/may19/c2.pdf 

and 

https://regents.universityofcalifornia.edu/regmeet/may19/c2attach.pdf 

More on the tale of UCPath (including rising costs) is at: 
https://regents.universityofcalifornia.edu/regmeet/may19/f11 .pdf 
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Strike News 

Tuesday, May 07, 2019 



From the Bruin: The American Federation of State, County and Municipal Employees 
Local 3299, the UC’s largest employee union, announced Monday it will strike May 16 at 
the UC’s 10 campuses and five medical centers. The union filed three unfair labor 
practice charges in April claiming the UC illegally sought out and entered into agreements 
with private contractors. 

This will be the fifth strike held by AFSCME Local 3299 in the past year. 

The University Professional and Technical Employees-Communications Workers of 
America 9119, which represents about 14,000 research and technical workers in the UC, 
will join AFSCME Local 3299 in its strike... 

Full story at http://dailybruin.com/2019/05/07/afscme-announces-may-16-strike-in- 
protest-of-labor-outsourcing/ 

Note that the timing coincides with the Regents meeting at UC-San Francisco. 
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Two Days to Go to May Revise 

Tuesday, May 07, 2019 



Not so far; only two days The governor's office is reporting that the May Revise budget 
proposal will be out on Thursday. Not clear what that might mean for UC. Gov. Newsom 
has been on an I'm-Not-Jerry kick since taking office. Jerry Brown's high speed rail has 
been truncated. Brown's twin water tunnels have been condensed into one tunnel. But 
how approach this plays out for UC remains to be seen. 

Some kind of budget-related announcement is apparently also to be made today. 

Source: https://www.gov.ca.gov/2019/05/07/today-governor-newsom-and-first-partner- 
newsom-to-join-members-of-the-california-legislative-womens-caucus-to-make-a-major- 
budget-announcement-ahead-of-the-may-revise/ 
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Previewing Thursday's May Revise 

Wednesday, May 08, 2019 



Not so far; only one day We noted in yesterday's post that Gov. Newsom was going to 
make an announcement related to the May Revise budget proposal that is to be unveiled 
tomorrow. And we noted that the governor has been on an I'm-Not-Jerry (Brown) kick 
regarding his policy agenda. 

The announcement - which includes adopting proposals that Jerry Brown had vetoed - is 
summarized below. We'll find out tomorrow whether being not Jerry has any benefit for 
UC: 

More parental leave, tax breaks for tampons and diapers backed by Newsom Alexei 
Koseff, May 7, 2019, San Francisco Chronicle 

SACRAMENTO — Californians could take an additional two weeks of paid leave to care 
for a new baby or sick family member and could buy diapers and menstrual products tax- 
free under the revised budget plan that Gov. Gavin Newsom will unveil this week. 
Newsom announced the paid leave and tax exemption proposals, as well as several 
other funding increases intended to benefit families, at a news conference Tuesday with 
the California Legislative Women’s Caucus and his wife, Jennifer Siebel Newsom. He 
said helping working parents afford the expense of raising children in California was a 
priority for his administration. 

“Nothing more important we can do than support parents. Period. Full stop,” the governor 
said. 

When he took office in January, Newsom committed to expanding California’s paid family 
leave program from six weeks of partial salary for each parent of a newborn or newly 
adopted child to six months per baby. Although he made it a centerpiece of his early 
agenda, his original budget proposal for fiscal 2019-20 did not include funding for the 
idea. 

Under his revised plan, each parent or a close family member could take an additional 
two weeks of paid leave to bond with an infant beginning in July 2020, giving them four 
months total. The expansion would also cover leave to care for a seriously ill family 
member. The existing program provides workers with 60 to 70 percent of their salary 
during that time, paid for by a payroll tax on all workers in the state. 

The state would fund the extra time off by reducing the minimum reserve it is required to 
maintain for the family leave program. A bill by Sen. Hannah-Beth Jackson, D-Santa 
Barbara, that is moving through the Legislature would bar companies from firing workers 
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who take the leave. 

Newsom is proposing a task force to develop a plan that would get California to a full six 
months of paid leave by the 2021-22 fiscal year. 

“There’s no government programs that can substitute the time with a loved one,” he said. 
Eliminating the state sales tax on menstrual products, such as tampons and pads, and 
diapers has been a priority of the Legislative Women’s Caucus for several years. 
Assemblywoman Cristina Garcia, D-Bell Gardens (Los Angeles County), spearheaded 
the campaign against taxing menstrual products, which she calls an unfair expense for 
being a woman. She said Tuesday that the budget plan was “finally sending the message 
that our bodies are not a luxury.” 

Assemblywoman Lorena Gonzalez, D-San Diego, pushed to get rid of the tax on diapers, 
which she said would save families $100 to $120 per year, enough to pay for an extra 
month of diapers. 

Then-Gov. Jerry Brown vetoed both proposals in 2016, saying it would be too big a hit to 
state revenues. The sales tax exemptions would collectively cost about $76 million a 
year. 

Newsom, who noted that two of his four young children still wear diapers, said Tuesday 
that the change was “long overdue.” He and Gonzalez subtly jabbed at his predecessor, 
who married later in life and did not have children. 

“I cannot tell you the frustration that we’ve been through in trying to explain this to people 
that have never bought diapers,” Gonzalez said. 

Newsom added, “Had you not had kids, perhaps you can intellectualize it. But boy, I can 
tell you, I don’t care how well you're doing, it hits the pocketbook for families.” 

Other changes Newsom plans to recommend in his revised budget proposal, which the 
governor will announce Thursday, include $80 million for new subsidized child care slots, 
funded by tax revenue from marijuana sales, and an expansion of a tax credit for the 
working poor. 

That program, known as the earned income tax credit, allows filers to claim up to nearly 
$3,000 annually, depending on the number of children they have. Newsom proposed in 
January to raise the income ceiling for eligibility and give families with a child younger 
than 6 years old an extra $500 annually. 

Now the governor wants to double that bonus to an extra $1,000. He has suggested 
making changes to California’s business tax code to conform with the 2017 federal tax 
overhaul as a way of paying for the tax credits, which would triple to $1.2 billion annually. 
Newsom plans to keep proposals to raise welfare grants, take steps toward universal 
preschool and provide additional financial aid to college students with children in his 
revised budget plan. By law, the Legislature must pass a spending plan by June 15. 
On Tuesday, the governor called himself a “proud feminist” and credited his wife — 
whom the Newsom administration refers to as the state’s “first partner” — for pushing him 
to support public policies that recognize the value of caregiving. 

“Guys, yeah, pay attention, listen, learn,” Newsom said. “Don’t take things for granted. 
This is real, and we need to attach ourselves to addressing this issue as well.” 
Democratic Sen. Connie Leyva of Chino (San Bernardino County), who chairs the 
Legislative Women’s Caucus, said, “We are so lucky to have a governor who gets these 
issues, and a first partner that, if maybe he doesn’t get it, I’ll bet she can give him a little 
nudge and let him know.” 

Source: https://www.sfchronicle.com/politics/article/More-parental-leave-tax-repeals-for- 
tampons-and-13826135. php 
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Something to think about - Part 2 

Wednesday, May 08, 2019 



Back in late April, we reprinted an op ed from the Daily Bruin complaining of the "hotel 
empire" that has been built up at UCLA.* So, in fairness, we reprint the empire's reply: 

This is a letter responding to the Opinion column titled “Mind Your Business: UCLA hotels 
detract funding from more pressing issues, compromise local business. ” 

The purpose and function of UCLA facilities, like the UCLA Tiverton House, the Guest 
House, the Lake Arrowhead Conference Center and the Meyer and Renee Luskin 
Conference Center, is to support UCLA’s mission of education, research and public 
service at a lower cost than other alternatives. 

UCLA Tiverton House, for example, provides affordable and convenient lodgings for 
Ronald Reagan UCLA Medical Center patients and their families, making it possible for 
them to stay close to the hospital when support and proximity are most needed. 

Far from amounting to a hotel empire, as the columnist claims, facilities like Tiverton 
House support the families of patients undergoing treatment at UCLA’s medical center by 
providing more affordable lodging - its purpose isn’t only humane, but also an integral 
part of the university’s public service mission. 

Similarly, the UCLA Guest House - which has been operating since 1985 - serves the 
campus' recruitment needs and accommodates visiting scholars and guest speakers who 
enrich students’ education. It also supports medical patients and visiting administrators 
from other University of California campuses, among many others. 

UCLA acquired the Lake Arrowhead Conference Center in 1985. Since that time, the 
property’s summer alumni camp and conference programs have grown significantly. The 
Bruin Woods summer alumni camp is arguably the most successful in the country, 
customarily selling out every day for the entire summer quarter, with more than 250 
waitlisted families who wish to participate; it’s a summer tradition that has become an 
annual touchstone experience for so many, some of whom have returned each of the 
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past 35 years. In addition, the property has hosted 345 UC conferences in the past five 
years alone. 

In the same vein, all conferences at the UCLA Luskin Conference Center must have an 
eligible educational purpose, and its guests need to have legitimate educational or 
business reasons connected to UCLA in order to stay at the facility. The center has 
allowed UCLA to host a wide variety of compelling events on campus that would 
otherwise not have been accessible to as many students, faculty and staff. 

Almost two-thirds of the business at the Luskin Conference Center comes from academic 
conferences and 40% of all guests are recharged travel - meaning UCLA departments 
are able to save money and have their visitors conveniently located on campus. 

All of these properties have employed a large number of student staff, who develop 
service industry skills that can be useful as they pursue a variety of career paths. 
Roughly 300 to 400 students work for UCLA Housing & Hospitality Services in any given 
year, and many eventually join the management team pursuing career options within the 
department. 

Providing guest housing and conference centers is a growing practice at top universities. 
These facilities allow campus departments to use the savings for other academic and 
campus needs. Also, true to its public mission, UCLA uses the net income from all of 
these facilities to retire debts or make ongoing property and programmatic improvements, 
with the goal of better accommodating the needs of our campus, alumni and visitors for 
generations to come. 

Pete Angelis, Assistant Vice Chancellor of UCLA Housing & Hospitality Services 

Source: http://dailybruin.com/2019/05/06/letter-to-the-editor-ucla-hospitality-facilities- 
further-universitys-public-service-mission/ 


* http://uclafacultyassociation.blogspot.com/2019/04/something-to-think-about.html 
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We'll get to it ASAP 

Thursday, May 09, 2019 



Actually, it's today The governor's May Revise budget news conference is listed on the 
Calchannel as starting at 10:25 am today (and 10:30 am) on the governor's webpage. 

At around that time, the documents will become available on the web. We'll provide some 
analysis as soon as possible thereafter. 
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The May Revise 

Thursday, May 09, 2019 



The governor’s new budget was announced this morning. Below is a table summarizing 
topline data for the General Fund (GF), using the governor’s (Department of Finance’s) 
estimates. 

Despite what the governor said about a “surplus,” the budget shows a net drop in total 
reserves of about $1 billion, a deficit. It has to be said that while $1 billion seems like a lot 
of money, budget projections can easily be moved up or down by more than that amount 
by economic perturbations. Some would argue that paying down debt is equivalent to 
putting more money into reserves. (It appears that the budgeteers have gotten rid of the 
“Safety Net Reserve” which was created for technical reasons. It has probably been 
folded into the Rainy Day Fund.) 

The usual reminder: A budget proposal is not a budget. The legislature enacts the 
budget. The governor can sign or veto it or apply line-item vetoes. When all that happens, 
we have an enacted budget. 

LAO January May Revise$Million 11/18 Governor Governor- 

-Revenue& Transfers $145,065 $142,618 $143,839Expenditures $139,373 

$144,191 $147,033Surplus/Deficit +$5,692 -$1,573 -$3,194- 

-Regular GFReserve 7/1/19 $10,281 $5,240 $6,224 6/30/20 $15,973 $3,667 

$3,030 Surplus/ Deficit +$5,692 -$1,573 -$3,194- 

Safety NetReserve 7/1/19 $200 $900 - 6/30/20 $200 $900 - Surplus/ Deficit $0 $0- 

-Rainy DayFund (BSA) 7/1/19 $13,768 $13,535 $14,358 

6/30/20 $14,513 $15,302 $16,515 Surplus/ Deficit +$745 +$1,767 +$2,157- 

-Total Reserve Surplus/ Deficit +$6,437 +$194 -$1,037 

Balance 7/1/19 $24,249 $19,675 $20,582 6/30/20 $30,686 $19,869 $19,545 Surplus/ 

Deficit +$6,437 +$194 -$1,037* -Note 1: The LAO's 

November 2018 estimate is essentially a workload budget, i.e., a budget that just 
continues existing programs and taxes. 

*Note 2: $389 million is to be deposited to a special reserve for K-12. If that reserve is 
viewed as connected to the General Fund, the deficit would be reduced to -$648 million. 
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The budget contains additional one-time funding of about $32 million added for UC: 

• Retirement Program—The May Revision includes $25 million one-time General Fund to 
support the UC Retirement Program. 

• UC San Francisco Dyslexia Center Pilot Program—$3.5 million one-time General Fund 
to support a pilot dyslexia screening and early intervention program operated through the 
UC San Francisco Dyslexia Center. These funds will enable the Center to deploy the 
Application for Readiness In Schools and Learning Evaluation, provide curriculum 
support, train staff on potential educational interventions, and collect data for a report on 
outcomes. 

• Support for Students Experiencing Homelessness—Building upon the Governor's 
Budget investment of $15 million ongoing General Fund to address student food and 
housing insecurity, the May Revision proposes $3.5 million ongoing General Fund to 
support rapid rehousing of homeless and housing insecure students. 

• Other Programs—The May Revision updates the assumed out-year costs to support the 
UC legal immigration services program from an average of $1.3 million per year to an 
average of $1.7 million per year. The May Revision continues to reflect $1 million ongoing 
General Fund to support the UC Davis Firearms Violence Research Center beginning in 
2021 - 22 . 

Source: http://www.ebudget.ca.gov/FullBudgetSummary.pdf 
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The May Revise - Part 2 

Friday, May 10, 2019 



Yesterday, we posted an analysis of the governor's May Revise budget proposal.* Below 
is the official UC response: 

Statement from UC President Janet Napolitano on May Revision to Governor’s Budget 

UC Office of the President 
Thursday, May 9, 2019 

The University of California appreciates the strong investment in higher education 
reflected in Governor Newsom’s January budget introduction, as well as the additional 
proposed investments from the May Revision, such as new ongoing funds to support 
housing for homeless students. 

We look forward to working with the Legislature** to secure additional funding that would 
make permanent the one-time allocation from the Budget Act of 2018 - which helped 
avert a tuition increase this past academic year - and bolster enrollment growth and 
access throughout the university. 

We hope for continued collaboration with legislators to identify sufficient resources to 
meet our multi-year goals, including producing additional degrees to address workforce 
needs, ensuring equity in degree attainment, and further investing in our world-renowned 
faculty and research. 

As a partner with the governor and the Legislature in enhancing the accessibility and 
affordability of a high-quality UC education, we truly value the mutual commitment to 
achieving shared objectives and advancing the California dream. 

Source: https://www.universityofcalifornia.edu/press-room/statement-uc-president-janet- 
napolitano-may-revision-governor-s-budget 

* https://uclafacultyassociation.blogspot.com/2019/05/the-may-revise.html 


** Editorial note: This phrase is the key part of the statement. 
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The May Revise - Rainy Parade Editorial 

Friday, May 10, 2019 



You may have seen the photo above in today's LA Times with the governor pointing to a 
$21.5 billion "surplus" during his May Revise news conference. Yours truly has no doubt 
that by some definition of "surplus," you can arrive at such a figure. But to most people, 
"surplus" means more money comes in than goes out during the budget year, thus raising 
total reserves by the difference. As we showed yesterday, using the governor's figures, 
total reserves in fact drop by $648 million to $1 billion (depending on how K-12 reserves 
are treated), a deficit.* News reports have nonetheless picked up the "surplus" theme 
without questioning where the number comes from, how it is defined, or how it can be 
squared with the governor's own figures and common parlance. 

Of course, taking note of this discrepancy is raining on the parade, which everyone hates. 



* https://uclafacultyassociation.blogspot.com/2019/05/the-may-revise.html 
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Strike Up the Band for UCLA (and Joe Mathews) 

Friday, May 10, 2019 



UCLA flourished despite headwinds. Future risk-taking will bring it to its full potential 

Joe Mathews, Zocalo Public Square, May 9, 2019, Desert Sun 

Berkeley. Schmerkeley. California’s most important educational institution is UCLA — 
and the contest really isn’t close. 

Now would be a good time for Californians to recognize this, and not only because the 
Westwood school is celebrating its 100th birthday this year. UCLA’s rapid rise is a 
California triumph that thoroughly rebuts all our excuses for not supporting our most vital 
institutions. 

While we Angelenos often treat UCLA like it’s been around forever, it is actually one of 
the world’s youngest elite universities. Even by Southern California standards, it’s young: 
USC, Caltech, Occidental, and Pomona College are all older. 

Despite its late start, UCLA has come to embody the American dream of college — it 
receives more applications each year than any U.S. university, nearly 140,000, from all 
50 states. While the academic performance of its students and the research work of its 
faculty rival those of the Ivy League, UCLA educates far more poor kids than other elite 
American colleges. Some 35 percent of undergraduates receive Pell grants (a rate twice 
that of the Ivies), and one-third of graduates are the first in their families to earn a four- 
year degree. 

Yes, I can hear Bay Area howls. But simmer down. Sure, Stanford is great, but it has a 
smaller student body — enrollment of 17,000 compared to UCLA’s 45,000 — and 
admissions more exclusive than the Bohemia Club’s. And while Berkeley retains 
academic prestige, UCLA has more students, is better at sports (117 NCAA team 
championships and counting), and offers more academic options, including a world-class 
medical center. 
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My own UCLA-vs-Berkeley loyalties are conflicted. Zocalo Public Square, which 
produces this column, partners with UCLA on public events, though I write this wearing a 
Cal T-shirt I got from my two siblings, both Berkeley alums. But here’s what all 
Californians, regardless of school affiliation, should appreciate: UCLA became what it is 
today in the face of relentless hostility from Berkeley. 

Before UCLA, Berkeley was the University of California, and the regents, faculty and 
president opposed a second campus in Southern California — according to Marina 
Dundjerski’s smart history, UCLA: The First Century. 

Nevertheless, in 1919 the Los Angeles newspaperman Edward Dickson, a regent and 
Berkeley graduate, successfully lobbied to open a two-year college on Vermont Avenue. 
It had no degree-making power, and the snobs up north wanted to keep it that way. 

“If something in the nature of an academic rival, laying siege to the State Treasury for the 
limited funds which are available for higher education, is to be established at Los 
Angeles,” UC President David Barrows wrote the San Francisco Chronicle publisher, a 
fierce UCLA opponent, in 1923, “not only will higher education suffer in the State, but the 
prospects of our union as a people will be grievously hurt. ” 

The North-South clash grew so bitter that UCLA’s first head, Ernest Carroll Moore, 
complained that he “felt most of the time as if I had drunk kerosene. ” 

UCLA nevertheless expanded rapidly not because of any official sanction, but because 
Californians kept enrolling, whether there was room for them or not. By 1926, UCLA was 
already the fifth largest liberal arts college in the nation, n 1929, the school moved into a 
new campus in Westwood. This expansion occurred despite Berkeley resistance, though 
the project’s Berkeley-trained engineer named some Westwood streets — Le Conte, 
Hilgard, Gayley — for his old professors. 

That has been the heart of the UCLA story ever since. Despite the scorn of Northern 
California, UCLA kept getting bigger and better. 

State appropriations for higher education were slashed by 25 percent in the Depression, 
but UCLA accommodated a surge of students and recruited elite faculty. After the war, 
UCLA established professional schools despite opposition from the regents and 
university president. 

Chancellor Charles E. Young, who led UCLA from 1968 to 1997, continued growth 
despite Gov. Ronald Reagan’s political turn against the university and 1978’s Proposition 
13, which created a budget system that disinvested in public universities. Today, less 
than 7 percent of total revenues come from the state. 

“The one central notion that carries throughout UCLA’s history," writes Dundjerski, “is that 
the institution was built on risk." 

Unfortunately, California has forgotten this important lesson about risk. We still produce 
transformational plans for health care, education, and infrastructure — but tell ourselves 
we can’t accomplish them because of all our rules, or our politicians, or our lack of 
money. 

None of that stopped UCLA. 
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UCLA’s next 100 years will require even more risk-taking. California needs millions more 
college graduates. UCLA must turn many more of its applicants into graduates, and 
reduce the costs of attending — all without sacrificing excellence. 

Such a transformation may require independence from meddlesome regents and budget¬ 
cutting governors. Our greatest university should be free to become all it can be. 

Then Berkeley can follow its lead. 

Source: https://www.desertsun.com/story/opinion/2019/05/09/ucla-flourished-despite- 
headwinds-more-risk-taking-needed-joe-mathews-connecting-california/1159073001/ 


Let's hear it: 
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2021 Health Care Changes 

Saturday, May 11, 2019 



Blog readers will recall that a committee was set up to examine options for modifying the 
UC retiree health care program. The committee was established after an item appeared 
on the Regents' agenda for considering such options and was then removed after it was 
disclosed that there had been no Senate consultations beforehand. 

There were some indications that changes might be made to retiree health starting in 
2020, despite the fact that the committee had not made recommendations. It now 
appears that the committee has been given a wider charge to examine the full range of 
UC health offerings with major changes coming not before 2021. Still unclear is what will 
happen in 2020. UCOP is apparently going ahead with an RFP to big carriers asking for 
bids on a possible new program starting in 2020. The new retiree program apparently 
would involve a switch from self-insurance by UC to the insurance risk placed on the 
carriers. Below is a letter outlining some of these developments: {The images of the letter 
below may be sharpened by clicking on them.} 
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Income per state tax filer in Westwood 

Sunday, May 12, 2019 



CALmatters has a map system from which you can determine income per state tax filer in 
filing year 2018 by Zip Code. Note that a tax filer could be an individual or a couple. In the 
90024 Zip Code that surrounds UCLA, the average income was $270,759. It turns out in 
addition that 39 individuals file their returns from 90095 - the Zip Code for UCLA itself - 
and had an average income of $192,487. 

You can search income per file around California at: 

https://calmatters.org/articles/how-much-do-you-neighbors-pay-california-state-taxes/ 
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The building goes on 

Monday, May 13, 2019 

A quiet day in UC/UCLA news while we wait for the Regents meeting tomorrow. So we'll 
again show recent photos of the construction of the Anderson addition: 
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Online MBA at Davis 


Tuesday, May 14, 2019 

From the Sacramento Bee: UC Davis is expanding its nationally ranked business school 
to include an online-only MBA program, making it easier for working professionals or 
other nontraditional students to earn a degree. 

The UC Davis Graduate School of Management announced the new program, caiied 
MBA@UCDavis, Wednesday in a press release. Davis is the first University of California 
campus to offer an online-only business school program. The school of management has 
been ranked among the nation’s top 50 for 24 years in a row. 

“Top schools already have launched online programs," H. Rao Unnava, dean of the 
management school, said. “We are now at the forefront in terms of the first few that are 
coming out. ’’ 



Competitors such as the University of Southern California, the University of North 
Carolina and Rice all offer online MBA programs as well. 

The program will be priced similarly to the traditional MBA option. Unnava said it will be 
fully equivalent to the full time experience, and students will graduate with the same UC 
Davis MBA degree. Tuition for the two-year program is estimated to total $104,400. 

Application requirements, which include the GMAT or GRE, will be the same as well... 

Full story at: 

https://www.sacbee.com/news/local/education/article230230684.html 
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Listen to the Regents' Investment Committee of 
May 14, 2019 

Wednesday, May 15, 2019 



The Regents' Investments Committee met yesterday. There was the usual discussion 
about developments in financial markets especially recent volatility, although the cutoff 
date was March 31, 2019, so little mention was made of the more recent China/trade 
war-related effect on the stock market. There was extensive discussion of monetizing 
opportunities arising from UC technological research. However, exactly how UC was 
going to benefit was not so clear. 

You can hear the audio of the discussion at: 

or direct to: 

https://archive.org/details/Regentslnvestments51419 
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Listen to the Regents Morning Meeting of May 
15, 2019 


Thursday, May 16, 2019 



From the Bruin: The governing board of the University of California met for the second 
day of its May meeting at UC San Francisco on Wednesday. The Board of Regents 
discussed a systemwide audit of the admissions process, raised Professional Degree 
Supplemental Tuition at UC Berkeley and discussed LGBTQ initiatives across the UC. 

Board of Regents 

• American Federation of State, County and Municipal Employees Local 3299, the 
UC’s largest employee union, protested the outsourcing of UC workers’ positions to 
outside suppliers during public comment. Agnes Castro, a member ofAFSCME 
Local 3299, said outsourcing affects the safety and security of workers and the 
people who receive their services. 

• Bryan King, a psychiatry professor and vice chair of child and adolescent psychiatry 
for UC San Francisco, said child and adolescent suicide is a serious issue, but 
UCSF lacks the adequate infrastructure to care for child and adolescent patients. He 
said he supports establishing a partnership between UCSF and Dignity Health, a 
Catholic hospital system, to bring high level care to patients in need. 

• Ron it Stahl, an assistant professor of history at UC Berkeley, said she thinks this 
partnership would bind UCSF to the religious constraints placed by the Roman 
Catholic Church. 

• Julie Wilensky, an attorney at the National Center for Lesbian Rights, said she 
opposes the potential partnership with Dignity Health. She said she thinks Dignity 
Health would limit a wide range of reproductive rights and harm the UC’s LGBTQ 
patients, undermining the UC’s legal obligation to serve patients from all 
backgrounds as a public institution. 

• Irene Pien, a resident doctor of plastic surgery at UCLA, said she thinks the UC 
needs to better take care of its physicians. Pien said the suicide rate of physicians is 
high because of the stressful nature of their jobs and that she thinks the UC needs to 
better address the physical and emotional demands placed on its residents. 

NOTE: Apart from the items above, there were also speakers on physician bargaining, 
fossil fuel divestment, a proposed building at Berkeley, and transgender issues. A protest 
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disrupted the session. (Audio was cut off during the disruption.) 

Academic and Student Affairs Committee 

• The committee approved a motion to establish a seventh college at UC San Diego. 
UCSD Chancellor Pradeep Khosla said the current six colleges have already 
exceeded their designed capacity and their resources are being drained by the rapid 
growth of the student body. 

• The committee approved the establishment of two new Natural Reserve System 
sites at Point Reyes National Seashore and Lassen Volcanic National Park. The 
NRS is a network of protected wildlife sites throughout California administered by the 
UC. 

• The committee approved a proposal to increase Professional Degree Supplemental 
Tuition at the UC Berkeley Haas School of Business. UC Berkeley Chancellor Carol 
Christ proposed a 9% increase in nonresident PDST per year and a 3% increase in 
resident PDST per year for the first four years. The PDST increase aims to fully 
reimburse student loan payments for all full-time MBA graduates working in the 
public sector or nonprofit organizations who earn salaries of $95,000 or less. 

• Shaun Travers, the UCSD campus diversity officer and director of UCSD’s LGBT 
Resource Center, said current training about LGBTQ issues for employees at UCSD 
is very limited. Travers said he thinks transgender and nonbinary students should be 
able to change their preferred name without going through bureaucratic hurdles. He 
added he thinks students should be able to put their preferred names on their 
diplomas. 

• Shawndeez Jadalizadeh, a graduate student in gender studies at UCLA, said they 
have experienced discrimination as a transgender student on UCLA’s campus. 
Jadalizadeh said they were interrogated on campus when their preferred name did 
not match the name on their ID card. They added although policies protecting 
LGBTQ students’ rights have improved in recent years, there is still a stigma 
surrounding transgender students. 

Finance and Capital Strategies Committee 

• The committee endorsed Senate Bill 14, which could provide funding for 
maintenance projects that have been delayed due to a lack of funding. Lt. Gov. Eleni 
Kounalakis said this would allow the UC to rely less heavily on student tuition to fund 
these projects. 

• The committee approved the Upper Hearst Development for the Goldman School of 
Public Policy and the Housing Project at UC Berkeley. Christ said the project will 
offer additional housing to students and faculty, office spaces and event venues to 
students at the Goldman School. 

• The committee approved the budget and design for a project to increase UC Santa 
Barbara’s campus classroom seating capacity by 35%. UC Santa Barbara 
Chancellor Henry Yang said the project will help the campus meet its current 
projected enrollment growth, lift the caps for lower division courses and minimize the 
waitlist. 

• Khosla said UCSD is preparing to build a seventh and eighth college. He added the 
strategy aims to reduce the number of students per college, guarantee four years of 
housing to every undergraduate student and provide housing that is 20% below 
market prices. 

• Associate Vice President Mark Cianca said the recent deployment of UCPath at UC 
Berkeley was the most successful deployment of the payment system to date. 
Deployment at UC Davis and UC Agriculture and Natural Resources was delayed to 
September. 

Full article at http://dailybruin.com/2019/05/16/regents-recap-may-15/ 
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or direct to: 


Full Board: 

https://archive.org/details/0RegentsAcademicAndStudentAffairs51519a m/0 - 
regents+board + 5-15-19am.wma 


Academic and Student Affairs: 

https://archive.org/details/0RegentsAcademicAndStudentAffairs51519am/0- 
reg ents+Acad emic+and + Student+Affairs+5-15-19am. wma 


Finance and Capital Strategies: 

https://archive.org/details/0RegentsAcademicAndStudentAffairs51519am/0- 
regents+Finance + and + Capital + Strategies + 5-15-19am.wma 
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Strike News: One-Day Walkout Yesterday 
Coinciding With Regents Meeting 

Friday, May 17, 2019 



From the Bruin: ... The American Federation of State, County and Municipal Employees 
Local 3299 went on strike for the fifth time in a year over issues including insurance 
insecurity and temporary labor outsourcing. AFSCME 3299 is the UC’s largest employee 
union and represents more than 25,000 patient care technicians and service workers. 


About 100 AFSCME workers marched around campus and to the Chancellor’s office 
Thursday. Members of the University Professional and Technical Employees- 
Communications Workers of America union marched in solidarity with AFSCME. 
AFSCME filed three separate unfair labor practice charges in response to alleged illegal 
outsourcing in early May, said John de los Angeles, an AFSCME spokesperson, in an 
email statement. Claire Doan, a spokesperson for the University of California Office of 
the President, said in an email statement the UC thinks AFSCME's efforts are disruptive 
and will ultimately be unsuccessful. “It’s clear AFSCME leaders are going to desperate 
lengths for attention, from sporadically announcing baseless accusations against the 
University to calling for a boycott of commencement speakers that squarely hurts 
students and their families, ” Doan said. De los Angeles said he thinks the UC has yet to 
properly acknowledge allegations of illegal outsourcing... Full story at 
http://dailybruin.com/2019/05/16/health-insurance-insecurity-labor-outsourcing-among- 
unions-concerns-in-strike/ 
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Listen to the Regents' Afternoon Session of May 
15, 2019 

Friday, May 17, 2019 



The Regents' afternoon session of May 15 included the Compliance and Audit 
Committee and the Governance and Compensation Committee. However, the official 
recording of the latter appears to have started in mid-meeting or even later and includes 
only a rubber-stamping approval of some agenda items. 

The Bruin reports on Compliance and Audit: 

Matthew Hicks, the UC systemwide audit officer, said the UC is evaluating undergraduate 
admissions processes to ensure compliance with regulations and to reduce the 
probability of fraudulent admissions as part of an audit of admissions practices across the 
UC. He said the audit will focus on the admission of student-athletes and other cases of 
nonstandard admissions. He said this phase of the audit is expected to be completed late 
spring. 

Full story at http://dailybruin.com/2019/05/16/regents-recap-may-15/ 

You can hear the May 15th afternoon audio at: 


or direct to: 

Compliance and Audit: 

https://archive.org/details/1RegentsComplianceAndAudit51519pm/1- 
regents + Compliance + and + Audit + 5-15-19pm.wma 


Governance and Compensation: 

https://archive.org/details/1RegentsComplianceAndAudit51519pm/1- 
regents + Governance + and + Compensation + 5-15-19pm.wma 
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UCPath Access Limited Due to Plane Crash 

Friday, May 17, 2019 



https://abcnews.go.com/Politics/16-crashed-end-runway-march-reserve- 

afb/story?id=63090887 UC Path Implementation Project Attention Faculty, Staff, and 
Student Employees, Late Thursday (May 16), there was an incident near the March Air 
Force base in Riverside, which is very close to the UCPath Center. Due to the ongoing 
investigation of the incident, access to the UCPath Center and other local businesses is 
cut-off. As a result, the UCPath Center is curtailing normal business operations today, 
May 17. Phone and chat services will be unavailable today. However, the UCPath Center 
will continue to process on-line cases and transactions. UCPath Online is fully available. 
The UCPath Center will continue to monitor the situation with authorities and we will 
provide updates to the campus as warranted. Should you need assistance via phone 
today, contact the Central Resource Unit (CRU) at (310) 825-1089 and select option 5, 
Monday - Friday, 8 a.m. to 4 p.m. Visit the Central Resource Unit (CRU) website for more 
information about UCPath. Thank you, The UCLA UCPath Team 
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Listen to the Regents Meeting of May 16, 2019 

Saturday, May 18, 2019 



We continue our practice of archiving the audio of Regents meetings. At the link below 
(scroll down), you will find the audio of the full board meeting of May 16, 2019. As we 
have often noted, the Regents "archive" their official recordings of the meeting for only 
one year. 

Note: In our recordings, we edit the official recording to omit long silences when the 
official recording is shut down during protest disturbances or for other pauses in the 
meeting. 

From the Bruin: The University of California Board of Regents voted to increase 
nonresident student tuition by $762 per year Thursday. 

The UC Board of Regents voted 12-6 in favor of increasing nonresident supplemental 
tuition by 2.6% on the third day of its May meeting at UC San Francisco. The increase will 
bring nonresident supplemental tuition from $28,992 to $29,754 and generate $28.9 
million in additional revenue for the UC. 

In March, the board tabled the vote after the council failed to come to a consensus 
regarding the tuition hike and its potential impact on international students. The board 
ultimately resolved to vote on the matter in May and request more funding from the state 
Legislature in the meantime. 

UC President Janet Napolitano previously said failing to pass the tuition increase would 
result in a $30 million hole in the UC budget. 

During the Thursday meeting, Napolitano said the regents added an amendment to 
allocate 10% of the revenue generated by the tuition increase to fund financial aid for 
nonresident students. 

“Our needs are great, ” Napolitano said. “Without this, we add another $30 million hole, 
and that will have an impact on the educational program we can provide for our 
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undergraduate students, be they from California and be they from out of state.” 

UCLA Chancellor Gene Block said he is glad the vote passed because the increase will 
expand core funds and educational programs for UCLA. The university has had to took 
for new sources of additional funding due to sharp cuts in state funding and increases in 
the size of its student body, Block said. 

“UCLA has worked hard over this time to ensure student success and to improve 
graduation rates, but this can only be done if we ensure there are enough class sections 
and seats to avoid creating bottlenecks," Block said. 

Regent Lark Park said she had deep reservations toward the tuition increase because it 
would hurt low-income out-of-state and international students. 

Fewer low-income international students have enrolled at the UC in recent years due to 
the increase in tuition, Park added. 

Source: http://dailybruin.com/2019/05/16/uc-board-of-regents-votes-to-increase- 
nonresident-tuition-by-762-per-year/ 


Also from the Bruin: The governing board of the University of California met for the third 
day of its May meeting at UC San Francisco on Thursday. The Board of Regents voted to 
raise nonresident student tuition and discussed a potential partnership between UC San 
Francisco and a Catholic hospital system. 

The board voted to increase nonresident student tuition by $762 per year, raising tuition 
for out-of-state and international students from $28,992 to $29,754 per year. 

-Caroline Siegel-Singh, the vice president of external affairs of Associated Students at 
UC San Diego and president of UC Students Association, said students from certain UC 
campuses and racial backgrounds take on more debt than others. Siegel-Singh said low- 
and middle-income students are facing increasingly high tuition costs. She urged the 
board to consider the effects of raising nonresident tuition, adding she thinks the UC 
should not rely on the revenue generated from nonresident tuition for funding. 

-Sarah Abdeshahian, a UC Berkeley student and vice chair of the Fund the UC 
campaign, said she opposed the tuition increase for nonresident students. She said she 
thinks students from all backgrounds should be able to afford a UC education. 

-American Federation of State, County and Municipal Employees Local 3299, the UC’s 
largest employee union, protested the outsourcing of UC worker’s jobs. A few AFSCME 
members were arrested for illegal assembly, said Eric Partika, captain of the UC San 
Francisco Police Department. 

-Sahiba Kaur, a senator in Associated Students of UC Davis, said pesticides used on UC 
grounds are harmful to groundskeepers and community members. Kaur said the UC 
continues to use chemicals and pesticides prohibited by the state of California and added 
she thinks the UC should let groundskeeping workers, scientists, experts and student 
government representatives sit on the committee overseeing the issue. 

-Patricia Robertson, a perinatologist at UCSF, said she thinks UCSF should not partner 
with Dignity Health, a Catholic hospital system because she thinks hospital operations 
and services such as abortion would be restricted by local bishops. Robertson said there 
are other ways to add beds without having to affiliate with a Catholic institution. 

-Kathleen Jordan, the chief medical officer at St. Francis Memorial Hospital in San 
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Francisco, said many allegations against Dignity Health, such as the claims the hospitals 
will limit access to care for LBGTQ individuals, are not true. Jordan said the hospital 
discusses all treatment options with patients and does not discriminate against any 
patients. She also said bishops are not involved in the decision-making process of the 
health care system. 

-Dana Gossett, an obstetrics, gynecology and gynecologic professor at UCSF, said she 
supports the partnership with Dignity Health. Gosi said Dignity Health has a gender- 
affirming program for its transgender patients and no care would be taken away from 
patients. 

Source: http://dailybruin.com/2019/05/17/uc-regents-recap-may-16/ 

You can hear the meeting at: 


or direct to: 

https://archive.org/details/regents-board-5-16-19edit 
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Anti-UC Outsourcing Constitutional Amendment 

Sunday, May 19, 2019 



Assemblywoman Gonzalez and her district Assemblywoman Lorena Gonzalez, who 
represents a district covering part of San Diego down to the Mexico-US border, has 
introduced a constitutional amendment which would substantially limit outsourcing by UC. 
The amendment - ACA 14 - would require a two-thirds vote of the legislature (which is 
possible for Democrats to achieve). Such a vote would then put the amendment on the 
state ballot. The amendment appears to be supported by AFSCME. Recent one-day 
strikes by AFSCME have in part been aimed at outsourcing issues. 

Assemblywoman Gonzalez is a graduate of the UCLA Law School. 

The amendment is reproduced below: 


Introduced by Assembly Member Gonzalez April 4, 2019 A resolution to propose to the 
people of the State of California an amendment to the Constitution of the State, by adding 
Section 9.5 to Article IX thereof, relating to the University of California. LEGISLATIVE 
COUNSEL'S DIGEST ACA 14, as introduced, Gonzalez. University of California: support 
services: equal employment opportunity standards. Existing provisions of the California 
Constitution establish the University of California as a public trust under the 
administration of the Regents of the University of California. The California Constitution 
grants to the regents all the powers necessary or convenient for the effective 
administration of this public trust. Pursuant to the California Constitution, there are 7 ex 
officio members of the regents and 18 appointive members appointed by the Governor 
and approved by the Senate, a majority of the membership concurring. This measure 
would, effective January 1, 2021, except as specified, require the regents to ensure that 
all contract workers, as defined, who are paid to perform support services, as defined, for 
students, faculty, patients, or the general public at any campus, dining hall, medical 
center, clinic, research facility, laboratory, or other university location, are at all times 
subject to and afforded the same equal employment opportunity standards, as defined, 
as university employees performing similar services. The measure would authorize the 
regents, or any campus or other entity of the University of California, to contract for, or 
otherwise arrange to use, contract labor, as defined, to perform support services only 
under specified conditions if authorized to do so by statute, and only to the extent to 
address one or more of prescribed needs. The measure would authorize the Legislature 
to enact statutes to further the purposes of, and to aid the enforcement of, this measure. 
DIGEST KEY Vote: 2/3 Appropriation: no Fiscal Committee: yes Local Program: no BILL 
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TEXT Resolved by the Assembly, the Senate concurring, That the Legislature of the 
State of California at its 2019-20 Regular Session, commencing on the third day of 
December 2018, two-thirds of the membership of each house concurring, hereby 
proposes to the people of the State of California that the Constitution of the State be 
amended as follows: That Section 9.5 is added to Article IX thereof, to read: (a) The 
people of California declare all of the following: (1) We, the people of the State of 
California, strongly support the University of California’s mission to enhance the lives of 
those it serves, educates, and employs. (2) As one of the State’s largest and most 
respected public or private employers, the University of California is uniquely positioned 
to improve equal employment opportunity standards for every Californian working on its 
campuses or in its medical centers. (3) The equal employment opportunity standards 
placed in this Constitution by a majority of voters casting ballots in the Presidential 
Election, at the November 3, 2020, statewide general election, will eliminate unequal 
treatment for those covered by provisions specified in this constitutional amendment, (b) 
The Regents of the University of California shall ensure that all contract workers who are 
paid to perform support services for students, faculty, patients, or the general public at 
any campus, dining hall, medical center, clinic, research facility, laboratory, or other 
university location, are at all times subject to and afforded the same equal employment 
opportunity standards as university employees performing similar services, (c) (1) The 
Regents of the University of California, or any campus or other entity of the University of 
California, may contract for, or otherwise arrange to use, contract labor to perform 
support services only if authorized to do so by statute, and only to the extent necessary 
to address one or more of the following needs: (A) A bona fide emergency circumstance, 
for no longer than the actual duration of that circumstance. (B) To support a student 
housing development that becomes available for occupancy on or after January 1,2021. 
(C) To perform support services in relation to an unanticipated special event scheduled 
by the university with less than 30 calendar days’ advance notice. (D) To supply the 
university with licensed, clinically trained workers from a clinical registry. (E) To train 
university employees on the use of new or specialized equipment or techniques. (2) Any 
contractual arrangement for a person, firm, or other entity to supply the university with 
contract labor for one of the purposes specified in this subdivision shall meet all of the 
following requirements: (A) It will not cause or facilitate the displacement of university 
employees. For purposes of this subparagraph, “displacement” includes layoff, demotion, 
involuntary transfer to a new job classification, involuntary transfer to a new location, or 
time base reduction. For purposes of this subparagraph, “displacement” also includes 
circumvention or delay of the regular hiring process, the filling of vacancies, or the 
budgeting for a full complement of university employees to perform support services. (B) 
Both the proposal and the resulting contractual arrangement, and documentation 
reflecting any change to the specific types of work to be performed by contract workers or 
change to the locations at which they will perform support services, shall be, at all times, 
available to the public. This documentation shall specify in writing that all persons who 
perform support services under the contractual arrangement shall receive wages and 
benefits equivalent to, or of no less value than, those provided to university employees 
who perform the same or similar work or duties on a full-time equivalent basis. (C) Any 
person who performs support services under the contractual or other arrangement 
provided for in subparagraph (C) or (D) of paragraph (1) for more than 10 days in a 
calendar year shall be employed directly by the university for all periods of work in excess 
of those 10 days. (D) The use of contract labor shall not adversely affect the university’s 
nondiscrimination standards, (d) For purposes of this section: (1) “Contract labor” and 
“contract workers” mean persons other than university employees who are paid to 
perform support services at a University of California location. (2) “Contractual 
arrangement” includes any contract, contract amendment, contract renewal, automatic 
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renewal, contract extension, subcontract, purchase order, order, change order, or other 
agreement between a private entity and the Regents of the University of California or any 
other entity of the University of California, or between a private entity or any other public 
entity, that may be used to provide the University of California with contract labor. (3) 
“Equal employment opportunity standards” means all of the following: (A) The right to be 
free from discrimination in the workplace. (B) Direct employment by the university, except 
as permitted by subdivision (c). (C) Equal pay for equal work, meaning each contract 
worker shall receive at least the same wages and benefits, and be subject to the same 
standards of accountability, as university employees who perform similar services. (4) 
“Support services” includes, but is not necessarily limited to, all of the following: cleaning 
or custodial services; food services; groundskeeping; building maintenance; 
transportation; security services; billing and coding services; sterile processing; hospital 
or nursing assistant services; and medical imaging or respiratory therapy technician 
services. “Support services” also include other patient care technical and service 
bargaining unit work and related nonsupervisory, nonmanagerial work functions as 
defined by the Public Employment Relations Board or a successor entity, pursuant to the 
Higher Education Employer-Employee Relations Act (Chapter 12 (commencing with 
Section 3560) of Division 4 of Title 1 of the Government Code), as it is from time to time 
amended, or a successor act. (e) This section shall become effective on January 1, 2021. 
However, if any contract that is in effect on January 1, 2021, would be impaired by the 
enforcement of this section, then this section shall not apply to that contract until the 
earliest date on which: (1) the immediate contract term expires, (2) the contract may be 
amended, extended, renewed, or permitted to renew, or (3) additional funding is 
authorized or a substantial change is made to the scope of work that had been expressly 
authorized or actually performed under the contract before January 1, 2021. (f) The 
Legislature may enact statutes to further the purposes of, and to aid the enforcement of, 
this section. Source: 

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200ACA14 
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Those were the days... 

Sunday, May 19, 2019 



The Facebook page of the Charles E. Young Library on Friday posted the photo above 
of UCLA in the 1930s as part the centennial celebration (which apparently officially began 
yesterday). We've added two arrows to point out that the good old days involved lots of 
free parking. (Seems like the photo above - without the arrows - is a kind of official 
representation for the centennial, as per below from earlier this month.) 
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We're not sure what eService is... 

Monday, May 20, 2019 



...But faculty sitting in this row will get it. 
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AEA's New Ombudsperson 

Monday, May 20, 2019 



AMERICAN 

ECONOMIC 

ASSOCIATION 


From the AEA website: May 20, 2019 To the members of the American Economic 
Association: A recent letter to the membership from Olivier Blanchard (past president), 
Janet Yellen (president-elect), and me emphasized the determination of the AEA 
Executive Committee to fight harassment and discrimination in the economics profession, 
laying out a number of new initiatives. (See the AEA Professional Code of Conduct and 
the recently approved policy on harassment and discrimination.) Among the measures 
proposed in our letter was the establishment of an ombudsperson, to whom AEA 
members could report problems or concerns and seek advice. Today we are announcing 
that the AEA has engaged Leto Copeley of the law firm Copeley Johnson & Groninger 
PLLC to serve as ombudsperson. Leto and her firm have long experience in employment 
law, including the law on harassment and discrimination, and she has regularly provided 
training on best practices in this area. We are delighted that she has agreed to work with 
us. Our hope is that the ombudsperson will be a resource for addressing issues of 
harassment and discrimination throughout the profession. The ombudsperson is 
prepared to respond to complaints or concerns about harassment or discrimination in 
three ways: 

• Although she does not serve as legal counsel to individuals reporting harassment or 
discrimination, she stands ready to advise on next steps (including seeking formal 
counsel), to provide the complainant (AEA member or person questioning the 
conduct of an AEA member) with relevant information or materials, or to make 
referrals to agencies or organizations as appropriate for personal assistance or legal 
consultation. 

• For allegations of harassment or discrimination in the context of AEA-sponsored 
activities or involving AEA officers or employees the ombudsperson may at her 
discretion conduct an investigation and relay the findings to the AEA Executive 
Committee, which will then decide whether to take any further action. Investigations 
into allegations regarding persons who are neither employees nor officers of the AEA 
will be undertaken only with the permission of the complainant(s). 

• With (and only with) the permission of the complainant, the ombudsperson will create 
a permanent and confidential record of any communication that includes an 
allegation of harassment by or of an AEA member or in the context of an AEA- 
sponsored activity. The reason for the recordkeeping is both for legal purposes and 
to help identify repeat offenders or patterns of abuse; however, records will not be 
shared with anyone without reconfirmation of permission from the original caller. 

Effective immediately, any AEA member is eligible to consult with the ombudsperson on 
matters involving harassment or discrimination in a professional context (including, but 
not limited to, AEA-sponsored events or activities). There are several ways of contacting 
the ombudsperson: —- 

• To speak with Leto, please email her at aeaombuds@cjglawfirm.com , or call her 
paralegal Kathy Garrett at 919-937-9382 and you will be contacted to arrange an 
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appointment. 

• Leto will hold office hours at the ASSA meetings in January. 

• Reports of instances of harassment for the purpose of creating a permanent record 
can be made by phone, email, or regular mail. 

• Reports of instances of harassment for the purposes of creating a permanent record 
may also be made by filling out an electronic form on the Copeley Johnson & 
Groninger PLLC website page dedicated to this purpose. 

• The AEA has established an ombudsperson page on its website that can be 
accessed here: https://www.aeaweb.org/about-aea/aea-ombudsperson. 

— As an attorney, the ombudsperson will maintain the information received with the 
utmost confidentiality possible. For details on the limits of confidentiality in written 
records, see the AEA Ombudsperson FAQs at https://www.aeaweb.org/about-aea/aea- 
ombudsperson/faq. The FAQs provide a range of additional information about the 
ombudsperson, particularly regarding her role in creating and keeping records of 
allegations of harassment and discrimination. If you are a potential complainant and have 
concerns about confidentiality, you are encouraged to contact the ombudsperson by 
telephone. If you believe that you have been the victim of harassment or discrimination, 
or if you have witnessed harassment or discrimination toward an AEA member, even if 
some time in the past, consider contacting the ombudsperson. The information you 
provide may help to identify repeat offenders or patterns of abuse and thus be a starting 
point for preventing future occurrences. The economics profession should be open and 
welcoming to everyone, and the elimination of abusive behavior is critical for achieving 
that goal. Ben Bernanke, President 
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UCPath Access Reopens After Plane Crash 

Tuesday, May 21,2019 


ViWO HOT »«•» o 

F-16 that crashed into building was armed with live ammo: 
Official 



https://abcnews.go.com/Politics/16-crashed-end-runway-march-reserve- 
afb/story?id=63090887 We noted last Friday that UCPath access was being limited due 
to a nearby airplane crash. Apparently, that problem ended yesterday. Email received 
last afternoon yesterday: 

Attention Faculty, Staff, and Student Employees, 

We have been notified that the UCPath Center has returned to regular business 
operations, as the incident that occurred near the March Air Reserve Base, Riverside on 
late Thursday, May 16 has been contained. Local authorities have assured the 
community that there is no longer a safety concern to the surrounding area, and roads 
were reopened on Friday evening. We, along with the UCPath Center, thank you for your 
patience and understanding during the service interruption. Should you have questions or 
needs assistance with a transaction, please select “Ask UCPath Center" on UCPath 
Online. Associates are available by phone from 8 a.m. - 5 p.m., Monday - Friday (PT) at 
(855) 982-7284. You may also contact the Central Resource Unit (CRU) at (310) 825- 
1089 and select option 5, Monday - Friday, 8 a.m. to 4 p.m. or visit the Central Resource 
Unit (CRU) website for more information about UCPath. Sincerely, The UCLA UCPath 
Team 
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Competition for the UCLA Grand Hotel 

Wednesday, May 22, 2019 



Competition for the UCLA Grand Hotel 

From the Bruin: A new hotel opened in Westwood this month. 

Palisociety, a real estate development and hospitality operating company, opened the 
Palihotel in Westwood Village on May 8. The Palihotel occupies the same building as the 
former Claremont Hotel, which was established in 1939 and was the first hotel in 
Westwood before it was sold in 2017. 

Palisociety has four other Los Angeles hotels in West Hollywood, Santa Monica, Melrose 
and Culver City. 

Palisociety founder Avi Brosh said in an email statement that the company chose 
Westwood as its location due to the neighborhood’s historical appeal and the atmosphere 
surrounding it. 

“When this unique, historic building found its way to us, we knew it was the right 
opportunity to bring the Palihotel brand to the neighborhood, ” Brosh said. Along the way, 
we’ve found so many new things to love about the area and are happy to be a part of the 
community." 

Brosh said he thinks Westwood offers tourists and UCLA families a convenient place to 
stay. 

“We also think Westwood is a hidden gem for leisure and business clientele coming to LA 
to explore the city and hope we can attract people to the neighborhood to see it in a 
whole new light, ” Brosh said. 

Andrew Thomas, Westwood Village Improvement Association executive director, said he 
thinks the Palihotel is part of a trend of new hotels opening in Westwood Village. The 
number of hotels in Westwood has risen from two to five since 2011, Thomas said. 

Thomas said the Claremont Hotel was originally zoned to be outside of the Westwood 
district, which meant it could not receive services or benefits from the WVIA. The 
association is looking into whether the zoning for the building has changed since the 
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Palihotel opened, he added. 


Thomas said he thinks the Palihotel will benefit the Westwood community whether or not 
it is zoned within Westwood. 

“They’ve obviously put a lot of money, thought and energy into developing a great use, 
and I think that helps us all, ” Thomas said. “The more development, attention, money and 
energy that we have that comes into our district, the better off I think we are." 

...Brosh said the Palisociety hotel seeks to offer an inviting place for UCLA students and 
parents, as well as to tourists and those who desire to travel the city. 

Full story at http://dailybruin.com/2019/05/22/palisociety-hotel-opens-for-ucla-students- 
families-in-westwood-village/ 
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Where to go at UCLA 

Wednesday, May 22, 2019 



From the Bruin: 

UCLA announced a new policy which would require gender-inclusive facilities in every 
building on campus. Assistant vice chancellor of Facilities Management Kelly Schmader 
said in an email announcement Tuesday that Policy 890 would convert all existing one- 
person, gender-specific restrooms on campus to one-person, gender-inclusive restrooms. 

If a building does not already have a one-person restroom to renovate, the policy would 
require there be at least one gender-inclusive restroom less than a 2-minute walk away 
from the building. Policy 890 requires all buildings beginning construction this year and 
onward to have at least one multiple-occupancy, gender-inclusive restroom. It also 
mandates gender-inclusive changing rooms and showers in buildings where gender- 
specific changing rooms and showers are available... 

Full story at http://dailybruin.com/2019/05/22/new-ucla-policy-requires-gender-inclusive- 
amenities-on-campus/ 
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Bruin's 100 

Thursday, May 23, 2019 



The Daily Bruin has a centennial issue that is mostly celebratory but contains a story 
about what could happen in a major earthquake and another slamming various donors 
which might be seen as philanthropically incorrect by development officials: 
https://features.dailybruin.com/2019/centennial/ 
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If you're wondering about new artwork at the 
Faculty Club... 

Friday, May 24, 2019 



Victoria Steele 

Curator UCLA Public Art Collection 


Excerpt from message from Faculty Center president Julie Kwan: 

Many of you have asked about the new artwork in the Faculty Center and have wondered 
about how we have acquired it. Over the last year, our longtime member and colleague 
Victoria Steele has volunteered countless hours and great vision to improving the artwork 
in the Faculty Center. As an art historian, former head of UCLA’s Library Special 
Collections, and currently Emerita on call-back serving as Curator of UCLA’s public art 
collection, Vicki has brought a unique set of skills to revamping the visual environment of 
our club... 

Full story at http://facultycenter.ucla.edu/getmedia/6376bf43-4617-42bc-a476- 
1625ab7ff22c/May_2019_Newsletter_final.aspx 
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Everyone has to have one 

Friday, May 24, 2019 



From the Riverside Press-Enterprise: ...Assemblywoman Sabrina Cervantes, D- 
Riverside, who in February re-introduced a bill to set aside an unspecified amount of 
state money starting next year for a UC-affiliated law school in Riverside County, 
"decided to not advance the bill this year (of the Assembly’s higher education committee) 
in order to continue working on it with stakeholders and the Riverside County 
community," said Cassandra Kester of Cervantes’ office. 

Currently, Inland law students seeking a UC degree have to go to Irvine or Los Angeles. 

“The geographic distance between many Inland Empire communities and Westwood or 
Irvine, especially with traffic congestion factored in, makes attendance ... logistically 
difficult for prospective law students in the Counties of Riverside and San Bernardino, ” 
Cervantes’ bill read. 

“The lack of a public school of law in the Inland Empire is detrimental not only to 
prospective law students but to the health of the legal community in the region.” 

Kester said the Assemblywoman is optimistic that the idea remains viable. 

“Although the bill will not be moving forward this calendar year, it will be eligible to move 
again in January 2020. In the meantime, the assemblymember will continue working with 
key stakeholders and the community,” Kester said... 

Full story at https://www.pe.com/2019/05/23/medical-school-law-school-in-riverside- 
county-taking-different-paths-in-sacramento/ 


Maybe what's needed first is a theme song: 
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Another walk away 

Friday, May 24, 2019 


THE ONES WHO WALK 
AWAY 



From Inside Higher Ed: Louisiana State University will terminate its “big deal” with 
publisher Elsevier at the end of this year, joining the growing list of U.S. institutions that 
have recently decided not to renew their bundled journal subscription deals with the 
publisher. 

LSU is just the latest of several U.S. institutions, including the University of California 
system, Temple University and Florida State University, to announce its intentions to end 
its business relationship with Elsevier in the last two years. 

“For decades, LSU has subscribed to a package of some 1,800 electronic journal titles 
from Elsevier," Stacia Haynie, LSU's provost, said in a statement Monday. But “dramatic 
increases" in subscription costs have made the deal unsustainable, she said... 

Full story at https://www.insidehighered.com/news/2019/05/24/lsu-ends-elsevier-bundled- 
journal-subscription 


We're waiting for Elsevier to sing a different tune: 
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2021 - and maybe 2020 - Health Care Changes - 
Part 2 

Saturday, May 25, 2019 



Blog readers will know that there are plans afoot to make changes in all health care 
offerings in 2021 and that a committee, originally chartered to look only at retiree health, 
has been given the wider charge. Readers will also know that there also appear plans - 
embodied in an RFP to major insurance carriers - to change retiree health in 2020.* The 
change appears to involve a shift from UC self-insurance to shifting the risk to the 
carriers. A claimed saving of $40 million per year has been said to be the reason for the 
change. Such a change has been characterized as a technical adjustment that doesn't 
need wide consultation and that retirees would be largely unaffected in practice. There 
are reasons to be concerned that such a change in incentives, and with a large potential 
saving, would have a bigger impact than suggested. 

It is unclear whether the powers-that-be in UCOP believe that the Regents would need to 
be consulted about the shift. If the Regents are to be involved, presumably it would have 
to be at the July meetings. However, the Health Services Committee of the Regents is 
scheduled to meet on June 11. Thus, a clue will be whether there is any discussion at 
that earlier meeting. As yet, no agenda for the June 11 meeting is available. But yours 
truly will watch for its posting and - as usual - archive the audio of that meeting. 

* http://uclafacultyassociation.blogspot.com/2019/05/2021-health-care-changes.html 
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Rock 

Sunday, May 26, 2019 
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Almost a year ago, we noted the history of Founders' Rock (sometimes Founders without 
the apostrophe and sometimes Founders' with the apostrophe in the wrong place) with 
some related photos.* It's not obvious why having a giant rock is what a campus needs, 
but Berkeley had one so apparently UCLA - at least when it moved to Westwood from the 
original Vermont Avenue campus - had to have one.** In any case, the rock stood at a 
prominent place on campus, but was eventually moved to relative obscurity as the map 
shows. 

Recently, as part of the UCLA centennial yet another photo has emerged which we 
reproduce above.*** It shows the rock, presumably before it was moved from the Perris 
Valley. 

Anyway, you can love it or leave it - your choice: 


* http://uclafacultyassociation.blogspot.com/2018/06/ucla-history-rock.html. 

**You can read about the Berkeley rock and see a picture at: 
http://berkeleyheritage.com/berkeley_landmarks/founders_rock.html. 

***Source: http://newsroom.ucla.edu/stories/lore-how-ucla-came-into-being-100-years- 
ago 
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WWII 

Monday, May 27, 2019 



Colorized B&W photo of Royce in 1944 (which looks much the same as today)Here is 
something you may not have known about UCLA during World War II: 



Students sell war bonds (1944)... While the campus was on high alert — with enough food 
for 50,000 people reportedly stashed under the Arroyo Bridge, in case of attack — the 
university’s most clandestine wartime activity took place in downtown Los Angeles, in the 
UCLA Extension building. Code-named Project 36, the top-secret operation involved 
UCLA in the development of the first atomic bomb. While scientists toiled in a laboratory 
in Los Alamos, N.M., under a government contract with the University of California, 
UCLA’s task was to purchase and deliver the equipment and materials necessary for the 
success of the Manhattan Project — from rats to 10-ton trucks to meteorological 
balloons. Suppliers often questioned the university’s unusual orders, and UCLA 
purchasing agents took items such as typewriters and microscopes from campus labs, 
unaware of how their acquisitions would be used... 
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Full story at: 

http://magazine.ucla.edu/depts/hailhills/ucla-goes-to-war/ 

A listing of UCLA war dead in WWII can be found at: 
https://www.ww2research.com/world-war-2-dead-ucla/ 
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The UC prez seems to have been on a book tour 
in Arizona 

Tuesday, May 28, 2019 


A Conversation with Janet Napolitano: How Safe 
Are We? 

Presented by The Orpheum Theater Flagstaff at The Orpheum Theater, Flagstaff AZ 
O Comment 

A reading and Q&A with Janet Napolitano. 


BUY TICKETS ADD IT 


Former Secretary of the Department of 
Homeland Security Janet Napolitano offers an 
insightful analysis of American security at home 
and a prescription for the future. Join us this 
evening for a reading, question & answer 
session, and book signing. 

Created in the wake of the greatest tragedy to 
occur on U.S. soil, the Department of Homeland 
Security was handed a sweeping mandate: make 
^menc^afeM^oulc^ncomgas^ntelligenc^^ 



Ryan Heinsius: The title of your new book is “How Safe Are We?” So, how safe are we? 

Janet Napolitano: So, in some areas we certainly are safer than before the attacks of 
9/11. But in some other areas we’re not as safe as we could or should be, and I suggest 
three areas where that is so. One is all of the security impacts related to climate change. 
A second is cyber and cyber security. And a third is the risks associated with mass gun 
violence. Those are three areas where we need to be paying much greater attention... 

Full interview with audio at https://www.knau.org/post/new-book-janet-napolitano- 
assesses-us-national-security-and-changing-role-dhs 
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Reversal 

Wednesday, May 29, 2019 



The issue of UC-San Francisco partnering with Dignity Health, much debated at Regents 
meetings, seems to have come to an end: 

From the Sacramento Bee: UCSF Medical Center officials said Tuesday they no longer 
would pursue a formal affiliation with Dignity Health, a large Catholic health care system 
that restricts care on the basis of religious doctrine. 

The decision follows months of heated protest from hundreds of University of California, 
San Francisco faculty and staffers, who argued that such an arrangement would 
compromise patient care and threaten the famously progressive health system's 
reputation as a provider of unbiased and evidence-based care. 

In a letter to staff announcing the decision to end negotiations, UCSF Chancellor Sam 
Hawgood and UCSF Health President and CEO Mark La ret cited "strong concerns about 
a significantly expanded UCSF relationship with a health care system that has certain 
limits on women's reproductive services, LGBTQ care, and end-of-life options." 

Dignity hospitals are bound by ethical and religious directives from the United States 
Conference of Catholic Bishops. Among other prohibitions, Dignity hospitals ban 
abortions unless the mother's life is at risk, in vitro fertilization and physician-assisted 
death. Twenty-four of Dignity's 39 hospitals prohibit contraception services and gender¬ 
confirming care for transgender people, such as hormone therapy and surgical 
procedures. 

Under the proposed affiliation, UCSF would have remained independent and continued to 
provide such services, but UCSF physicians would have had to abide by Dignity's care 
restrictions while practicing at Dignity hospitals. 

The proposal sharply split faculty and the medical staff at UCSF, who aired their 
differences in heated public forums. Supporters of a closer alliance with Dignity said it 
would add capacity to a public health care system that is strapped for bed space and 
turns away more than 800 patients a year. They also noted that Dignity is California's 
largest private provider for patients with Medi-Cal, the state-federal insurance program for 
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the poor... 


Full story at https://www.sacbee.com/news/state/california/article230924503.html 
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More News on the AFSCME/UPTE Dispute with 
UC 


Wednesday, May 29, 2019 



At various Regents meetings which this blog has covered and audio-archived, there 
have been speakers from AFSCME and UPTE in the public comment period protesting 
the current seeming-impasse in contract negotiations. (The Regents have not discussed 
the matter during the other public sessions, although presumably it has come up in 
closed sessions.) 

There have been several one-day or short-duration strikes - most recently on May 16th 
when the Regents were meeting - as a result of the dispute as well as union complaints 
filed with PERB, the California state agency that regulations collective bargaining in the 
public sector.* 

Some faculty at UC-San Diego have established an online petition to UCOP urging "the 
university to negotiate with these unions in good faith by responding to studies on pay 
inequality and worker concerns over outsourcing." It can be found (and signed) at: 
https://docs.google.eom/forms/d/e/1FAIpQLSe3tKBsaj6AAxz62340htQEWIfMnJFFA6Bc3 
t07cCSI955vpQ/viewform 


Since the Regents' Health Services Committee will be meeting on June 11, the public 
comment period is likely again to include presentations by union spokespersons. (As yet, 
no agenda for the Committee has been posted.) 

Plans for another one-day strike, if one occurs, have not been posted on the unions' 
websites as of now. 

*Our posting with audio of the May 16th Regents meeting is at: 

http://uclafacultyassociation.blogspot.com/2019/05/listen-to-regents-meeting-of-may-16- 

2019.html 
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Yet More CRISPR 

Thursday, May 30, 2019 



Patent Office: 1924 The U.S. Patent and Trademark Office has issued a new patent to 
University of California (UC), University of Vienna, and Dr. Emmanuelle Charpentier 
covering methods of modulating DNA transcription using the CRISPR-Cas9 system. U.S. 
Patent No. 10,301,651 covers techniques that enable sequence-specific repression or 
activation of gene expression in all types of cells, including both prokaryotic and 
eukaryotic cells. These unique methods form a toolset for controlling gene expression, 
effectively enabling genes to be "turned up or down." 

"Today's patent further builds on the numerous CRISPR-Cas9 techniques covered by 
UC's patents and the university is committed to ensuring the technology is used to benefit 
society," said Eldora L. Ellison, Ph.D., lead patent strategist on CRISPR-Cas9 matters for 
UC and a Director at Sterne, Kessler, Goldstein & Fox. "We anticipate that UC's robust 
portfolio of intellectual property surrounding its CRISPR-Cas9 inventions will continue to 
expand." 

Today's patent is the fifth in UC's swiftly growing CRISPR-Cas9 patent portfolio. Five 
additional applications have received notices of allowance and are expected to issue as 
patents in the coming months. The CRISPR-Cas9 DNA-targeting technology was 
invented by Jennifer Doudna and Martin Jinek at the University of California (UC), 
Berkeley; Emmanuelle Charpentier (then of Umea University); and Krzystof Chylinski at 
the University of Vienna. The methods claimed in this patent were included among the 
CRISPR-Cas9 technology disclosed first by the Doudna-Charpentier team in its May 25, 
2012 priority patent application. 

The international scientific community has widely acknowledged the pioneering nature of 
the Doudna-Charpentier invention of the CRISPR-Cas9 gene editing technology and its 
applications through numerous awards, including the Breakthrough Prize in Life Science, 
Japan Prize, Gruber Prize in Genetics, BBVA Frontiers of Knowledge Award, and Kavli 
Prize in Nanoscience. 

Together, this U.S. patent, as well as previously issued U.S. Patent Nos. 10,266,850, 
10,227,611, 10,000,772 and 10,113,167, cover CRISPR-Cas9 compositions and 
methods useful to target and edit genes, and to modulate expression of genes, in any 
setting, including within plant, animal, and human cells. 
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In addition to these U.S. patents, the work of the Doudna-Charpentier team has resulted 
in patents for the use of CRISPR-Cas9 for gene editing in all types of cells being issued 
by the European Patent Office (representing more than 30 countries), as well as patent 
offices in the United Kingdom, China, Japan, Australia, New Zealand, Mexico, and other 
countries. 

The University of California has a long-standing commitment to develop and apply its 
patented technologies, including CRISPR-Cas9, for the betterment of humankind. 
Consistent with its open-licensing policies, UC allows nonprofit institutions, including 
academic institutions, to use the technology for non-commercial, educational, and 
research purposes. 

UC has also encouraged widespread commercialization of the CRISPR-Cas9 technology 
through its exclusive license with Caribou Biosciences, Inc. of Berkeley, California, which 
has sublicensed the technology to many companies internationally, including Intellia 
Therapeutics, Inc. for certain human therapeutic applications. Additionally, Dr. 
Charpentier has licensed the technology to CRISPR Therapeutics AG and ERS 
Genomics Limited. 

Source: https://www.prnewswire.com/news-releases/university-of-california-awarded- 
crispr-cas9-related-patent-for-techniques-that-regulate-gene-expression-300856677 
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Legislature Doesn't Love UCPath 

Thursday, May 30, 2019 



From the Sacramento Bee: The University of California would be required to pay its 
employees on a regular payday under a measure moving through the California 
Legislature in response to the university system’s ongoing payroll problems. 

Senate Bill 698, sponsored by Sen. Connie Leyva, D-Chino, would mandate that 
employees paid monthly receive their wages no later than five days after the close of 
monthly payroll, while those employees paid on a frequent basis would get their wages 
according to a regular pay schedule. 

It won unanimous approval in the state Senate and now moves to the Assembly. A UC 
system spokeswoman said that the university president’s office has been tracking the bill 
closely “and is in discussions with (Sen. Leyva) on the bill.” 

“Hundreds if not thousands” of UC employees experienced missed, delayed or 
miscalculated paychecks as a result of their switch to the UCPath payroll system, 
according to Kavitha Iyengar, president of the United Auto Workers Local 2865, which 
represents nearly 19,000 student workers in the UC system. 

UCPath is intended to unify all universities under one payroll program. The program has 
been rolling out university by university, with UC Berkeley the latest to be added. Other 
schools using UCPath include UC Santa Barbara, UCLA, UC Merced and UC Riverside. 

In February, The Sacramento Bee reported that the UC system paid out more than 
$162,000 to make employees whole. Many of them were graduate students on a limited 
income. The UC system also covered any taxes incurred by the payout, and offered 
affected students up to $450 to assist with financial hardships incurred by late or missed 
payments... 

Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/a rticle230945598.html 


Bill at http://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB698 
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Former Athletes Sue UCLA 


Thursday, May 30, 2019 



From MyNewsLA: Three former UCLA players are suing the University of California 
regents, former UCLA Coach Jim Mora and other members of his coaching and training 
staff for injuries the players say they received while playing for the Bruins. 

Zachary Bateman, John Lopez and Poasi Moala filed the lawsuits Wednesday in Los 
Angeles Superior Court, seeking unspecified damages. The Lopez and Moala lawsuits 
also target the NCAA. 

Bateman played offensive tackle for UCLA in 2015-17. Lopez played offensive tackle in 
2013-16 and Moala played offensive tackle, tight end, fullback and guard in 2013-16. 

A UCLA representative issued a statement Thursday regarding the lawsuits. 

“While we cannot comment on the specific details of a pending lawsuit, we want to make 
it clear that the health and safety of our student-athletes is UCLA’s top priority,” the 
statement read. “We strongly deny and will defend ourselves against the allegations 
made in the lawsuit. We handle every injury with the highest standard of care. Our team 
physicians and sports medicine staff work hand-in-hand on diagnosis, monitoring and 
treatment, and they are the only individuals who determine when a student-athlete is 
cleared to participate in their sport; coaches are not involved in these decisions. ” 

Bateman attended Orange Coast College and was recruited by many prestigious 
universities in 2014, including Ohio State, but Mora convinced him to accept UCLA’s 
offer, his suit states. 

Bateman told the coaching staff that he had severe pain in his right foot, but they told him 
to “man up” and play through it, the suit alleges. The coaches later began to ridicule and 
insult him every time he asked for treatment and an X-ray, the Bateman suit states. 

“His coaches and trainers insisted that his complaint was just a sprain and repeatedly 
advised him to take some ibuprofen and return to practice and gameplay, ” the Bateman 
suit states. 

The coaches, including Mora, believed that if a player could stand up on two feet, he had 
no reason to refrain from practicing with full intensity and full contact, the Bateman suit 
states. 
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In 2017, Bateman suffered an injury to his left foot, the suit states. When he suggested 
having an MRI on both feet, a member of the training staff said, “You don’t need a 
(epithet) MRI, Zach,” the Bateman suit alleges. 

Bateman ultimately had an MRI done on both feet by an outside specialist and it was 
revealed he had two breaks to his right foot, his suit states. 

In addition to his physical injuries, Bateman suffered emotional distress by being shamed, 
ridiculed and bullied in front of his teammates, the Bateman suit states. 

He also was threatened with the revocation of his scholarship, the Bateman suit states. 

The Lopez suit states that Mora expected players to perform injured. 

“Under Coach Mora’s 'no excuses’ culture, players had to be more than tough if they 
wanted to keep a starting spot and if they were injured, they could never let it slow them 
down if they wanted to succeed,” the Lopez suit states. “The pressure to play through 
the pain’ was ingrained into the players’ mentalities.” 

Lopez “frequently falls into episodes of dark depression and paralyzing anxiety, both of 
which are conditions that he never experienced prior to suffering his concussions, ” his 
suit states. 

“Sadly, the most alarming event in John’s downward spiral came in the fall quarter of 
classes in 2016, when he attempted to take his own life,” the Lopez suit states. 

Lopez’s family and girlfriend intervened during his attempted overdose on drugs and they 
took him to UCLA Medical Center’s emergency room, the Lopez suit states. 

Lopez remains so wrought with anxiety that he is uncomfortable being around his former 
teammates and he suffers from panic attacks so severe that he does not want to leave 
his home until they are over, according to his suit. 

As for Moala, he suffered concussions and hip injuries, his suit states. 

Moala “took repeated hits to the head from man-on-man contact of repetitive hitting and 
head-to-head contact, ” his suit states. 

Moala complained about pain in his hips to his coaches and trainers, but they told him 
each time that his hips were just “tight" and that if he should just stretch and roll them out 
the pain would go away, the Moala suit states 

Player concussions were not treated with the appropriate concern at UCLA, the Moala 
suit alleges. 

“The team’s punishing practice regime left no time for Moala to recover from any of the 
post-concussion symptoms he experienced and the team’s supposed post-concussion 
protocol was well-known to the players to be just for show and was not followed in any 
meaningful way by the coaches and trainers, ” the Moala suit alleges. 

Source: https://mynewsla.com/education/2019/Q5/3Q/former-ucla-players-sue-over- 
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In case you're wondering what former ex-officio 
regents do... 

Friday, May 31, 2019 
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Flat 

Friday, May 31, 2019 



From the Bruin : UCLA plans to flatten enrollment rates over the next four years to 
address overcrowding and increase graduation rates. UCLA’s undergraduate population 
has grown by 20% in the last nine years, an increase of over 5,000 students, UCLA 
spokesperson Ricardo Vazquez said. The university presented a proposal in March to 
slow down enrollment and increase the undergraduate population by only 1% over the 
next four years. The 2018 incoming undergraduate class of 9,674 was the second largest 
in the school's history, only behind the fall 2016 incoming class of 9,905. Slowing 
enrollment increases will allow academic and housing resources to catch up with the 
increase in students, Vazquez added. UCLA must ultimately collaborate with the 
University of California Office of the President to develop and approve the enrollment 
proposal, Vazquez said... Full story at http://dailybruin.com/2019/05/30/ucla-proposes- 
lower-enrollment-rates-to-reduce-overcrowding-promote-graduation-rates/ 
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Out of Joint 


Friday, May 31, 2019 



k 


The time is out of joint. 


4 

- William Shakespeare 


From LA Times columnist Robin Abcarian: 

In 2015, Brent Gerson was an unhappy thirtysomething guy — living in Chicago, hating 
the weather, plagued by obsessive compulsive disorder, anxiety and depression. 
Traditional medicine had not helped him, so he began looking for alternatives. 

His research led him, almost inevitably, to cannabis. Colorado had just legalized 
recreational cannabis, so he took himself to Denver and spent two weeks learning about 
THC and CBD, the therapeutic components of cannabis. He experimented with ratios, 
doses and blends. 

“Without question, ” he told me, “cannabis changed my life. ” 

Not only did pot relieve his symptoms, it inspired a new life path. 

He left Chicago and returned to his undergraduate alma mater, UCLA, where he enrolled 
in the Anderson School of Management. His intention, he said, was “to be able to hack 
cannabis from the inside. ” 

He believes he has. Two months ago, Gerson, 37, left his job as an executive at City 
National Bank to launch a cannabis business that grew out of his master’s thesis. The 
company, started with two fellow students, is aimed at helping people plagued by 
sleeplessness figure out what kind of marijuana can help. 

The company will procure vape pens and joints from three cannabis companies, and offer 
customers a box with a variety of strengths and strains to see what may work, since 
everyone responds differently. The object is to help people sleep without 
pharmaceuticals, not to get high. Dr. Alon Avidan, director of the UCLA Sleep Disorders 
Center, is an advisor. 

Last month, however, UCLA rolled out a restrictive policy about cannabis-related 
activities, which has put the future of cannabis entrepreneurship at UCLA in jeopardy and 
forced the last-minute cancellation of a cannabis research conference Gerson had helped 
organize. 

The year after Gerson’s trip to Denver, California voters overwhelmingly legalized pot for 
adult use. Among the law's many requirements, Proposition 64 directed that $10 million, 
generated by cannabis taxes and fees, be channeled every year to state universities for 
cannabis research. (To underline: The law requires that cannabis money be set aside for 
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universities.) 


The end of prohibition seemed like an extraordinary opportunity for aspiring 
entrepreneurs to get in on an ever-expanding, ever-innovating market. Where better than 
a graduate business school to plumb the possibilities? 

Around that time, an Anderson student founded the Cannabis Business Assn., a 
professional group geared toward helping launch careers in the newly legalized industry. 
That student, Jeff Chen, a graduate of UCLA’s dual degree M D/M BA program, has gone 
on to become the founder and executive director of UCLA’s new Cannabis Research 
Initiative, which bills itself as “one of the first academic programs in the world dedicated to 
the study of cannabis. ” 

On June 3, the CBA was to hold a cannabis research conference in Korn Hall on 
campus. It would bring together experts and students for a day of panel discussions and 
networking. 

Eaze, the delivery app that connects consumers and product, was lined up as a sponsor 
— to provide breakfast, lunch and some videography help, said Peter Gigante, the 
company’s head of policy research. “My job is to bridge the gap between those who 
publish in academic journals and those who would never in a million years read an 
academic journal, but need to know what’s happening. ” Seemed like a perfect fit for a 
management school conference about cannabis. 

But last week, the students were informed by UCLA administrators that their conference 
violates the new university policy. Cannabis remains illegal on the federal level, 
administrators said, therefore the conference would put UCLA at risk of violating federal 
law since it included experts and sponsorship from the industry. 

“UCLA should not sponsor programs or activities that are designed to help entrepreneurs 
develop businesses that engage in the cultivation, sale, distribution, or marketing of 
marijuana," Ann Pollack, UCLA’s assistant vice chancellor for research, wrote in an email 
to Elizabeth McKillop, Anderson’s director of student services. “Doing so creates a risk of 
potential charges of ‘aiding and abetting’ violations of the federal Controlled Substances 
Act. ” 

...Pollack did not respond to a request for an interview, but it is obvious that UCLA is 
fearful of compromising the stream of federal money that flows into its coffers, from 
places such as the National Institutes of Health, and medical reimbursements from 
Medicare and Medicaid. 

Students will not be permitted to work with cannabis companies in any respect, or be 
mentored by cannabis entrepreneurs, or to invite cannabis industry leaders to participate 
in UCLA events, whether on campus or off... 

Full column at https://www.latimes.com/local/abcarian/la-me-abcarian-cannabis- 
20190531-story.html 
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What Isn't There (on the Health Services 
Agenda) 

Saturday, June 01,2019 



The Health Services Committee of the Regents will be meeting on June 11 at UCLA. The 
date has been posted for a long time. But the agenda has recently appeared and is 
reproduced below. However, what is of interest is what isn't on the agenda. There is no 
mention of the RFP - that has been previously noted on this blog* - to shift retiree health 
insurance starting on January 1,2020 from self-insurance to carrier-provided insurance. 
If there is no discussion of this proposal scheduled for the June Health Services meeting, 
it can be inferred that the powers-that-be at UCOP don't think the issue needs to be 
presented to the July (full board) Regents meeting. 



As our prior post noted, UCOP folks think (or say) the switch to carrier-provided 
insurance will save on the order of $40 million per annum with virtually no impact on 
insurance recipients. But there are reasons to be suspicious about a manna-from-heaven 
change that promises big cost savings but no drop in quality. Indeed, if yours truly were 
the dreaded state auditor, he would be anxious to know why UCOP hadn't made the 
switch long ago and had been wasting $40 million each year. 

It might be noted that such points have recently been made to UCOP and the UC 
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president in letters from emeriti groups, apparently with no effect on the agenda of the 
Health Services Committee and, therefore, the subsequent agenda of the full Board of 
Regents. 


Below is the posted agenda (as of today) of the open session of the June 11th Health 
Services Committee: 

• Public Comment Period (20 minutes) 

• Action: Approval of the Minutes of the Meeting of April 9, 2019 

• H1 Discussion: Remarks of the Executive Vice President - UC Health 

• H2 Action: Approval of Appointment of and Compensation for Chief Executive 
Officer, UCR Health, Riverside Campus, as Discussed in Closed Session 

• [No H3 is listed. ???] 

• H4 Action: Establishment of a New Senior Management Group Position of Chief 
Strategy Officer and Head of Health Affiliates Network, UCSF Health, and the Market 
Reference Zone for the Position, San Francisco Campus 

• H5 Discussion: High Reliability Organizations: Joint Commission Readiness 

• H6 Action: Amendment of the Clinical Enterprise Management Recognition Plan 

• H7 Action: Approval of Proposed Request for Approval of the Irvine Campus 
Medical Complex, Irvine Campus 

• H8 Discussion: UC Davis Health: Interrupting the Cycle of Homelessness, Mental 
Illness and Incarceration 

Source: https://regents.universityofcalifornia.edu/regmeet/june19/hs.pdf 
(The closed session deals with H2 above, labor relations, and litigation.) 

* http://uclafacultyassociation.blogspot.com/2019/05/2021-health-care-changes.html 
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The Merry Mailman Brings Us an Exchange of 
Letters on the RFP That'... 

Sunday, June 02, 2019 



Following up on yesterday's post about the RFP on go-to-100%-insurance-company- 
risk/save-$40 million-on-retiree-health. As you scroll down, you will find the secret sauce 
of how the proposed shift saves $40 million from Medicare. Under the current 
arrangement, Medicare makes decisions about what service is needed. Medicare then 
pays for some or all of it and the supplemental insurance covers some or all of the rest. 
The supplemental insurance is administered by the outside insurance company but UC is 
self-insured and thus carries the risk and cost. Under the new arrangement, the outside 
insurance company - not Medicare - decides what service is needed and pays for it out of 
its money. 


May 20,2019 
President Janet Napolitano 
Dear President Napolitano, 

We write with a concern from both the Council of UC Retiree Associations and the 
Council of UC Emeriti Associations, a concern you will have already received from others 
regarding deliberations on changes to Retiree Health Insurance Plans available to our 
members. Our Councils’ concern, shared by others, is the apparent very short timeline for 
consideration of the Medicare Advantage PPO RFPs as possible replacements for some 
of the current plans for supplements to Medicare. 

We are very aware of the challenge to sustain high quality health insurance while 
curtailing costs, especially as these costs are likely to continue to increase. We know that 
these deliberations are occurring in the midst of the 2020 political turmoil that could lead 
to changes in Medicare, changes that themselves could influence the types of insurance 
plans that might become available. 
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We thus encourage you to allow both the new Advisory Committee as well as the Health 
Care Task Force to review these proposals without haste, even if that means delaying 
implementation until 2021. They need time to examine the proposals, not only for cost 
savings to the University but also for the human costs that might result from the switch, 
particularly limiting access to long time service providers and procedures commonly used 
by members of the current plans. 

We appreciate your interest in hearing our voices and look forward to continuing to help 
you make the University of California the best possible place to work and from which to 
retire after a long career on our campuses. 

Best wishes, 

Caroline Kane, Chair 

Council of UC Emeriti Associations 

Marianne Schnaubelt, Chair 
Council of UC Retiree Associations 


Dear Caroline and Marianne, 

The President received your email letter on May 20th regarding the Medicare Advantage 
PPO RFP and asked me to respond on her behalf. 

We know how important good health benefits are to UC employees and retirees, so I first 
want to assure you that the process we are engaged in is aimed at maintaining quality 
benefits, while balancing affordability and cost. 

We understand and appreciate your concern about the short timeline for consideration of 
the Medicare Advantage PPO RFP. Please note that the RFP remains in progress and no 
decisions have yet been made regarding RFP implementation. A vendor has not been 
selected and further analysis is still required regarding impact to retirees and how an 
implementation would intersect with existing plans. 

For further information on the RFP, I am attaching a Frequently Asked Questions (FAQs) 
document that may address your members’ questions and concerns. Please feel free to 
share these FAQs more broadly with your members. 

Currently, the Benefits Programs & Strategy team is working on completing a detailed 
financial analysis of the identified RFP options. The newly formed UC Employee Health 
Benefits Advisory Committee (“Committee”), which is comprised of retained Retiree 
Health Benefits Working Group members with additional stakeholder members, will have 
the opportunity to discuss the RFP options at meetings scheduled on June 12th and June 
17th. We have asked the CUCRA and CUCEA representatives on the Committee to keep 
your constituents informed and to collect their feedback and comments. 

We encourage your members to continue to share their views through their 
representative members on the Committee. They may also direct their input and 
comments to a new email account ( hbac@ucop.edu). Messages to the email will be 
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reviewed and shared with all Committee members. Correspondence to the President 
regarding the RFP will be channeled to this email address going forward. 

Thank you again for taking time to express your concerns. 

Sincerely, 

Rachael Nava 

Executive Vice President - Chief Operating Officer and Chief of Staff to the President 


Here is an excerpt from the FAQ (frequently asked questions) list referred to above: 
Medicare Advantage PPO RFP 

Q: UC recently issued a Request for Proposal (RFP) regarding a Medicare Advantage 
Preferred Provider Organization (MA PPO) — why is UC exploring this kind of plan for 
retirees? 

A: Health care costs continue to rise, and for retirees, costs are rising at a faster pace, 
putting financial strain on retirees and UC. Over the past three years, Systemwide HR 
has been monitoring the evolution of MA PPO plans and their use by other organizations, 
such as CALPERS. UC’s initial observations indicate that an MA PPO may be a solution 
to better manage costs for longer-term sustainability, while offering comparable, if not 
enhanced, benefits with the same provider networks as UC’s current plans. Accordingly, 
UC issued an RFP to explore more deeply whether or not an MA PPO might work for UC, 
and a working group was established to assess the RFP responses. 

Q: Who has been involved in reviewing responses to this RFP? 

A: Representatives from the Academic Senate and CUCRA/CUCEA are part of the RFP 
working group with the ESC, and have been participating in weekly meetings since 
February. Several members of that working group have also been folded into the Health 
Benefits Advisory Committee. The working group is scheduled to draft recommendations 
to the ESC, including comments and positions from all members of the RFP Committee, 
in June. 

Q: Why is the MA PPO review moving more quickly than the overall Committee review? 

A: While health care costs as a whole continue to rise and the number of retiree health 
benefit recipients is expected to rise in coming years, UC anticipates high single/low 
double digit increases to retiree health costs in 2020. Should an MA PPO be selected, it 
would go into effect for the 2020 plan year to address those higher costs. 

Q: What would be the advantages of adopting an MA PPO option? 

A: In addition to cost savings, an MA PPO covers all of the care covered by Medicare 
Parts A, B and D, allowing retirees to maintain comprehensive coverage. Other large 
pension systems have adopted an MA PPO plan into their retiree health program to 
control costs with minimal disruption to their retirees. Over the past few years, CalPERS 
and City & County of San Francisco identified a sizable savings opportunity and added 
the plan as a program offering for their retirees. 
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Q: How would I be affected by an MA PPO option? 


A: See below for some of the common questions about MA PPOs. The RFP review 
workgroup is evaluating the overall value of this option to benefits recipients as a whole, 
as well as to their financial sustainability. 

Medicare Advantage PPO 

Q: Will I be able to continue to use my current providers under an MA PPO? 

A: Yes; retirees are expected to be able to continue to use their current providers. While 
providers may always choose to change their participation in plans based on their own 
business needs, other employers who have switched to a Medicare Advantage PPO 
have not reported any problems with access to providers who participate in Medicare. 

Q: Will I need to select a primary care physician (PCP) and will PCP referrals be needed 
to see specialists? 

A: No; MA PPO plans do not require the selection of a PCP for specialist referrals. 

Q: Are my benefits lower if I use an out-of-network provider? 

A: No; unlike typical PPOs plans, the benefit levels will be the same whether you use in- 
or out-of-network providers. 

Q: Will my prescription drugs still be available at the same price? 

A: Our goal is to minimize disruption to patients and ensure access to current 
prescriptions. Any exceptions and strategies to address them would be clarified as the 
exact potential impacts are identified with a new plan. 

Q: Will I be able to use my same pharmacy? 

A: Yes, with very few exceptions. Our analysis shows that less than 0.5% of all patients 
used a pharmacy that would be out-of-network in the MA PPO plan. 

[Note from yours truly: If you want to find the secret sauce where the supposed $40 
million saving comes from, the next Q&A is the likely location.] 

Q: Are similar services covered under MA PPO plans as traditional Medicare? 

A: Yes, MA PPO plans are regulated by Medicare and required to cover the same 
services as traditional Medicare. One difference is that in traditional Medicare, the 
Medicare program makes decisions about whether a service is ‘medically necessary,' 
which is not universally defined. Under an MA PPO plan, the insurer offering the plan 
makes those decisions.High-quality evidence does not currently exist concerning how, if 
at all, medical necessity decisions differ between traditional Medicare and MA PPOs. 
[Italics added by yours truly.] In both traditional Medicare and an MA PPO, patients have 
the right to appeal any decision that they believe is made in error. 

Q: Will benefits beyond Medicare currently covered by my plan be covered under the MA 
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PPO plan? 


A: Yes, the intent is to cover benefits beyond Medicare similar to today. 


And that's all we have from the Merry Mailman today. If he brings more, we'll be sure to 
let you know: 
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Data Loss Lawsuit Settlement 

Monday, June 03, 2019 



The case below involved a leak of health information, etc., from UC Health: 

Welcome to the Information Website for the UCLA Health System Settlement. 

https://www.uclahealthcybersettlement.com/en 

If You Are a Current or Former Patient at UCLA Health, a Settlement with The Regents of 
the University of California Has Been Reached that May Affect Your Rights A class action 
settlement has been reached in Adlouni v. UCLA Health System Auxiliary, et al. The case 
concerns a cyberattack on the UCLA Health computer network, which was disclosed on 
July 17 , 2015 (the “Incident”). If you received notice of this settlement by an email or 
postcard, according to The Regents’ records you are a Settlement Class Member... The 
Court will hold a Final Approval Hearing at 9:00 a.m. on June 18, 2019 , to consider 
whether the settlement is fair, reasonable, and adequate... === See also 
https://www.databreaches.net/settlement-in-2015-ucla-health-data-breach-class-action/ 
=== You might get something from the settlement, maybe free credit monitoring. 
However, don't expect a lot unless you were a lawyer on this case. But if you were: 
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$100 million gift to expand UCLA’s engineering 
school 

Tuesday, June 04, 2019 



The UCLA Samueli School of Engineering has received its largest gift ever: $100 million 
from longtime supporters Henry and Susan Samueli. The gift, made through the Samueli 
Foundation, will be used to spur the engineering school’s planned expansion, which is to 
continue well into the next decade and is its most significant growth since the school was 
founded in 1945. UCLA Samueli plans to enroll at least 7,000 undergraduate and 
graduate students by 2028, up from 5,300 at the start of the expansion in 2016. The 
school will also seek to add approximately 100 professors over the same period of time 
for a roster of nearly 250. New faculty will be in emerging research areas, such as 
engineering in medicine, quantum technologies, and sustainable and resilient urban 
systems... A full-time professor of electrical engineering at UCLA from 1985 to 1995, 
Henry Samueli earned three degrees from UCLA: a bachelor’s in 1975, a master’s in 
1976 and his doctorate in 1980. He co-founded Broadcom Corporation in 1991 and 
serves as chairman of the board of the company, which is now known as Broadcom Inc... 
Full news release at http://newsroom.ucla.edu/releases/henry-susan-samueli-100-million- 
expand-ucla-engineering 

From the LA Times: 

Some question whether the growing reliance on philanthropy will inappropriately skew 
public university research priorities toward private interests. A $200-million donation by 
the Samuelis to UC Irvine in 2017 raised some concerns that it would be used to promote 
unproven alternative medicine. But the Samuelis did not specify how their new gift should 
be used other than to expand the engineering school, Murthy said. UCLA Chancellor 
Gene Block said he does not believe the state will ever resume past levels of funding, 
which once covered nearly all costs of attendance. So the campus has aggressively 
courted private donors, raising $4.7 billion in its current fundraising campaign launched in 
2012 to commemorate its centennial anniversary this year. 

Full story at https://www.latimes.com/local/education/la-me-edu-ucla-gift-donation- 
engineering-school-henry-samueli-20190604-story.html 
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A Bruin Alert at Davis 

Tuesday, June 04, 2019 



A bear was spotted at the UC Davis campus Tuesday morning, the university’s police 
department said in a text alert to students. 

The bear was reportedly seen near Solano Park and was headed toward the university’s 
arboretum area, the message said. 

“We have a bear on campus,” said UC Davis spokesman Andy Fell, who was with fish 
and game officials at the scene just before 8 a.m. 

Fell said the bear was first reported about 5:45 a.m. near a parking lot by Solano Park, 
and it has since run up into a tree in a grassy area near the Hyatt Place hotel on campus, 
a few hundred feet from Arboretum Drive. 

Fish and game officials are now “formulating plans" on how to handle the bear, Fell said. 

Fell said he wasn’t sure what kind of bear it is, but it is similar in appearance to a black 
bear. 

Campus spokeswoman Melissa Lutz Blouin also confirmed the bear sighting at the 
campus. 

Source: https://www.sacbee.com/news/local/article231153693.html 

Bears need to make sure they're in the right place: 


UCLA Faculty Association Blog: Second Quarter 2019 


177 




Reverberations from the past at Merced 

Tuesday, June 04, 2019 


The Fresno Bee * 


Four injured in Suspect shot, Suspect, motive 
stabbing spree killed by police still not identified 


Rampage at UC Merced 



From the Sacramento Bee: The family of the 18-year-old UC Merced freshman who 
stabbed four people in 2015 has filed for a restraining order to prevent the release of his 
manifesto and related reports, according to documents filed in Alameda County Superior 
Court. A computer science student from Santa Clara, Faisal Mohammad wielded a 10- 
inch knife on Nov. 4, 2015, before he was shot to death by a campus police officer, 
according to authorities. A lawyer filed the restraining order against the University of 
California’s Board of Regents on May 30 on behalf of Wasim Mohammad, the younger 
Mohammad’s father. The document argues the release of those records would cause 
“great or irreparable harm, ” invade the privacy of the Mohammad family and offers few 
benefits to the public interest... 

Authorities were preparing to release two police reports, a handwritten plan for the 
violence and a copy of an Isil flag printed from the internet on computer paper, which 
Mohammad reportedly carried with him during the attack. Isil is sometimes called Isis or 
the Islamic State... The FBI has since determined Mohammad was self-radicalized, 
inspired by the Islamic State but not connected to organized terror groups... 

Full story at https://www.sacbee.com/latest-news/article231136208.html 
NOTE: UCLA has an on-campus radio station which operates around the clock, seven 
days a week, broadcasting local emergency and travel advisories to UCLA employees, 
students and visitors. Tune your radio to AM 1630 when on campus or in Westwood. 

Source: https://www.transportation.ucla.edu/traffic-and-safety/live-traffic-campus-safety 
Nowadays, folks often don't have an AM radio at home, or think they don't. But if you're 
one of those, you likely have one in your car. 
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Throwing Oil on Regental Waters 

Tuesday, June 04, 2019 



Oil field in Venice/Marina del Rey area back in the day{ Scroll down for comment on this 
item.) 

University of California faculty to vote on fossil fuel divestment following years-long 
campaign 

By Joshua Emerson Smith, June 3, 2019, San Diego Union-Tribune 

Climate scientists, economists and professors across the University of California system 
will vote this month on whether the academic institution should ditch millions of dollars in 
stocks and bonds currently invested in fossil fuel companies. 

The UC Board of Regents has the ultimate say on divesting from fossil fuels, but faculty 
and student organizers throughout the 10-campus system see this vote as their best 
chance to date to pressure top decision makers. 

If the UC system scrubbed its roughly $12 billion endowment of all major fossil fuel 
companies, it would likely represent the most significant divestment by a public university 
in the history of the global movement. 

“How does the UC system stack up? It is huge,” said Brett Fleishman, director of finance 
campaigns for 350.org, the group that spearheaded the global divestment movement in 
2012 . 

“If we have some of the world’s leading scientists and economists all saying, ‘Yeah, this 
is a good idea that’s the Zeitgeist that we’re all looking for,” he added. 

The campaign to divest from corporations such as ExxonMobil, Gazprom and Shell is 
one the fastest growing campaigns in the fight against climate change, drawing in faith- 
based organizations, philanthropic foundations, governments and pension funds. To 
date, it has recorded more than 1,000 pledges on behalf of investment funds worth more 
than $8 trillion. 

Still, critics of fossil fuel divestment are not hard to find — including many deeply 
concerned about climate change. They argue the impacts are negligible and alienating 
oil, gas and coal companies doesn’t help rein in greenhouse gases. 
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“While this measure sends a signal to the industry, it is too blunt a signal,” David Victor, a 
professor of global politics at UC San Diego, who studies climate-change policies. “It 
targets all fossil fuel companies without recognizing that a growing number of these 
companies are now part of the solution.” 

Divestment has had no meaningful impact on the stock value of fossil fuel companies, 
said Robert Pollin, a professor of economics at the University of Massachusetts Amherst, 
who has been studying the issue in depth. 

“Our estimate of what’s actually been divested is somewhere in the range of $36 billion,” 
he said. “That’s not nothing, but we’re talking an industry with private assets in the range 
of $5 trillion.” 

Supporters don’t dispute that their campaign is largely symbolic, but they argue that 
divestment sends a powerful message. 

“That’s the whole point of this, to get people discussing it,” said Eric Halgren, a 
neuroscience professor at UC San Diego, who spearheaded the most recent push by 
faculty for divestment. “The value of it is not going to be destroying the financial well 
being of the companies.” 

Even if divestment poses no serious risk to fossil fuel corporations, the industry has tried 
to tamp down the movement. The Independent Petroleum Association of America, for 
example, runs an anti-divestment messaging campaign through a website called 
Divestment Facts. 

The petroleum association’s website posts frequent updates on major votes against 
divestment, such as recently by the Church of Scotland, and highlights those that oppose 
large divestment proposals, such as a bill in New York State Legislature that would divest 
the state’s $200 billion Common Retirement Fund. 

The group mainly argues that divestment will have little impact while hurting the 
performance of institution's stock portfolios. 

“The challenge for fossil fuel divestment is it does nothing to address climate change,” 
said Matt Dempsey, a spokesman for the industry. “It’s all cost for no climate gain.” 

At the same time, those supporting UC’s divestment have said that continuing to invest in 
fossil fuel companies is the real financial risk. They have argued that oil and gas 
companies are headed for a financial crash because governments eventually restrict 
fracking and other types of extraction activities out of concern for the environment. 

“If they can’t extract those reserves and sell them and make profits, then their stock price 
will plummet,” said Clair Brown, professor of economics at UC Berkeley. “That’s the risk. 
When will the market wake up and properly evaluate the stranded assets?” 

Other economists have downplayed concerns the bottom could abruptly fall out of the 
fossil fuel industry. 

“Stock prices are difficult to forecast,” said Ivo Welch, chair of the finance department at 
the UCLA Anderson School of Management. “In general, not investing in these or those 
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stocks only reduces diversification benefits and increases administrative costs. 


Many professors in the UC system will get their chance to weigh in when all 10 divisions 
of the Academic Senate vote in June on what is known as a memorial. The memorial, if 
adopted, would be drafted into an official letter and sent to the Board of Regents. It reads: 

“The U.C. academic senate petitions the regents to divest the university’s endowment 
portfolio of all investments in the 200 publicly traded fossil fuel companies with the largest 
carbon reserves.” 

The board has in recent years made some concessions to climate change activists within 
the university system, including selling off $200 million in coal and oil sands investments 
in 2015. The UC system has also committed greening up its buildings to go carbon 
neutral by 2025, including on its five medical centers and three national labs. 

Officials, however, have stopped short of dumping all holdings in fossil fuel companies. 

The UC Office of the President, including the Chief Investment Officer Jagdeep Bachher, 
declined multiple requests for comment. None of the 26 members of the Board of 
Regents returned interview request made through the UC’s top administrative channels. 
In the past Bachher has express skepticism about the value of fossil fuel divestment. 

While it’s unclear how the Regents would respond, the UC system has a history of 
divestment dating back to the anti-apartheid campaign against the South African 
government. 

Following sustained student-led protests at UC Berkeley, the Board of Regents was 
eventually pressured into voting in 1986 for divestment from companies doing business 
with the apartheid government. Several years later, jailed South African President Nelson 
Mandela credited the UC students with shifting the international conversation around 
apartheid. 

The fossil fuel divestment campaign on UC campuses was similarly started by students, 
officially kicking off in 2012 with the broader effort by 350.org. The movement slowly drew 
support from the faculty. UC San Diego’s Senate division approved a divestment 
resolution by 3-to-1 margin in 2016, following similar efforts by UC Santa Cruz and UC 
Santa Barbara. 

However, the votes didn’t bring the pressure on the Regents that many had hoped for. 
For a while the divestment movement fizzled, especially as the students most involved 
graduated. 

“We also had all kinds of trouble corroding across the campus," said John Foran, a 
professors of sociology at UC Santa Barbara. “It would come and go depending on what 
the students do.” 

Somewhere along the way, UCSD’s Halgren and others realized that to officially petition 
the Regents to act on the issue they needed to pass a system-wide vote. 

“Regents are basically politicians,” Halgren said. “They want to do the right thing, but they 
want be liked, and they want to keep their power. I think they want to do it, but they need 
cover.” 
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**Scroll down for a comment on this assumption about politics and Regents. ** 

In February, UC San Francisco passed its own memorial, with all campuses except UC 
Irvine following suit. That set up the vote of the full Academic Senate that will be held 
electronically starting June 1 and slated to wrap up before the end of the month. 


Editorial note : Apart from the UC pension financing issue, yours truly is not sure that the 
proponents of divestment have looked carefully at California "politics." California is a 
major oil-producing state. Unions in particular have been concerned about the threat of 
various "green" policies on jobs in that sector. You may have noticed that in spite of the 
"progressive" influence in the California Democratic Party (which in California is the ruling 
party), at the recent state convention delegates in the end picked an establishment union 
leader, Rusty Hicks, to head the state party. For more on this issue, see the items below: 

https://www.latimes.com/politics/la-pol-ca-california-democratic-party-leader-election- 

20190601-story.html 


"(Hicks) has spoken frequently about orienting the party more toward addressing issues 
important to the millions of Californians who are registered as Democrats rather than the 
select thousands who make up its fiercest activist ranks." 

https://www.politico.com/states/california/story/2019/06/01/labor-anger-over-green-new- 
deal-greets-2020-contenders-in-california-1027570 


"Brian D’Arcy, business manager of the powerhouse International Brotherhood of 
Electrical Workers in Los Angeles, says that (Mayor) Garcetti’s (green policy) is just the 
latest on the environmental front that’s pushing his members toward the GOP — and into 
the arms of Trump, who effectively wooed blue-collar Rust Belt workers on his way to a 
2016 presidential win. 'I’m getting hate mail and blowback from our workers, saying the 
Democratic Party is doing nothing for us,' D’Arcy says, sitting surrounded by his union 
members in a hall in Los Angeles as they prepared to protest on the streets. Asked if 
members might gravitate toward Trump, D’Arcy sighed and said, 'It’s already happening.' 
He said he has heard from scores of members who are so angered about the issue they 
are considering sitting out the election — or even casting a ballot for Trump." 

https://www.latimes.com/politics/la-pol-ca-california-climate-change-unions-20170920- 

story.html 


"No contour of California's vast landscape inspires such passionate devotion as its 
coastline, so state lawmakers recoiled when President Trump announced in April that he 
wanted to expand offshore drilling. The outrage was channeled into a proposal for 
preventing any new infrastructure along the water, pipelines or otherwise, for additional 
oil production. But the day before a key Sacramento committee hearing this summer, 
Sen. Hannah-Beth Jackson (D-Santa Barbara) received some bad news about her 
legislation — it was opposed by a politically powerful labor group whose members' 
paychecks depend on the steady flow of oil. In a letter to lawmakers, the top lobbyist for 
the State Building and Construction Trades Council of California said he feared harming 
projects that "maintain and create new employment opportunities." The legislation, 
Senate Bill 188, stalled the following day, an unceremonious defeat for a proposal 
announced with much fanfare months earlier. 7 was startled,' said Jackson, who 
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represents a region with a painful history of oil spills but said she recognizes the jobs that 
fossil fuels provide. 7 don't think people say I love oil so much. It's I have to feed my 
family."' 

=== Reproduced from daily email service from CALmatters: 

Oil, hardhats and a wedge issue Whatmatters/CALmatters, 4-10-19 



The oil industry and its workers are combating a number of bills. California's oil industry 
and unionized building trades workers are teaming up to combat legislation that they say 
threatens the industry and the jobs it provides. ■ More than 100 oil workers, many of 
them earning $100,000 a year, came to the Capitol to buttonhole legislators Tuesday, 
and gathered for lunch at the State Building and Construction Trades Council of 
California with oil industry lobbyists. • Trades council president Robbie Hunter told the 
crowd that if legislators over-regulate oil in California, the demand would be filled by 
refineries in India and wells in Saudi Arabia, where there are no strict environmental 
standards. 

Hunter: “We’re going to stand our ground. We’re going to fight.” This year’s bills would: 
■ Impose an oil severance tax. ■ Require that the state fully transition to zero-emission 
vehicles by 2040. ■ Ban new drilling within a half-mile of a residence, school, childcare 
facility, playground, hospitals or health clinics. That bill by Assemblyman Al Muratsuchi, a 
Democrat from Rolling Hills Estates, would significantly restrict drilling in Beverly Hills and 
Long Beach. 

Catherine Reheis-Boyd, president of the Western States Petroleum Association, 
attended the lunch: “It’s really important that we all join together and have a common 
voice of reason, and a voice that balances the economy and environment, and economic 
prosperity.” Wedge issue: The fight over oil divides the Democratic constituencies of 
environmentalists who seek to restrict carbon-based fuels and end fracking, and building 
trades union leaders, who generally are aligned with Democrats. 


Editorial conclusion: Before playing politics, it's advisable to understand the game and the 
other players. 
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The Requa/Retiree Health Benefits Case Moves 
Forward 

Tuesday, June 04, 2019 



We have been posting updates on the Requa case (so-named after LLNL retired 
employee Joe Requa shown in the photo).* Apparently, another hearing is due on June 
11. In this case, LLNL plaintiffs make claims that, if accepted by a court, could potentially 
change UC retiree health benefits from what UC views as a nice thing it does - but not a 
legal obligation - to a vested right, at least for some categories of employees. 

Lawsuit against UC over health benefits for laboratory retirees progresses 9 years after 
filing 

Kate Finman | 6-4-19 | Daily Cal 

A court case against the UC system over health benefits for retirees of the Lawrence 
Livermore National Laboratory [LLNL] is expected to be heard by the Alameda County 
Superior Court almost a decade after it was first filed, according to Carl Whitaker, a public 
relations consultant for the retirees. 

The laboratory was owned by the UC system until 2007, when it was transformed into a 
private sector “joint venture” under the jurisdiction of Lawrence Livermore National 
Security, or LLNS, a group that includes the UC system. When the transition occurred, 
retirees were transferred to the LLNS’s more expensive, lower-quality health care 
coverage, according to the case’s pretrial notes. The notes also allege that this broke the 
university’s implicit promise to provide lifelong health benefits. 

A case was first brought before the court in 2010 with 10 petitioners, eight of whom are 
still alive. In 2014, it turned into a class-action suit involving 9,000 retirees, an estimated 
7,000 of whom are still alive. According to Tom Sinclair, an attorney working for the 
plaintiffs on the case, a case of this magnitude requires three law firms to represent the 
plaintiffs: Sinclair Law Office, Calvo Fisher & Jacob, and Carter Carter Fries & 
Grunschlag. 

“The retirees are on the verge of holding the University to account to the tune of 
hundreds of millions of dollars,” Whitaker said in an email. He added that the court ruled 
in favor of the plaintiffs in 2015, when the first part of the case was tried. 

The profit that UC earns from the laboratory on an annual basis is roughly equal to the 
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amount that it would cost to provide health care coverage for the retirees, according to 
Sinclair. 

According to UC Office of the President spokesperson Sarah McBride, it would be 
“inappropriate” for UCOP to comment on ongoing litigation. 

According to Sinclair, a tentative court date has been scheduled for June 11, at which a 
trial date will be set. He added that the date could be pushed back with the consent of 
both parties and said the plaintiffs and the UC system were working on reaching a 
settlement. 

The purpose of the trial is to reinstate the retirees into the UC health care plan. If the 
plaintiffs win, the university may be required to pay financial compensation for damages, 
which would be awarded to the living participants in the suit and the spouses and 
dependents of the participants who have died since 2010, according to Sinclair. 

“If we can find a way (to settle), we could avoid more years in court,” said the UC 
Livermore Retirees Group, which the plaintiffs are a part of, in an update from March. “At 
the same time, we recognize that any settlement must be fair to everyone in the class.” 

Source: https://www.dailycal.org/2019/06/04/lawsuit-against-uc-over-health-benefits-for- 
laboratory-retirees-progresses-9-years-after-filing/ 

* http://uclafacultyassociation.blogspot.com/2019/Q4/the-livermore-case-on-retiree- 
health.html 
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Another CRISPR patent 


Wednesday, June 05, 2019 



The Patent Office: 1924 University of California Office of the President 
June 4, 2019, 00:30 ET 

BERKELEY, Calif., June 4, 2019 / PRNewswire / — The U.S. Patent and Trademark 
Office has issued a new patent (U.S. Patent No. 10,308,961) to University of California 
(UC) covering additional methods of using the CRISPR-Cas9 system. The unique 
methods form a toolset for both editing genes and controlling gene expression, effectively 
enabling genes to be modified, activated or repressed. These techniques are not limited 
to single guide RNA and can be applied to both prokaryotic and eukaryotic cells. 

The claims in this patent encompass methods of using a Cas9 protein as well as a non- 
naturally occurring, DNA-targeting RNA that comprises a targeter-RNA and an activator- 
RNA. The complex binds to the target DNA, enabling modification, editing, cleavage, or 
modulation of transcription. The platform can therefore be used as a modular and flexible 
DNA-binding platform for both genome editing as well as for the activation or repression 
of gene expression. 

"We are pleased with UC's steady expansion of its CRISPR-Cas9 patent portfolio, with 
recent patents covering important methods of controlling and altering gene expression," 
said Eldora L. Ellison, Ph.D., lead patent strategist on CRISPR-Cas9 matters for UC and 
a Director at Sterne, Kessler, Goldstein & Fox. "We aim to continue growing and 
protecting the university's impressive CRISPR intellectual property through the issuance 
of upcoming patents." 

Today's patent is the sixth in the UC's rapidly growing CRISPR-Cas9 patent portfolio, with 
four additional notices of allowance received for applications expected to issue as patents 
in the coming months. The CRISPR-Cas9 DNA-targeting technology was invented by 
Jennifer Doudna and Martin Jinek at the University of California (UC), Berkeley; 
Emmanuelle Charpentier (then of Umea University); and Krzystof Chylinski at the 
University of Vienna. The claims from this patent were included among the CRISPR-Cas9 
gene editing technology work disclosed first by the Doudna-Charpentier team in its May 
25, 2012 priority patent application. 
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The international scientific community has widely acknowledged the pioneering nature of 
the Doudna-Charpentier invention of the CRISPR-Cas9 gene editing technology and its 
applications through numerous awards, including the Breakthrough Prize in Life Science, 
Japan Prize, Gruber Prize in Genetics, BBVA Frontiers of Knowledge Award, and Kavli 
Prize in Nanoscience. 

Together, this U.S. patent, as well as previously issued U.S. Patent Nos. 10,266,850, 
10,301,651, 10,227,611, 10,000,772 and 10,113,167, cover CRISPR-Cas9 compositions 
and methods useful to locate genes, modulate transcription, and edit genes in any 
setting, including within plant, animal, and human cells. 

In addition to these U.S. patents, the work of the Doudna-Charpentier team has resulted 
in patents for the use of CRISPR-Cas9 for gene editing in all types of cells being issued 
by the European Patent Office (representing more than 30 countries), as well as patent 
offices in the United Kingdom, China, Japan, Australia, New Zealand, Mexico, and other 
countries. 

University of California has a long-standing commitment to develop and apply its 
patented technologies, including CRISPR-Cas9, for the betterment of humankind. 
Consistent with its open-licensing policies, UC allows nonprofit institutions, including 
academic institutions, to use the technology for non-commercial educational and 
research purposes. 

In the case of CRISPR-Cas9, UC has also encouraged widespread commercialization of 
the technology through its exclusive license with Caribou Biosciences, Inc. of Berkeley, 
California. Caribou has sublicensed this patent family to numerous companies worldwide, 
including Intellia Therapeutics, Inc. for certain human therapeutic applications. 
Additionally, Dr. Charpentier has licensed the technology to CRISPR Therapeutics AG 
and ERS Genomics Limited. 

Source: https://www.prnewswire.com/news-releases/university-of-california-awarded- 
additional-us-patent-for-regulating-gene-editing-and-expression-300861038.html 
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A New UC-Merced Hospital in the Cards? 

Wednesday, June 05, 2019 



Say you have a good night at the casino and win $10,000, only to have your luck run out 
the next night and lose $12,000. 

• You can deduct your losses against winnings and save yourself when state income 
taxes come due. 

• That could be seen as a loophole tailored for casinos that depend on high-rollers. 

But loopholes are in the eyes of the beneficiaries, as Assemblyman Adam Gray, a 
Democrat from Modesto, is finding. 

Gray, who chairs the committee that oversees gambling, is pushing legislation to 
eliminate the “net wagering losses” deduction. Depending on how it’s viewed, that step 
would cost high-rollers $490 million or generate that amount for the state in the coming 
year, the Franchise Tax Board estimates. 

• Gray proposes to earmark the money to pay for a new University of California 
teaching hospital at UC Merced and at UC Riverside, and provide clean water for a 
million Californians who cannot safely drink from their taps. His bill awaits an 
Assembly vote. 

The influential Tribal Alliance of Sovereignlndian Nations, which represents tribes that 
own casinos, is not pleased: 

“Although seemingly popular, elimination of this deduction will have 
consequences-primarily on tribal governments-which we have not had the opportunity to 
adequately analyze given the absence of any meaningful consultation with Indian tribes.” 
Source: WhatMatters/CALmatters, 6-5-19, at https://us1 1 .campaign- 
arch ive.com/?e=cd 8ca92ba1 &u=5f4af3af825368013c58e4547&id^126dbT5239 
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Recession or slowdown forecast 

Thursday, June 06, 2019 



The UCLA Anderson Forecast meet yesterday with the suggestion that there are signs of 
economic slowing. California and the state budget - and therefore - the UC budget would 
not be immune to such effects. Our incumbent governor - and ex officio regent - who, 
even in good times can't seem to make up his mind about such things as high-speed rail 
(or even vaccines), may have to deal with whatever occurs. As lieutenant governor, he 
was always against tuition increases - even when state budget allocations to UC were 
being cut. 

NEWS RELEASE: 

UCLA Anderson Forecast Says Economy May Be Weaker Than It Looks 

Focus is on potential recession, slower economy and trade war 

Los Angeles (June 5, 2019) — In its second report for 2019, the UCLA Anderson 
Forecast offers new recession predictions based on the most recent GDP data and the 
most recent bond market data. While the U.S Department of Commerce release of a 
3.1% rate for GDP in the first quarter was celebrated as evidence there is no recession in 
the near future, a closer look at the details behind that 3.1% number leaves little reason 
for celebration. Similarly, recent employment data may not appear as robust as reported, 
which affects the outlooks for the nation and California. 

The current Forecast opens with a paper on research by UCLA Anderson Professor 
Emeritus Edward Learner that searches for recession precursors. “The first step toward 
making a recession forecast is looking at what was unusual in the four quarters before 
recessions,” he writes. Some of the most reliable indicators include weak residential 
investment and intellectual property (three quarters prior to recessions), and weak 
residential construction and consumer durables (two quarters before recessions.) 

An inverted yield curve also emerges as an important and well-known part of a recession 
alarm. 
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According to Learner, “The effect of the first quarter of 2019 data is to increase the 
recession probabilities from near zero to 15% for the next year and to between 24% and 
83% for the year after that. In addition, the expected number of quarters remaining in this 
expansion falls from 7.1 to 5.5 when the first quarter of 2019 data are included. That is 
just one quarter beyond a single year. In other words, “don’t worry about the coming year; 
worry about the year after that.” 



We were warned by Jerry: 
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Follow up to 

Thursday, June 



Bruin Alert at Davis 

06, 2019 


For blog readers who are wondering what happened to the bear that was prowling 
around UC-Davis,* we have a follow-up: 

A California black bear that was spotted and captured at the campus of UC Davis on 
Tuesday morning has been returned to the wild, officials said. 

The bear, a male in the 100-pound range, was released unharmed about 90 minutes 
north of Davis with a tracking collar, state Department of Fish and Wildlife Officer Kyle 
Glau said. 

“We tried to get it far enough away so it wouldn’t be able to return to Davis,” Glau said. 
The bear was reportedly first seen near Solano Park about 5:45 a.m. and headed toward 
the university’s arboretum area, the university police department said in a text and social 
media alerts. The bear ran up a tree at one point, UC Davis spokesman Andy Fell said. 
The bear was tranquilized without incident about 8:20 a.m. and loaded into a fish and 
game trailer, according to Fell. No one was hurt, Fell said. 

It’s unclear where the bear came from, according to Glau. He said it’s “uncommon but not 
impossible for bears to be in the area.” 

The bear is believed to have been independent and not traveling in a pack with other 
bears, Glau said... 

Full story at https://www.sacbee.com/news/local/article231153693.html === * 
http://uclafacultyassociation.blogspot.com/2019/06/a-bruin-alert-at-davis.html === Of 

course, it may be walking back to Davis if it can't find other transportation: 
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State Budget Horse Trading 

Friday, June 07, 2019 



Under the state constitution, the state budget is supposed to be passed by the 
legislature by June 15. According to the item below, we are in a period of horse trading 
between the governor and the Democratic legislative leaders. UC seems on the table, but 
with lots of other programs. 

The article hints that the legislature is pushing for more of the governor's May Revise 
allocation to UC to be ongoing rather than one time. Note that these categories are rather 
fluid. So-called ongoing funding can always be cut in the future. So-called one-time 
funding can always be continued from year to year. 

Gov. Gavin Newsom’s First California Budget Deal Is Near. Here’s What To Watch For 

Ben Adler | June 7, 2019 | Capital Public Radio 

The first California budget deal under Gov. Gavin Newsom is just days away. 

Newsom and legislative leaders must finalize their spending plan for the coming fiscal 
year this weekend for lawmakers to meet their June 15 constitutional budget deadline. 

Democrats had hoped to close out the joint Senate-Assembly budget conference 
committee by Friday — likely with a late night hearing — in hopes of a budget passing 
the full Legislature next Thursday, two days ahead of next Saturday’s deadline. 

But it now appears that talks between Newsom, Assembly Speaker Anthony Rendon (D- 
Lakewood) and Senate President pro Tern Toni Atkins (D-San Diego) aren’t gelling as 
fast as hoped. 

So, while a Friday conference committee closeout is still possible, Saturday is looking 
more likely. (That’s good news for Golden State Warriors fans, since game four of the 
NBA Finals is Friday night.) 

If this happens, it would appear to set up a final vote on the Senate and Assembly floors 
next Friday. 

Democratic negotiators declined comment Thursday citing the fragile moment in talks, 
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and Newsom’s Department of Finance was unresponsive. 


But the top Republican on the Assembly budget committee, Jay Obernolte (R-Hesperia), 
is warning against too much new, ongoing state spending. 

“We should end the fiscal year with over $20 billion in reserves, which is great," 
Obernolte told CapRadio’s Insight on Thursday. “But we need to be mindful of the fact 
that in even a moderate recession, we’re going to have revenue loss of about $40 billion. 
So to put it another way, $20 billion is a great start — we’re about halfway there." 

As we await a final deal, here's a scouting report on what to watch for: 

The final spending plan is expected to largely rely on the framework and revenue 
projections in Newsom's May revise of the budget, which estimated a $21.5 billion 
surplus. 

That proposal included constitutionally required set-asides of $81.1 billion for K-12 and 
community college funding under Proposition 98, and $16.5 billion for the state's “rainy 
day fund” reserve under Proposition 2. Newsom touted both as record highs. 

Among the biggest sticking points right now: conforming California’s tax code to federal 
law, which changed under President Trump’s and Congressional Republicans’ 2017 
overhaul. Newsom, who is pushing hard for the conformity, wants to use the extra state 
revenue to expand California’s earned income tax credit. 

Obernolte said this could make the tax situation “less complex” for businesses and 
residents. “As conservatives, we’re always wary of tax increases, but I think that tax 
conformity is in general a good thing,” he said. 

But he’s warning against using the extra money the state would bring in under Newsom’s 
conformity proposal “as an excuse to spend more somewhere else. ” 

Obernolte also said that, while he believes earned income tax credits have merit because 
they encourage work and lift people out of poverty, some of the proposals under 
consideration lack “statistical evidence.” 

Another big sticking point is whether to extend an expiring tax on health insurers known 
as the MCO tax, which former Gov. Jerry Brown pushed through in 2016. It’s backed by 
legislative Democrats but opposed by the Newsom administration. 

So, what will be in the budget deal? 

Newsom and Democrats in both chambers all want to extend Medi-Cal to young adults 
ages 18 to 25 who are living in California illegally. Senate Democrats also want to include 
seniors, but that might need to wait for another year’s spending plan. 

Obernolte said that, instead of “expanding a failed program,” he wants lawmakers to fix it 
so that, for instance, doctors can afford to take on patients. Right now, he argues, many 
doctors refuse to see Medi-Cal patients due to the program’s low reimbursement rates. 

The other big-ticket health care item likely to be included is expanding subsidies for low- 
income residents on the state’s health care exchange, Covered California — and 
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extending them for the first time to middle-income residents. That would be paid for by a 
new statewide requirement that all individuals have health insurance, replacing the now- 
defunct Affordable Care Act’s individual mandate canceled by Congressional 
Republicans and President Trump. 

But the size of the middle-class subsidies is not yet clear. Senate Democrats are 
proposing twice as much as Newsom and the Assembly; the additional cost would come 
from the general fund, meaning it's competing with other budget priorities. 

Obernolte, however, is urging caution. “I understand and agree with the premise, which is 
to make sure that more Californians are covered by health insurance," he said. “It fixes 
the system, makes it better for everyone. Unfortunately, it’s not clear to me that there’s 
any statistical evidence that extending these subsidies to the income ranges the 
governor’s proposing would have that effect.” 

Newsom’s $1.75 billion housing proposal appears likely to survive largely intact. It 
includes $500 million to construct roads, water and sewage at infill development sites 
where housing can’t yet be built. And his call for $ 1 billion for homelessness also appears 
in good shape. It includes $650 million to local governments for homelessness 
emergency aid, and money for mental health professionals and homeless college 
students. 

Other unresolved budget issues include a “911 fee, ” which critics call a “text tax, ” to fund 
the modernization of the state’s outdated emergency response system; and money for 
clean drinking water in disadvantaged communities, which now looks like it won't come 
from a “water fee,” as Newsom had asked. Instead, other revenue sources are under 
consideration. 

And Newsom’s proposals for universal pre-kindergarten and higher ongoing University of 
California and California State University funding are expected to be included, though 
specific details aren't yet clear. Assembly Democrats are pushing for more preschool 
slots and higher rates for providers. 

Obernolte said that, while he’s a “big fan” of early childhood education, he would “really 
prefer us to shore up our K-12 system and fix some of the systemic, cultural problems 
that exist there — before we talk about expanding and creating new, other educational 
programs. ” 

The conference committee closeout only deals with the budget bill itself. As many as two 
dozen bills with policy changes that accompany the budget, known as “trailer bills, ” will 
begin to surface next week. 

Source: http://www.capradio.org/articles/2019/06/07/gov-gavin-newsoms-first-california- 
budget-deal-is-near-heres-what-to-watch-for/ 
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Runaway Train on Retiree Health Care 

Friday, June 07, 2019 



We have noted previously on this blog that there is a move to change retiree health care 
on January 1, 2020. The change - alleged to save $40 million - cannot be minor, given 
the magnitude of the supposed saving. It would essentially scrap the existing non-Kaiser 
offerings and substitute a "Medicare Advantage Plan" under which eligibility for services 
would not be determined, as it is now, by Medicare. Eligibility for services would instead 
by determined by whatever private insurance carrier is selected. UC would switch from 
self-insurance (with the carrier as administrator) to full insurance by the carrier. Thus, the 
private carrier would have full incentive to reduce eligibility. 

Note that for such a change to be made on January 1, 2020, planning for open 
enrollment and other administrative requirements must start essentially now. These 
requirements would include bargaining with the relevant UC unions (that are now aware 
of this process). State law requires such bargaining before implementation. Apparently, 
the Regents are not being informed since the matter is not on the agenda of the Health 
Services Committee of the Regents which meets June 11 and, again, the clock is ticking 
for all the administrative and legal requirements to be met. If the Health Services 
Committee is not going to review the proposed plan, presumably the full Board of 
Regents won't review it either at the July meeting. There then wouldn't be another 
Regents meeting until September, by which point discussion would be moot, given the 
time constraints. 

The following emailed message was circulated to a wide audience of UCLA emeriti, 
retirees, and others. Further action at the Senate level is a possibility: 


Sent on behalf of Sue Abeles, president, UCLA Retirees Association and Ron Mellor, 
president, UCLA Emeriti Association 
Dear Colleagues: 

We are sharing another update on the health benefits issue. This past week, the 
Presidents of CUCRA (Council of UC Retirees Associations) and CUCEA (Council of UC 
Emeriti Associations) received a response to their May 20, 2019 letter to President 
Napolitano. 

The response was sent by Executive Vice President-Chief Operating Officer and Chief 
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of Staff to the President, Rachael Nava. According to the letter, the newly formed 
Advisory Committee will be meeting on June 12 and June 17 to review the options 
related to the Request for Proposal (RFP) for a Medicare Advantage PPO. 

The response from Executive Vice President Nava indicates that an email address has 
been set up where comments and concerns may be sent to the new Advisory Committee. 
The email address is hbac@ucop.edu . 

If you have not already done so, we urge you to make your concerns known directly to 
the Advisory Committee prior to their upcoming meetings next week. You may also wish 
to send the Committee any correspondence that you previously sent to President 
Napolitano. 

Executive Vice President Nava's response also includes a set of Frequently Asked 
Questions (FAQ's) to provide further information regarding the RFP. The full text of the 
letter from Executive Vice President Nava and the FAQ's are available at the link below. 
Executive Vice President Nava's response 
Health Benefits FAQs* 

Sincerely, 

Sue Abeles President, UCLA Retirees Association 
Ron Mellor President, UCLA Emeriti Association 

=== ‘Editorial Note: FAQ stands for "Frequently Asked Questions." One might ask how 
questions could be asked frequently given the hidden nature of the process. Who asks 
questions frequently about something they haven't heard about? 
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If anyone says UC is not on top, it's patently 
untrue 

Saturday, June 08, 2019 


Number of Patents in 2018 

1 UNIVERSITY OF CALIFORNIA, THE 

REGENTS OF. 526 

2 MASSACHUSETTS INSTITUTE OF 

TECHNOLOGY.304 

3 STANFORD UNIVERSITY. 226 

4 KING FAHD UNIVERSITY OF PETROLEUM AND 

MINERALS. 209 

5 THE UNIVERSITY OF TEXAS. 187 

6 CALIFORNIA INSTITUTE OF TECHNOLOGY. 163 

7 WISCONSIN ALUMNI RESEARCH FOUNDATION... 157 

8 HARVARD COLLEGE, PRESIDENT AND 

FELLOWS. 137 

9 JOHNS HOPKINS UNIVERSITY. 132 

10 ARIZONA STATE UNIVERSITY / ARIZONA BOARD 

OF REGENTS. 130 

10 UNIVERSITY OF MICHIGAN. 130 


The full listing of the top 100 is at https://academyofinventors.org/wp- 
con tent/upload s/2019/05/Top-100-Uni versities-2018.pdf. 

Of course, some patents are worth a lot. Others can be had for a song: 
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Neither Duffy, nor anything on retiree health, is 
yet on the agenda... 

Saturday, June 08, 2019 



There was an old-time radio - and later TV - program called Duffy's Tavern. It always 
began with Archie the Manager answering the phone and saying "Duffy ain't here." In that 
spirit, yours truly keeps checking to see if the big changes planned for retiree health care 
in 2020 have been added to the agenda of the Regents' Health Services Committee that 
meets June 11th. And so far, as of this morning, those changes ain't there. If you are not 
yet familiar with this issue, check our post of yesterday. 

Asking why the changes ain't there is like asking where was Duffy: 
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Runaway Train on Retiree Health Care - 
Footnote 

Sunday, June 09, 2019 



A post on Friday pointed to the plans that appear to be underway - despite denials that 
nothing has been decided - to implement a Medicare Advantage plan for retiree health 
and scrap other offerings.* We cited a $40 million estimated saving from the change. But 
we did not give the source. Below is a recording of the source, made at a joint meeting of 
CUCEA and CUCRA on May 25, 2019 at UC-San Diego: 


* http://uclafacultyassociation.blogspot.com/2019/06/runaway-train-on-retiree-health- 
care.html 
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Another Ranking 

Monday, June 10, 2019 

Usually, universities are ranked by such things as academic reputation (as somehow 
determined), along with other factors related to students, admissions, tuition, etc. Forbes 
has a ranking of employers with 500 employees or more by state, supposedly based on 
an employees survey. Universities are employers, of course, often large employers. 
Below are the UC rankings from Forbes' list of California's "best" employers: 

#16 UC-Irvine 
#44 UC-Davis 
#78 UC-Santa Barbara 
#152 UC-Berkeley 

#179 UCLA Health 

There is no explanation as to why UCLA Health was split off from the rest of UCLA (but 
health was not split off in Irvine or Davis). And keep in mind that the top-ranked employer 
in the state was Costco Wholesale and number 2 was In-N-Out (burgers). Anyway, you 
can look at the ranking yourself at: 

https://www.forbes.com/best-employers-by-state/ [Put in "California"] 

A cursory methodology statement is at: 

https://www.forbes.com/sites/vickyvalet/2019/06/05/from-alabama-to-wyoming-meet- 

americas-best-employers-by-state-2019/ 
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Don't know yet 

Monday, June 10, 2019 


lao4 


Comparing Higher Education Spending 



Click on chart to enlarge. Above is the budget proposals of the governor, the state 
senate, and the state assembly as of May 30 when they commenced negotiations. News 
reports today say a deal has now been struck. But they don't say exactly what happened 
to UC. We will know soon enough, however. 

The chart above is from https://lao.ca.gov/handouts/Conf_Comm/2019/University- 
Financial-Aid-lssues-053019.pdf 
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CALPERS long-term care insurance trial 

Monday, June 10, 2019 



Many state employees signed up for long-term health care insurance from CALPERS 
when it was initially offered. Although UC is not part of the CALPERS system, its 
employees - as state employees - were eligible, and many signed up, too. But then the 
premiums shot up. The result was a lawsuit, essentially alleging a kind of bait-and-switch 
or deliberate low-ball-to-get-customers strategy by CALPERS. The trial is now getting 
underway: 

The State Worker of Sacramento Bee 

Did CalPERS mislead policyholders on long-term care insurance? Trial begins on a $1.2 
billion lawsuit 

Wes Venteicher, 6-10-19 

A $1.2 billion lawsuit that could affect up to about 100,000 seniors who had CalPERS 
long-term care insurance plans goes to trial Monday. 

The class-action lawsuit claims the California Public Employees’ Retirement System 
violated insurance policy terms when it increased premiums by 85 percent in 2015 and 
2016 after promising policyholders stability. 

“These people were completely, completely misled, ” said Michael Bidart, an attorney 
representing the plaintiffs. 

“l/l/e raised rates to sustain the plan and we believe they were properly increased in 
accordance with our contract," CalPERS General Counsel Matt Jacobs said in an email. 

Seniors who paid the increase or who reduced their coverage to avoid it are members of 
the suit’s class, excepting those who opted out. The suit is known as Elma Sanchez vs. 
CalPERS. Plaintiffs have estimated the damages from the increased premiums and other 
costs associated with the increases total about $1.2 biliion, but that number is one of the 
issues to be addressed at trial. 

The trial, taking place in Los Angeles County Superior Court, has been broken up into 
several parts. It could end as early as next week if a judge sides with CalPERS in an 
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initial phase, or it could stretch out indefinitely. 


Attorneys representing seniors with the plans filed the lawsuit in 2013, after CalPERS 
notified the seniors of the premium hikes to come, according to court documents. 

CalPERS started selling the plans, which cover care in nursing homes and other settings, 
in 1995, according to court documents. The fund advertised them as 30 percent cheaper 
than similar plans and indicated they would be prudently managed, according to the 
complaint filed in the case. 

From the start, the long term care program was “grossly underfunded" and was engaging 
in overly risky investment strategies that resulted in losses the fund didn’t tell 
policyholders about, according to the complaint. 

The complaint says the state advertised to employees that by enrolling, they could lock in 
premiums for the life of their policies. 

“What happened was they over-promised and under-priced the products they were 
selling," said Bidart, the plaintiffs’ attorney. 

CalPERS’ struggles with long-term care insurance aren’t unique. While many insurers 
offered the plans in the 1990s, premium increases and insurer losses drove most out of 
that line of business, according to the AARP. 

Judge William Highberger on Monday will address arguments over whether CalPERS 
had the authority under its contracts with policyholders to raise the rates, Bidart said. A 
ruling in favor of CalPERS in that phase could end the case. 

If the suit proceeds from there, it will move on to statute of limitations issues. CalPERS 
argues that since it increased premiums by lesser percentages in 2003, 2007, 2010, 
2011, 2012 and 2013, seniors who wanted to file a lawsuit should have done so earlier. 

“Plaintiffs paid these increases for years without complaint before the initiation of this 
lawsuit, ” CalPERS attorneys argued in a court filing. 

The judge could decide in favor of the plaintiffs on that issue, or he could send that piece 
to a jury trial, Bidart said. 

If plaintiffs prevail on the contract of limitations issue, the lawsuit — absent a settlement 
— would proceed to a jury trial related to the potential breach of contract. Any damages 
would be determined in that phase. 

CalPERS has said that since the long-term care insurance fund is separate from its 
pension fund and other programs, the only way for it to pay damages in the trial would be 
to raise long-term care insurance premiums. 

“The long-term care fund is self-supporting,” Jacobs said in an email. “Any monetary 
judgment seriously threatens its viability going forward. ’’ 

More information, including court documents, is available at a website Bidart set up: 
http://www.calpersclassactionlawsuit.com. 
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This is the kind of event for which heads have 
rolled elsewhere 

Monday, June 10, 2019 



Office of the Chancellor Email of 6-10-2019 To the Campus Community: Our university’s 
first and highest obligation is to the communities we serve. And so, it is with a profound 
sense of sadness that we report distressing information. Dr. James Heaps, a physician 
formerly employed by UCLA, has been charged with sexual battery in connection with his 
medical practice and today surrendered to law enforcement. Dr. Heaps was an 
obstetrician-gynecologist who worked on a part-time basis at the UCLA student health 
center from approximately 1983 to 2010, was hired by UCLA Health in 2014 and held 
medical staff privileges at the Ronald Reagan UCLA Medical Center from 1988 to 2018. 
We understand that these charges relate to care he provided to two patients in 2017 and 
2018 at UCLA Health. Last year, in response to allegations of sexual misconduct against 
Dr. Heaps, UCLA investigated his conduct, removed him from clinical practice, informed 
him that his employment was being terminated (after which he announced he was 
retiring) and reported him to the Medical Board of California and law enforcement. Sexual 
abuse in any form is unacceptable and represents an inexcusable breach of the 
physician-patient relationship. We are deeply sorry that a former UCLA physician violated 
our policies and standards, our trust and the trust of his patients. Because we know we 
can and must do better, in March, we initiated an independent review of our institution’s 
response to sexual misconduct in clinical settings. The review is examining UCLA’s 
response to such conduct and whether our policies and procedures to prevent, identify 
and address sexual misconduct are consistent with best practices and reflect the high 
standard of patient care we demand of ourselves. Based on the findings of the review, we 
will identify and implement necessary changes across all of UCLA’s clinical sites. Our 
process will be guided by the principles of transparency, accountability, fairness and 
devotion to our patients. This effort has been led by a committee consisting of Chancellor 
Gene Block; Joanne Corday Kozberg, a former UC regent who served as California 
secretary of state and consumer services for Governor Pete Wilson; the Hon. Carlos 
Moreno, a former California Supreme Court justice; and Lori Pelliccioni, a former UC 
regent and former assistant U.S. attorney with 25 years of experience in the health care 
industry. The review will also be aided by medical experts and build upon structural, 
policy and process changes that UCLA Health has already developed and implemented. 
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You can view those policy and process changes on the UCLA Health website. We thank 
our colleagues for their time and service on our behalf. UCLA has partnered with a 
trusted third-party resource called Praesidium, which has extensive experience in 
providing and connecting patients with support services. We encourage any patients with 
complaints or concerns about Dr. Heaps to contact Praesidium at (888) 961-9273. With 
thousands of clinicians, UCLA Health is entrusted with nearly 2.5 million patient visits per 
year. Our goal is to provide the best experience for every patient, during every encounter, 
every time. Our responsibility to our patients is of paramount importance to us. We are 
committed to taking the necessary steps to ensure their wellbeing and maintaining the 
confidence and trust of the broader UCLA community. Sincerely, Gene D. Block 
Chancellor 

John Mazziotta Vice Chancellor, UCLA Health Sciences CEO, UCLA Health 
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Follow up on previous post on rolling heads 

Monday, June 10, 2019 



We noted in our previous post that at other universities, heads have rolled in similar 
scandals. Since that point is obvious, maybe it's not surprising that a second email on the 
subject has gone out: 

Office of the Chancellor 

Second Email 6-10-2019 To the Campus Community: Earlier today, you received a 
message concerning Dr. James Heaps, a physician formerly employed by UCLA, who 
has been charged with sexual battery in connection with his medical practice. Please 
know that we take these charges very seriously and are cooperating with law 
enforcement on this matter. Dr. Heaps’ alleged behavior is very disturbing, strikes at the 
core values of our UCLA community, and violates our policies and standards. Every 
person has the right to participate in university programs, activities and services and to 
work and learn together in an atmosphere free of harassment, exploitation or intimidation. 
We must ensure the safety and well-being of our students, faculty, staff and the broader 
UCLA community, and we will not waver in this commitment. We understand that hearing 
this news might prompt various questions and concerns. UCLA has partnered with a 
trusted third-party resource called Praesidium, which has extensive experience in 
providing and connecting patients with support services. We encourage any individual 
with complaints or concerns about Dr. Heaps to contact Praesidium at (888) 961-9273. If 
you would like any further information, please visit the Ashe Center website. Sincerely, 
Gene D. Block Chancellor 
Monroe Gorden Vice Chancellor for Student Affairs 
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Follow up on previous post on rolling heads - Part 
2 

Tuesday, June 11, 2019 



More detail - not surprisingly - is emerging from the matter first revealed by a message 
from the chancellor (and then a follow-up message). Both were reproduced on this blog 
yesterday. The events that may have occurred will be adjudicated through the legal 
process. The problem for UCLA was that nothing was said about what occurred until an 
arrest meant that the story would be in the public domain. It appears, at least from the LA 
Times story below, that the quiet departure of the physician involved was thought to end 
the problem - at least as far as the university was concerned - without further inquiries to 
other patients. 

Note that the LA Times assigned FIVE reporters to the story. That fact suggests that 
there will be intense scrutiny going forward. As we have noted, at other universities, 
heads have rolled in such affairs. 

UCLA rocked by charges that former staff gynecologist sexually abused patients 

Jacyln Cosgrove, Matt Hamilton, Richard Winton, Giulia McDonnell, Nieto del Rio, June 
10, 2019 | 8:30 PM | LA Times 

UCLA came under public scrutiny Monday over its handling of a former staff gynecologist 
who has been charged with sexual battery and exploitation during his treatment of two 
patients at a university facility. 
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UCLA acknowledged first receiving a complaint against Dr. James Mason Heaps in 2017; 
he was placed on leave the following year, but the university did not publicize the reason 
for his departure until this week. That decision is now the subject of an internal review, 
UCLA said. The university has asked other students and patients who believe they were 
treated inappropriately by Heaps to come forward. 

"We are deeply sorry for this," Rhonda Curry, a UCLA Health spokeswoman, said. "We 
know we could have done better. ... We want and need to hear from other possible 
patients." 

The charges against Heaps became public Monday after he surrendered to law 
enforcement and later pleaded not guilty in a Los Angeles courtroom. His attorney said 
Heaps did nothing wrong and will fight the charges. 

"These are baseless allegations," attorney Tracy Green said. "He's a respected, talented 
and thorough gynecological oncologist who always sought to treat his patients with 
dignity and respect." 

The arrest comes more than a year after USC was rocked by allegations that its former 
campus gynecologist had acted inappropriately toward hundreds of students for nearly 
three decades. The Times revealed that USC allowed Dr. George Tyndall to leave the 
university with a settlement and without notifying authorities or his patients. Tyndall has 
denied the allegations, which are the subject of a criminal investigation. 

UCLA officials apologized to the campus community Monday and vowed to review how 
such complaints will be handled in the future. 

“Sexual abuse in any form is unacceptable and represents an inexcusable breach of the 
physician-patient relationship," UCLA Chancellor Gene D. Block and Vice Chancellor 
John Mazziotta, UCLA Health chief executive, said in a joint statement. "We are deeply 
sorry that a former UCLA physician violated our policies and standards, our trust and the 
trust of his patients. ” 

Prosecutors have charged Heaps with two counts of sexual battery by fraud and one 
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count of sexual exploitation in connection with acts involving two patients. 


USC was told gynecologist could be preying on Asian women, secret records show » 

The doctor worked part time at the UCLA student health center from about 1983 to 2010, 
was hired by UCLA Health in 2014 and held medical staff privileges at the Ronald 
Reagan UCLA Medical Center from 1988 to 2018, according to the university. 

Curry said the university launched an internal investigation after receiving a patient 
complaint in December 2017 of inappropriate and medically unnecessary touching and 
comments. 

During the investigation, the university discovered complaints about Heaps from two 
other patients, one in 2014 and another in 2015. One of those, Curry said, was a student 
at the time she saw Heaps. Neither of those complaints was included in the current 
criminal case. 

UCLA notified Heaps in April 2018 that he would not be reappointed, Curry said. In June, 
he was placed on leave and announced his retirement later that month. 

UCLA notified the medical board about Heaps on June 14, 2018 — about a month after 
The Times first published its investigation about Tyndall. The university placed a second 
report with the board in March 2019. 

Curry said the university has settled claims made by one of Heaps' former patients but 
did not provide the settlement amount. 

According to prosecutors, a patient who saw Heaps while the university was investigating 
him — her appointment was on Feb. 28, 2018 — later reported him for inappropriate 
behavior. 

Heaps' attorney said one of the patients he is accused of victimizing saw him in 2017 and 
reported having severe pelvic pain. During the appointment, Green said, Heaps asked 
about the patient's genital piercing and examined her lower back; the woman accused 
Heaps of touching her buttocks. 

Green said Heaps was looking at her body to identify the reason for her pelvic pain. That 
patient also accused Heaps of touching her breasts inappropriately. Green said that 
Heaps only touched the patient’s breasts to identify cysts or other specific problems, and 
insisted that his practice was in response to presented symptoms. 

"Everything was done for a medical reason," Green said. 

The patient who saw Heaps in February 2018 submitted a complaint about nine months 
later that alleged an inappropriate and uncomfortable appointment, Green said. That 
patient, who identified herself as a 48-year-old mother of three, accused Heaps of 
improperly putting his fingers in her vagina, Green said. 

Green said her client was blindsided by the charges and by how UCLA handled it. Heaps’ 
medical license is current, according to the state medical board's website. His address on 
the board’s website is listed as an office in a UCLA medical plaza near campus. 

“The Board is unable to provide information on its complaints/investigations as both are 
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confidential by law," spokesman Carlos Villatoro said in an email. ‘‘However, the Board is 
aware of the allegations against Dr. Heaps and is looking into them. ” 

Attorney John Manly, who has represented hundreds of plaintiffs on several high-profile 
sexual abuse cases, told The Times that at least one patient has reported that she 
believes she was abused by Heaps at the student center when he was a doctor at UCLA 
in the 1990s. The alleged victim has been interviewed by Los Angeles Police Department 
detectives. 

In the complaint filed against Heaps, prosecutors allege that the doctor touched both 
patients “for the purpose of sexual arousal, sexual gratification and sexual abuse” while 
they were unconscious. 

The district attorney Monday asked for $70,000 bail, and Heaps was released on his own 
recognizance. 

Attorneys Darren Kavinoky and Jennifer McGrath, who are working with at least one of 
Heaps' former patients, said they were frustrated that the doctor was released. 

"On behalf of our clients, it feels offensive frankly, and it’s like revictimizing the victims, ” 
Kavinoky said. “We wish we would have been heard on that point. ” 

Source: https://www.latimes.com/local/lanow/la-me-ucla-gynecologist-accusations- 
20190610-story.html 
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Plan to Retire? Good luck with that 


Tuesday,June 11, 2019 

UC Retirement Administration Service Center upgrading technology, experiencing delays 



Monday, June 10, 2019 The UC Retirement Administration Service Center (RASC) has 
transitioned to a new retirement record keeping system. As the organization works 
through the technology transition, the RASC has been experiencing high call volumes 
and longer wait and processing times than normal. 

The RASC apologizes for any inconvenience caused by these delays, and teams are 
working diligently to restore service levels. Please note that benefit payments for current 
retirees are being processed on schedule, with no delays. 

A key priority is to ensure that July 1 retirees receive their first payments on schedule. To 
meet that goal, many dedicated team members have been working nights and weekends 
and temporary staff have been hired to assist. Here’s what you need to know: 

If you’re planning to retire soon or have a retirement in process 

• Make sure to allow plenty of time for the retirement process. Plan to contact the UC 
Retirement Administration Service Center (RASC) to request to speak to a 
retirement counselor three months before the date you plan to retire. See What to do 
if you’re preparing for retirement for more information. 

• Retirement is a multi-step process. Once you submit a signed retirement election 
form (with supporting documentation, if required), you should receive a confirmation 
letter within 45 days. If you are not contacted within that time period, you should 
reach out to the RASC using the contact information below. 

• Please avoid sending duplicate documents or forms to the RASC. Additional, 
unnecessary paperwork can cause confusion and slow down the processing of 
retirement information. 

If you’re experiencing a delay 

The RASC has put together focused teams to set up benefit payments as quickly as 
possible. Your confirmation letter will reflect your actual payment date. 

If there is an issue causing a delay (such as paperwork still needed from you or from 
outside agencies such as CalPERS) a representative will contact you to request any 
information that is needed from you, and to provide an update on your retirement 
process. You may also reach out to the RASC for an update using the contact 
information below. 

Please be assured that delays in processing your retirement will not affect the pension 
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you receive or your retiree health benefits (if eligible). Pension benefits and retiree health 
benefits (if applicable) will be retroactive based on your retirement date. 

Contacting the RASC 

To contact the RASC, you can send an email to customerservice.reply@ucop.edu or call 
at 1-800-888-8267 (in U.S.), Monday to Friday, 8:30 a.m - 4:30 p.m. (PT). Wait times are 
typically shortest on Thursday and Friday afternoons, from 2:30 p.m. to 4:30 p.m. (PT). 
Source: https://ucnet.universityofcalifornia.edu/news/2019/06/uc-retirement- 
administration-service-center-upgrading-technology,-experiencing-delays.html 
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Don't know yet - Part 2 (Things we know) 

Tuesday,June 11, 2019 

A little knowledge can be dangerous, 

but not in this case In an earlier post, we listed a summary from the Legislative Analyst's 
Office (LAO) on the reported compromise on the state budget reached between 
legislative Democrats (who control everything nowadays) and the governor.* But the LAO 
summary didn't have info on the details of UC's budget. 

A final bill must pass by June 15th, according to the state constitution. The governor still 
has the option of line-item vetoes. If he follows Jerry Brown's example, he won't use that 
option, or barely use it, since he has already dealt with the legislative leaders. But then 
again, Newsom sometimes seems to want to make a point that he isn't Jerry Brown. He 
has until June 30th to decide. 

Below are some things we do now know about the compromise deal, courtesy of Eric 
Hays of CUCFA. [Click on the images to enlarge.] For the full story, we may have to await 
the June 30 deadline, unless he decides on the package earlier. 



Comment on above: Taking away money from the underfunded retirement system is not 
a Good Thing. 
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* https://uclafacultyassociation.blogspot.com/2019/06/dont-know-yet.html 
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UCLA Emeriti Assn. Statement to Regents on 
Proposed Privatization o... 

Tuesday, June 11, 2019 



Professor-Emeritus Weiss The president-elect of the UCLA Emeriti Association Richard 
Weiss alerted the Regents' Health Service Committee on the proposal of UCOP to 
privatize retiree health care insurance. Under the current system, he explains, UC 
retirees and emeriti are covered by Medicare. Medicare decides on which health services 
participants are eligible. UC self-insures are provides various options for a supplemental 
policy to Medicare to cover (in part) those costs not covered by Medicare. The 
supplemental policies are funded by premiums paid by UC and participants. Under the 
proposed "Medicare Advantage" plan, UC would not self-insure and the coverage would 
be provided by a private carrier. The carrier would decide on eligibility for service. The 
current proposal would take effect on January 1, 2020. 

Professor Weiss asked the Committee to inform themselves about the proposal, since 
evidently UCOP has not informed the Regents. He noted that in the short time available 
(given the necessary advance planning needed to prepare for open enrollment and 
bargain such changes with the affected unions), there is not adequate time for 
consultation and analysis. 

You can hear his remarks - made during the public comments period of the Committee - 
at the link below: 

or direct to https://www.youtube.com/watch?v=SXnNt4MwztY. 
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Another Regents Committee Meeting Coming Up 

Wednesday, June 12, 2019 



Yesterday, we posted a video of Professor-Emeritus Richard Weiss informing the 
Regents' Health Services Committee about the UCOP plan to privatize retiree health. In 
due course, we will post the complete audio of that committee meeting. 

As it turns out, the Governance Committee will be meeting on June 17 (at UCLA) to 
approve the UCOP budget for 2019-2020. Since the governor is a member of that 
committee, it seems logical to assume that no last minute surprises about the UCOP 
budget are expected. (It is doubtful that the governor will show up.) But we will preserve 
the audio as usual and report any unexpected developments, should they occur. 

The Governance Committee agenda is at: 
https://regents.universityofcalifornia.edu/regmeet/june19/gov.pdf 
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UCLA's Heads-Will-(Likely)-Roll Scandal: UC 
Prez Now Steps in 

Wednesday, June 12, 2019 



According to the LA Times, UC prez Napolitano is now involving herself in UCLA's 
scandal: 

UCLA faces ‘rigorous review’ over handling of gynecologist abuse allegations, 
Napolitano says 

Dorany Pineda, Teresa Watanabe, Jaclyn Cosgrove, LA Times, 6-12-19 

University of California President Janet Napolitano vowed to get to the bottom of how 
UCLA handled allegations of sexual misconduct by a university gynecologist, saying 
“there were lessons learned” in the case. 

“What UCLA is doing is making sure... those kinds of issues don’t happen again,” she 
said in an interview Tuesday. “We just don’t want this happening again. We just don’t.” 

In announcing Monday that a former UCLA staff gynecologist has been charged with 
sexual battery and exploitation of two patients, the university apologized to the 
community and said it was reviewing how the case was handled. 

“We know we could have done better,” a university spokeswoman said. 

Exactly how UCLA responded to allegations of misconduct by Dr. James Mason Heaps is 
now the subject of an internal investigation. But it’s clear university officials knew of 
complaints for more than a year. Heaps has denied the allegations. 

Rhonda Curry, a UCLA Health spokeswoman, said the university launched an internal 
investigation after receiving a patient complaint in December 2017 of inappropriate and 
medically unnecessary touching and comments. 

During the investigation, the university discovered complaints about Heaps from two 
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other patients, one in 2014 and another in 2015. One of them, Curry said, was a student 
at the time she saw Heaps. Neither of those complaints was included in the current 
criminal case. 

UCLA notified Heaps in April 2018 that he would not be reappointed, Curry said. In June, 
he was placed on leave and announced his retirement later that month. 

UCLA notified the medical board about Heaps on June 14, 2018 — about a month after 
The Times first published its investigation about former USC gynecologist Dr. George 
Tyndall. The university submitted a second report to the board in March 2019. 

Curry said the university has settled claims made by one of Heaps' former patients but 
did not provide the settlement amount. 

Napolitano said that UCLA is creating an independent committee that includes members 
like former California Supreme Court Justice Carlos Moreno “to really look at what 
happened here and what caused the delay in public disclosure, what should the rules be 
and, just as the campus is looking at those questions, we’re looking at them as a system. 

Napolitano said she has “no information” about whether there were missteps in how 
UCLA handled the case. 

“I think the campus is eager to make whatever changes it needs to make sure that this 
doesn't happen again... the campus is undergoing a rigorous review,” she said. 

According to Los Angeles County prosecutors, a patient who saw Heaps while the 
university was investigating him — her appointment was on Feb. 28, 2018 — later 
reported him for inappropriate behavior. 

"These are baseless allegations," Heaps’ attorney Tracy Green said. "He's a respected, 
talented and thorough gynecological oncologist who always sought to treat his patients 
with dignity and respect." 

Heaps’ attorney said one of the patients he is accused of victimizing saw him in 2017 and 
reported having severe pelvic pain. During the appointment, Green said, Heaps asked 
about the patient's genital piercing and examined her lower back; the woman accused 
Heaps of touching her buttocks. 

Green said Heaps was looking at her body to identify the reason for her pelvic pain. That 
patient also accused Heaps of touching her breasts inappropriately. Green said that 
Heaps only touched the patient’s breasts to identify cysts or other specific problems, and 
insisted that his practice was in response to presented symptoms. 

"Everything was done for a medical reason," Green said. 

The patient who saw Heaps in February 2018 submitted a complaint about nine months 
later that alleged an inappropriate and uncomfortable appointment, Green said. That 
patient, who identified herself as a 48-year-old mother of three, accused Heaps of 
improperly putting his fingers in her vagina, Green said. 

Green said her client was blindsided by the allegations and by how UCLA handled it. 
Heaps' medical license is current, according to the state medical board’s website. His 
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address on the board’s website is listed as an office in a UCLA medical plaza near 
campus. 

Under Napolitano, the 10-campus UC system has made sweeping changes to improve its 
handling of sexual misconduct complaints. In 2016, UC officials unveiled a system-wide 
plan calling for mandatory training for all students, staff and faculty, improved support for 
victims and more thorough investigations. The policy requires, for instance, that 
campuses hire confidential advocates to support victims and complete investigations 
within 60 days in most cases and inform both the accuser and accused of the outcome. 
The proposals were in part a response to heightened pressure from the U.S. Department 
of Education, which called out universities for faulty reporting of sexual misconduct and 
harassment allegations. 

Napolitano announced in 2016 that all substantiated allegations of sexual misconduct 
would be public record to increase transparency. 

The UC system also launched a new process in 2017 to investigate sexual misconduct 
complaints against senior leaders, following outcry over the handling of complaints 
against prominent faculty and administrators at UC Berkeley and UCLA. 



Source: https://www.latimes.com/local/lanow/la-me-ucla-gynecologist-review-abuse- 
20190611-story.html 


Obviously, this affair is raining on the centennial parade. 
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Thursday-Friday Traffic/Parking Problems 

Wednesday, June 12, 2019 



Thursday through Sunday is a " Residence Hall Move-Out" period, which will displace 
campus parking. Things will be particularly bad on Friday, when various commencements 
will be held on campus and parents will be driving around in confusion trying to figure out 
where to go. 

Yours truly recommends staying away from Sunset Blvd. and avoiding streets where 
there are dorms and fraternity and sorority houses. That pretty much confines you to 
entering from the south on Westwood Blvd. if you drive to campus. If you take Uber or 
Lyft, don't let your driver's GPS take him/her to Sunset and the likely-to-be-congested 
side streets, as above. Or take the bus. And don't blame me. 
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Listen to the Regents' Health Services 
Committee of June 11,2019 

Thursday, June 13, 2019 



As is our practice, we preserve the audio recording of the Regents meetings - this time 
the Health Services Committee meeting of June 11 - since the Regents preserve their 
recordings for only one year. 

We have already noted the important comments of Professor-Emeritus Richard Weiss 
concerning a plan to privatize UC retiree health insurance and provided a video of that 
segment of the meeting.* The audio of his remarks appears at minute 13 of the link 
below. 

Other topics in public comment were chronic fatigue syndrome and a complaint about 
use of certain UC publications. 

Approvals included some salary and position proposals, and a change in a management 
incentive plan regarding a financial trigger (essentially a request to remove depreciation 
from the calculation of the profitability of med centers). An Irvine capital project was 
approved. 

Finally, there was discussion of performance measurement in med centers and treatment 
of homeless persons at Davis. 

You can hear the audio at: 


or direct to: 

https://archive.org/details/RegentsHealth61119 

* http://uclafacultyassociation.blogspot.com/2019/06/ucla-emeriti-assn-statement-to- 
regents.html 
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UCLA's Heads-Will-(Likely)-Roll Scandal - How 
the Story Spreads 

Thursday, June 13, 2019 



UC Daily News Notes - an email service - illustrates how the story spreads. Apart from 
the LA Times story we posted yesterday,* the Notes email of today lists the following 
items from news media sources: 

Woman's lawsuit alleges sex assault by UCLA gynecologist (Associated Press) Stefanie 
Dazio https://abcnews.go.com/Health/ wireStory/woman-sues-alleged- sex-assault-ucla- 
gynecologist- 63667235 Additional AP placements: (Washington Post) 
https://www.washingtonpost. com/national/health-science/ woman-alleges-2008-sexual- 
assault-by-ucla-gynecologist/ 2019/06/1 1/762b9f52-8cae-11e9- b6f4- 
033356502dce_story.html (KTLA) https://ktla.com/2019/06/12/ former-patients-lawsuit- 
alleges-sex-assault-by-ucla- gynecologist-facing-criminal- charges/ (KQED) 



https://www.kqed.org/news/ 11754307/woman-alleges-ucla- gynecologist-sexually- 
assaulted-her-sues-physician- university-regents (KTVN) https://www.ktvn.com/story/ 
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40623388/woman-alleges-2008- sexual-assault-by-ucla- gynecologist Former U.C.L.A. 
Gynecologist Charged With Sexual Battery (New York Times) Sandra E. Garcia 
https://www.nytimes.com/2019/ 06/12/us/ucla-james-heaps- sexual-misconduct.html 
Patient allegedly violated by UCLA gynecologist sues doctor, university and 20 others 
(New York Daily News) Theresa Braine https://www.nydailynews.com/ news/national/ny- 
gynecologist- sex-abuse-lawsuit-ucla- 20190613- 6w6nfbx6gfgv3hpzcruowlde2u- 
story.html When Doctors Commit Sexual Assault (Inside Higher Ed) Jeremy Bauer-Wolf 
https://www.insidehighered. com/news/2019/06/12/ucla- doctor-accused-sexual- 
violence-only-latest-series- incidents-col leg e-campuses 


* http://uclafacultyassociation.blogspot.com/2019/Q6/uclas-heads-will-likely-roll-scandal- 
uc.html 
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Graduation day is tomorrow... 

Thursday, June 13, 2019 



...but signs of it could already be seen today. 
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More on the Runaway Retiree Health Care Train 

Friday, June 14, 2019 



We have been blogging from time to time about the runaway train heading for retiree 
health care privatization. Rumors - that's all we have - suggest that the RFP process is 
well underway and that within a week or so information from that process will be heading 
for Napolitano who may make a decision as early as the end of June. Whether that 
information will even be conveyed to the Regents in July is unknown. The UCLA Emeriti 
Association did inform the Regents' Health Services Committee on June 11 about the 
impending change, and requested they look into it: 

See https://uclafacultyassociation.blogspot.com/2019/06/ucla-emeriti-assn-statement-to- 
regents.html 


We are hearing that the new committee set up to study all health insurance offerings - not 
just retiree health care - is being somewhat informed about the process. But realistically, 
how much time has the new committee had to consider what is involved? (The old 
committee that was set up specifically for retiree health was abruptly terminated in April.) 

Another unknown is how UC will meet its obligation to bargain over the change in retiree 
health with affected unions before open enrollment in November and January 1 
implementation. Insurance is a mandatory subject of bargaining under state law. If unions 
choose to raise the issue - we don't know if they will, but they are aware of what is 
happening - UC could only impose the change after reaching a legitimate impasse in 
bargaining. It could in principle impose the change only on employees not represented by 
a union, but that would change the pool of employees and the RFP. 

It is important to point out that the university admits it doesn't know where the supposed 
$40 million in saving. Specifically, it has no information on the key issue of denial of 
services. From the UCOP document we previously reproduced: 

One difference is that in traditional Medicare, the Medicare program makes decisions 
about whether a service is ‘medically necessary, ’ which is not universally defined. Under 
an MA PPO plan, the insurer offering the plan makes those decisions. High-quality 
evidence does not currently exist concerning how, if at all, medical necessity decisions 
differ between traditional Medicare and MA PPOs. [Underline added.] 
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Source: http://uclafacultyassociation.blogspot.com/2019/06/the-merry-mailman-brings-us- 
exchange-of.html 


A UCOP official back in late April admitted to a joint CUCEA-CUCRA meeting that how 
the carriers could offer a $40 million saving if UC privatized its retiree health insurance is 
unknown, because what the carriers do is "proprietary." The assumption that they would 
get the saving by collecting more from Medicare is just that, an assumption, because the 
carriers don't disclose what they do. You can hear his response to questions at the link 
below: 
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It's About to Fly Away 

Friday, June 14, 2019 



We're about to be thrown under the bus, except there soon will be no bus: 

FlyAway Bus Service Between LAX and Westwood Will End June 30 
6 - 13-19 Mynewsla 

FlyAway nonstop bus service between Los Angeles International Airport and Westwood 
will cease at the end of this month due to a decline in ridership, it was announced Friday. 
The final trip from LAX to Westwood will take place on June 30 at 8 p.m., according to 
Los Angeles World Airports. “The decision to end the Westwood FlyAway route was made 
after a thorough review of the route’s ridership since inception, and focus group panels of 
Westwood residents and UCLA students to determine if there were opportunities to 
improve ridership,” according to a statement issued by LAW A officials, who said the 
Westwood line currently averages just three passengers per trip. Source: 
https://mynewsla.com/education/2019/06/14/flyaway-bus-service-between-lax-and- 
westwood-will-end-june-30-2/ 

Maybe with a more impressive bus, there would be more passengers: 
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New Art at the Faculty Center 

Saturday, June 15, 2019 



You may have noticed that there are new artworks on the walls of the Faculty Center. 
Above is a 1948 architectural sketch for the Bay Theater in Pacific Palisades by architect 
S. Charles Lee. The actual theater wasn't quite so grand, as you can see below. It was 
eventually converted into a hardware store. 



As a hardware store below: 
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And finally, at a different location in the Palisades, a hint of the old design can be found: 
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UCLA's Heads-Will-(Likely)-Roll Scandal 
Continues 


Saturday, June 15, 2019 



From the Sacramento Bee: 

A fifth woman has accused a retired University of California, Los Angeles gynecologist of 
sexually abusing her. The lawsuit, filed Friday, accuses Dr. James Heaps of sexual 
battery, negligence and civil rights violations. 

"We're reviewing the lawsuit and we find the allegations against Dr. Heaps to be very 
disturbing," UCLA Health spokeswoman Rhonda Curry said. 

The university had said it was aware of four women, including a one-time UCLA student, 
who alleged that Heaps sexually abused them. Heaps, 62, has been criminally charged 
with two counts of sexual battery by fraud involving two of those women. He pleaded not 
guilty on Monday. 

The lawsuit involves a fifth woman who was an 18-year-old student in 2017 when she 
became one of Heaps' patients. The doctor had an office on the UCLA campus and 
worked as an employee for UCLA Health... 

Full story at https://www.sacbee.com/latest-news/article231589563.html 

Just a reminder: The evolving scandal involves what UCLA did or didn't do when 
allegations initially surfaced. Exactly what happened - or didn't - during the actual medical 
treatment is a separate matter now under investigation. The medical component, 
particularly since it involves litigation, is likely to take a long time. But the internal 
investigation regarding response could be moved along, particularly since the powers- 
that-be presumably want to get on with the UCLA centennial celebration. From the LA 
Times today: 

In June 2017, a married mother of four experiencing severe pelvic pain went to see a 
UCLA gynecologist. Dr. James Mason Heaps, she alleged, improperly touched her 
genitals, fondled her breast and buttock and made sexual remarks during the exam. She 
reported the conduct to UCLA in December of that year. Once notified, UCLA officials 
could have immediately removed Heaps from campus or restricted his practice to protect 
the public while investigating the allegations, as allowed under University of California 
guidelines. They could have warned the campus community — which federal law 
requires if university officials decide someone accused of sexual assault is a safety 
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threat. They could have encouraged other potential victims to step forward. UCLA officials 
did none of these things before announcing Heaps’ retirement last June without telling 
the public they found he had violated UC policies on sexual misconduct. He strongly 
denies all allegations of wrongdoing. UCLA’s actions have come under scrutiny since 
officials announced criminal charges against Heaps on Monday... 


£os Angeles ©times 



Trump team 
weighs options 
for taking steps 
against Iran 


UCLA 
SLOW TO 
ACTON 
ACCUSED 

[KicroR 


I ier career fighting I.. A. crime 
is now a genuine page-turner 


Pendulum swings 
in racrine debate 


This week, at least 22 other women have stepped forward alleging that Heaps sexually 
assaulted them while practicing at UCLA. The university also discovered two other 
complaints about Heaps while it was investigating the 2017 allegation.In addition, about 
75 people have contacted UCLA about Heaps since the university announced that Los 
Angeles prosecutors have charged the doctor with sexual battery in the two university 
cases. About half complained about inappropriate conduct by Heaps or possibly other 
physicians, UCLA’s communication and other issues; a quarter supported the doctor; and 
the rest had other questions, said Rhonda Curry, spokeswoman for UCLA Health... 

Full story at https://www.latimes.com/local/california/la-me-edu-ucla-heaps-sexual- 
misconduct-20190615-story.html 
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Timetable of the Runaway Train on Retiree 
Health 

Sunday, June 16, 2019 



The newly-formed Health Benefits Advisory Cmmittee that was set up the study all health 
plans (not just retiree health) received a UCOP-hired consultant's report last week on the 
plan to privatize retiree health. It will get a another such presentation tomorrow. You can 
express your thoughts to the Committee at hbac@ucop.edu (but it soon will be out of the 
effective decision-making loop). RFP responses from the private carriers have apparently 
been received. 

After having thus "consulted," those shepherding this effort will very shortly send it to an 
internal, high-level UCOP committee - and then presumably off to the UC prez. So we 
seem to have a runaway train on a fast track. It's not clear if the train will make a courtesy 
stop at the Regents in July. 


railroad verb 


/'reilroud/ 4» 

| + Verb Forms 

1 railroad somebody (into something/into doing something) to force someone to do something 
before they have had enough time to decide whether or not they want to do it 

• I will not be railroaded into signing something I don't agree with. 

2 railroad something (through/through something) to make a group of people accept a decision, 
law, etc. quickly by putting pressure on them 

• The bill was railroaded through the House. 


Previous posts on this subject are at: 

https://uclafacultyassociation.blogspot.com/2019/06/more-on-runaway-retiree-health- 

care.html 

https://uclafacultyassociation.blogspot.com/2019/06/ucla-emeriti-assn-statement-to- 

regents.html 

http://uclafacultyassociation.blogspot.com/2019/06/the-merry-mailman-brings-us- 

exchange-of.html 

http://uclafacultyassociation.blogspot.com/2019/06/what-isnt-the re-on-health- 
services. html 

Bottom line: If you are affected by the runaway train, our best advice at this point is not to 
get sick after December 31. 
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Quiet Time 


Monday, June 17, 2019 


When UC/UCLA are not making news, we have been posting photos of the new 
Anderson building still under construction. So here are three: 
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UCLA History: 1948 

Tuesday, June 18, 2019 



The UCLA campus in 1948. 
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Footnote on the Runaway Retiree Healthcare 
Train 

Wednesday, June 19, 2019 



If you've been following our postings on the runaway health care train,* here's a little item 
of interest. The train is being driven by the threat that premiums will go up a lot if the 
system isn't privatized. But here's a little note in the news: 

Health insurance premiums for CalPERS members are going up next year, but rates will 
be lower than insurers initially requested... CalPERS’ most popular PPO, called PERS 
Choice, will go up 2.9 percent... 

The proposed runaway train plan is said to be some type of cross between a PPO and an 
HMO. 

Premiums for CalPERS’ PPO-style Medicare Advantage plans are decreasing an 
average 2.5 percent, while the fund’s HMO-style Medicare Advantage plans are 
increasing by an average of about 6 percent... [which suggests that a hybrid of the two 
would go up by something like PERS Choice.] 

Full story at https://www.sacbee.com/news/politics-government/the-state- 
worker/article231702953.html 


Anyone asking about Bait and Switch by the carriers? Anyone asking how the bids UC is 
getting compare with CalPERS' rates? When you're on a short deadline/runaway train, 
there is little time for asking such questions. 


*lf you haven't been following the story, go to: 

http://uclafacultyassociation.blogspot.com/2019/06/timetable-of-runaway-train-on- 

retiree.html 
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More on the Heads-Will-(Likely)-Roll Scandal 

Wednesday, June 19, 2019 



From the LA Times: A cancer patient sued UCLA and Dr. James Heaps on Tuesday, 
accusing the former campus gynecologist of repeatedly sexual assaulting her during her 
two years of treatment. 

The 44-year-old woman was battling mesothelioma when, in October 2015, she went to 
Heaps for surgery, she said. 

During four visits that stretch to June 2017, the woman alleges Heaps abused his 
position of trust to improperly touch her clitoris repeatedly, fondle her breasts and 
squeeze her nipples — all under the guise of medical examination. 

The latest accusations come as UCLA is facing criticism for its handling of Heaps — and 
why officials didn’t immediately alert the public or his patients about the allegations of 
misconduct when the university first learned of them. 

Heaps has denied any wrongdoing. 

A UCLA Health spokesperson told The Times on Tuesday that “the allegations against 
Dr. Heaps contained in the lawsuit are very disturbing. ” 

Last week, Heaps pleaded not guilty to criminal charges of sexual battery during his 
treatment of two patients at a university facility. His attorney, Tracy Green, said Heaps 
was a “respected, talented and thorough gynecological oncologist” whose treatment was 
always medically necessary and done with respect for patients. 

“Everything was done for a medical reason, ” Green said. She called the general 
allegations baseless and said Heaps would fight them... 

Full story at https://www.latimes.com/local/lanow/la-me-ucla-gynecologist-sued-molester- 
sexually-battery-heaps-20190618-story.html 

Again, we remind blog readers that the scandal involves the timing of the disclosure of 
allegations and actions of university officials. The actual facts of the various cases will be 
adjudicated in what is likely to be a time-consuming process. 
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Admissions Lawsuit 

Thursday, June 20, 2019 



14 more rejected students sue universities (including UCLA/Regents), mastermind of 
admissions scheme 

Joey Garrison, USA Today 

Jun. 20--Fourteen more current and former students who were denied admissions into 
elite universities tied to the nation's college admissions scandal are now suing the 
colleges and the mastermind of the scheme, seeking to get back their application fees. 

The class-action complaint, filed in the U.S. District Court for the Northern District of 
California on Friday, builds on a similar class-action lawsuit brought by two students 
shortly after the Justice Department in March indicted 50 individuals, including parents 
and college coaches, in the sweeping "Varsity Blues" scandal. 

The new suit is filed on behalf of all students who were rejected after paying an 
application fee between 2012 and 2018 to one of eight universities tied to the cheating 
and bribery scandal. 

Twelve parents of denied students have also signed on in the latest suit, making the total 
number of plaintiffs 26. 

The suit argues that universities named in the college admissions scandal -- although not 
charged by the government — were negligent in failing to maintain "adequate protocols 
and security measures" to ensure the sanctity of the admission process and to ensure 
their employees were not engaged in any bribery schemes. 

As damages, the suit points to application fees paid by the students "without any 
understanding or warning that unqualified students were slipping in through the back door 
of the admissions process." 

"Each of the universities took the students' admission application fees while failing to 

take adequate steps to ensure that their admissions process was fair and free of fraud, 
bribery, cheating and dishonesty," the suit reads. 

Most of the plaintiffs reside in California, with others making their home in Texas, Florida, 
Washington, South Carolina New Jersey and Nevada. Each moved on to other academic 
pursuits at different colleges and universities after getting denied admissions by at least 
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one of the schools in question. 


Defendants named in the class-action suit are Rick Singer, the scheme's ringleader who 
has admitted to taking more than $25 million in payments from wealthy parents to 
facilitate their children's entry into the universities, and eight universities: the University of 
Southern California, Stanford University, the University of San Diego, the University of 
Texas at Austin, Wake Forest University, Yale University, Georgetown University and the 
Regents of the University of California, which oversees UCLA. 

USC, which had more students implicated in Singer's scheme than any other school, did 
not immediately respond to a request for comment. 

The plaintiffs have asked a federal judge to enjoin the universities from continuing the 
"unfair business practices" alleged in the complaint and to pay damages and restitution to 
the plaintiffs. 

"It's a straightforward claim and a simple remedy," David Cialkowski, partner of the 
Minneapolis-based law firm Zimmerman Reed, said in a statement. "The students want 
their money back. They request that anyone who paid an application fee to any of the 
eight named universities but was denied admission gets their application fee returned." 

The lawsuit also seeks for defendants to pay an unspecified amount of punitive damages 
as well as attorneys' fees. 

Cialkowski is part of the same legal team that filed a similar class-action lawsuit in March 
on behalf of students Tyler Bendis of Orange County, California and Nicholas Johnson of 
New Jersey and their parents. 

John Medler Jr., another of the plaintiffs' attorney, told USA TODAY the plan is to 
consolidate the two suits. 

The plaintiff listed first in the new complaint is Alyssa Tamboura, a student at the 
University of California, Santa Cruz, who applied to Stanford in 2018 but was denied. She 
paid an application fee between $55 and $110, according to the lawsuit. 

"In connection with her application and payment of her application fee, Plaintiff Tamboura 
reasonably believed she would receive fair consideration and a fair merit-based 
application process, based on the same criteria applied to all other applicants," the suit 
says. 

The other 13 students suing the eight universities are: 

* Marine Hall-Poirie, a graduate of the University of Oregon, who was rejected by 
Georgetown. 

* Yasamin Ghodsbin, a graduate of Loyola Marymount University who was rejected by 
USC 

* Mika Tjoa, a student at the University of California, Berkeley, who was rejected by USC, 
UCLA and Stanford. 

* Timmy Mai, a student at San Jose State University, who was rejected by Stanford and 
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* Esteban Frausto, a student at the University of California Irvine, who was rejected by 
USC and the University of San Diego. 

* Karl Armbrust, a student at the University of Oregon, who was rejected by the University 
of Texas at Austin. 

* Leilani Durden, a student at the University of California, Santa Barbara, who was 
rejected by USC and UCLA. 

* Jillian Garcia, starting college at the University of North Texas, who was rejected by the 
University of Texas at Austin. 

* Laila Keyhan, a student at UCLA, who was rejected by Stanford and Georgetown. 

* Caleb Crane, a student at the University of Washington Tacoma, who was rejected by 
USC and the University of San Diego. 

* Cole Smith, a student at Steven's Technology Institute, who was rejected by Stanford 
and Wake Forest. 

* Kathleen Tatusko, a student at Clemson University, who was rejected by Wake Forest. 

* Angelique Vollmer, a student at the University of Nevada Reno, who was rejected by 
Stanford and USC. 

Singer has pleaded guilty to four felonies for taking bribes from parents to either 
designate their children as competitive athletic recruits to get them into a university or 
having someone cheat on their children's ACT or SAT exams. 

The sweeping case has played out in federal court in Boston. Twenty-two of the 50 
defendants have either pleaded guilty or agreed to later in court. The first defendant to be 
sentenced for crimes, former Stanford sailing coach John Vandemoer, was spared prison 
by a federal judge last week and will instead serve two years of supervision. 

As a legal basis for relief, the class-action lawsuit alleges that Singer committed 
racketeering activity — among the charges to which he's pleaded guilty. 

Plaintiffs argue the universities violated multiple laws including consumer protection laws 
of all 50 states and the California Consumers Legal Remedies Act, which makes it 
illegally to falsely advertise the characteristics of goods or services. In this case, they 
contend the universities have falsely advertised that their admissions processes are fair 
and unbiased. 

Universities tied to the admissions case have taken action to terminate coaches or others 
they employed who were charged in the case. None of the universities are parties in the 
Justice Department's case. Instead, prosecutors have argued that the universities were 
victims of the fraudulent activity carried out by Singer, parents, coaches and other co¬ 
conspirators. 

Source: https://www.usatoday.com/story/news/nation/2019/06/18/14-more-rejected- 
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scheme/1489550001 / 

So the lawsuit is based on the premise of a promise of fair admissions: 
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Adult Supervision from UC Prez 

Thursday, June 20, 2019 



ADULTMril 

SUPERVISION 

REQUIRED 


After college admissions scandal, UC rolls out reforms 

Teresa Watanabe and Matthew Ormseth, 6-20-19, LA Times 

The University of California on Thursday released a sweeping list of recommendations 
aimed at better policing of fraud and conflicts of interest in admitting students — a 
process triggered by the national college admissions scandal. 

The recommendations, which UC President Janet Napolitano now plans to implement, 
include stronger verification of claims on students’ applications, reviews of potential links 
between donors and applicants, and stricter scrutiny of those admitted for special talents, 
such as athletes and artists. 

Napolitano said she ordered an internal audit to come up with the recommendations as a 
“proactive step” to protect the integrity of UC, the nation’s leading public research 
university. 

“We have a responsibility to make sure we're adhering to the highest standards where 
admissions are concerned,” she said in an interview with The Times. “It seemed, to me, 
timely and important to direct that we do our own evaluation of our admissions 
procedures to make sure that we are not only turning very square corners with students 
and their families, but also that we are bolstering our defenses against anyone who would 
try to game the admissions system. ” 

The national admissions scandal, which erupted in March, has roiled elite institutions 
across the nation, prompting pledges of reform amid widespread public anger and 
disgust. 

Newport Beach college consultant William “Rick” Singer has admitted to masterminding a 
brazen scheme in which he charged affluent parents huge sums to rig their children’s 
entrance exams or to outright buy their entrance into top-tier colleges by paying coaches 
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to designate students as recruited athletes. He has pleaded guilty to several felonies. 


So far, two UC campuses — UCLA and UC Berkeley — have been ensnared in the 
fallout. 

At UCLA, according to an indictment charging the men’s soccer coach, Jorge Salcedo, 
with racketeering, Singer paid Salcedo $200,000 to pass off two children of his clients as 
recruited soccer players. Nine days after the indictment was unsealed, he resigned from 
the coaching post he had held for 15 years. He has pleaded not guilty. 

At UC Berkeley, at least one student was admitted with fraudulent test scores, 
prosecutors allege. David Sidoo, a Canadian businessman and former professional 
football player, is accused of paying Singer to fix entrance exams for his two sons. The 
younger of the two, Jordan Sidoo, attended UC Berkeley. David Sidoo, indicted on 
charges of fraud conspiracy and money laundering conspiracy, has pleaded not guilty. 

The systemwide internal audit that Napolitano ordered looked at what controls campuses 
already had in place to guard against fraud, but not how well they have used them. That 
question will be examined in a second audit to be completed by the end of this year. 

Overall, Napolitano said, UC’s admission system works well in selecting the most 
qualified applicants. UC policy prohibits consideration of donations or family alumni — 
known as legacy applicants — in admissions decisions. 

To qualify for admission, most California freshman applicants must speak English, 
complete a series of prescribed college-prep classes, have a minimum 3.0 GPA and 
submit SAT or ACT test scores. Several other factors also are used for evaluation, 
including special talents and awards, location and life experience. 

Last year, the system’s nine undergraduate campuses attracted about 223,500 
applicants and admitted about 136,000 of them. UCLA, the most popular campus, 
admitted just 15.6% of 137,513 prospective freshmen and transfer applicants for fall 
2018. 

UC typically cancels about 100 applications each year because students don’t respond to 
requests to verify claimed achievements. Campuses also usually revoke fewer than half a 
dozen admission offers because of admitted falsification, UC officials say. 

“We overall have good standards for admissions,’’ Napolitano said. “But one case is too 
many, and we really want to hold ourselves to a zero tolerance standard. ” 

She said the area that needs the most scrutiny is special admissions, where athletes, 
artists and others receive extra consideration for their talents. 

The audit recommended stricter controls, many for the admission of recruited athletes 
who do not receive scholarships. The risk of fraud involving scholarship athletes, the 
review said, is significantly lower because NCAA rules “make it difficult for coaches to 
place those who are unqualified on a team roster. ’’ 

The audit proposes that the person who recommends the admission should verify the 
talent, and then a supervisor must approve it and send it on for a third-level review. 
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Other recommendations include a requirement that all recruited non-scholarship athletes 
be required to participate in the sport for at least a year — currently only UCLA and UC 
Berkeley require this — and be monitored for compliance. 

Campuses also would be required to document all contacts between athletics and those 
at higher risk of inappropriate influence, such as donors or admissions consultants, and 
review any donation to see if it was made in connection with any non-scholarship 
recruited athlete. In addition, the audit recommends regular review of the athletic 
department’s slots to make sure they don’t exceed the number of student athletes 
needed to fill rosters. 

Napolitano said such safeguards, had they been in place before Singer launched his 
scams, “certainly would have improved the likelihood we would have uncovered” the 
UCLA scandal. 

At UCLA, according to the indictment, Salcedo forwarded test scores and transcripts from 
Lauren Isackson, the daughter of a Hillsborough developer, to an unnamed “UCLA 
women’s soccer coach. ” Isackson had never played soccer competitively, but her parents 
gave Singer 2,150 shares of Facebook stock — worth more than $250,000. 

A UCLA committee approved Isackson to be admitted as a soccer recruit in 2016 on the 
condition that she play for at least one year, according to the indictment. Once she was 
admitted, Singer allegedly paid Salcedo $100,000, the indictment says. 

No UCLA employees other than Salcedo have been charged. Bruce and Davina 
Isackson, the parents of Lauren Isackson, have pleaded guilty to charges of fraud 
conspiracy and tax evasion, and are cooperating with the Massachusetts U.S. attorney’s 
investigation. 

The audit also recommended stronger controls in the general admissions process. 
Currently, each campus verifies an applicant’s academic record by requiring transcripts 
and standardized test scores from schools. But campus officials do not independently 
check claims of non-academic achievements, such as awards or content in personal 
essays; a systemwide review randomly verifies that information on about 1,000 
applications annually. The audit recommends checking more of them. 

Other recommendations include stronger checks and balances to prevent conflicts of 
interest by evaluators who know an applicant or have a vested interest in boosting 
admissions from particular high schools — say, a teacher or counselor helping UC read 
applications. 

A single evaluator should not be allowed to both read an application and approve an 
admission, as sometimes occurs at some campuses, according to the audit. And the 
reason for approving an admission should be better documented. 

UC also plans to ban communication between development and admissions offices 
regarding specific applicants, require periodic reviews of donations, and tighten access to 
IT systems to guard against an unauthorized person changing admissions decisions. 

Napolitano said she planned to immediately implement all the audit’s recommendations 
and follow up as campuses develop individual action plans this summer to launch in the 
coming academic year. 
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‘We share the outrage and concerns over fraudulent activity to try to gain admission at 
public and private universities across the nation," she said. ‘We will stay proactive, 
transparent and accountable on this very important issue. ” 

Source: https://www.latimes.com/local/education/la-me-edu-uc-admissions-college- 
scandal-internal-audit-reform-fraud-20190620-story.html 
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Yet More on the Retiree Healthcare Runaway 
Train 

Thursday, June 20, 2019 



EMERITI ASSOCIATION 101 UNIVERSITY HALL BERKELEY, CA 94720-1550 
June 20,2019 
Dear EVP Nava, 

I am the president of the UC Berkeley Emeriti Association (UCBEA). As a way of saving 
money, UCOP is contemplating the replacement of Health Net and possibly the two 
Medicare PPO’s with a Medicare Advantage PPO. The savings are predicated upon two 
assumptions: Advantage programs can more efficiently “manage” patients; the cost of 
Medicare supplement policies continue to increase. 

The former supposition may hold some merit, although there is a dearth of published data 
to support it. The latter is called into question by recent information from CalPERS stating 
that the premiums for the existing Medicare PPOs will not increase dramatically, as we 
had been led to believe. According to CalPERS, the change in Medicare PPO premiums 
will actually decline by 2.52% between 2019 and 2020. This new information is at 
variance with the repeatedly voiced claim that UC can save large amounts of money by 
switching to Medicare Advantage plans that every industry-knowledgeable source known 
to us predicts will entail a significant diminution of service benefits to retirees. 

I trust the Executive Steering Committee will take into account this new information, 
which would seem to reject the major argument for replacing the current PPO plans with 
Medicare Advantage. 

Sincerely, John Swartzberg, President UCBEA 
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UNIVERSITY OF CALIFORNIA, BERKELEY 



EMERITI ASSOCIATION 
101 UNIVERSITY HALL 
BERKELEY, CA 94720-1550 

June 20,2019 


Dear EVP Nava, 

I am the president of the UC Berkeley Emeriti Association (UCBEA). As a way of saving money, UCOP 
is contemplating the replacement of Health Net and possibly the two Medicare PPO's with a Medicare 
Advantage PPO. The savings are predicated upon two assumptions: Advantage programs can more 
efficiently “manage” patients; the cost of Medicare supplement policies continue to increase. 

The former supposition may hold some merit, although there is a dearth of published data to support it. 
The latter is called into question by recent information from CalPERS stating that the premiums for the 
existing Medicare PPOs will not increase dramatically, as we had been led to believe. According to 
CalPERS, the change in Medicare PPO premiums will actually decline by 2.52% between 2019 and 2020. 
This new information is at variance with the repeatedly voiced claim that UC can save large amounts of 
money by switching to Medicare Advantage plans that every industry-knowledgeable source known to us 
predicts will entail a significant diminution of service benefits to retirees. 

I trust the Executive Steering Committee will take into account this new information, which would seem 
to reject the major argument for replacing the current PPO plans with Medicare Advantage. 


Sincerely, 



John Swartzberg, President UCBEA 


Click on image to enlarge 
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Adult Supervision from UC Prez - Part 2 

Friday, June 21, 2019 



ADULT 

SUPERVISION 

REQUIRED 


UC prez Napolitano gave an interview to a reporter from California Today (NY Times 
supplement) concerning her intervention in UC campus admissions procedures. As noted 
yesterday, she stepped in with new procedures after UCLA and UC-Berkeley were 
involved in the recent admissions scandal.* See below: 

Jill Cowan ( NY Times ): First, can you tell me more about why the university decided to 
undertake these changes? 

Janet Napolitano: Just by way of background, the university gets around 220,000 
applications every year. And when the Varsity Blues indictment came down, one of the 
cases alleged involved the soccer coach at U.C.L.A. 

In looking at that, I asked our chief audit officer to survey and do a process review of 
where we were, what improvements could be made to our system to bolster our defenses 
against others who may try to game the system. 

What kind of responsibility do you think the University of California or an individual 
campus has to stop that kind of fraud? Do you think the U.C. has any culpability in the 
case? 

Well, I’m not sure I would describe it as culpability, but more that were there process 
improvements that we could make to minimize the risk of another instance arising that 
was similar to what happened at U.C.L.A. and beyond that particular instance. 

Do you think any of the specific changes would have prevented the case that allegedly 
involved the U.C.L.A. men’s soccer coach, Jorge Salcedo? 

I think the requirement in the case of special admissions, which would cover athletics, 
that there be two-step verification of the student’s eligibility and qualifications would have 
been very helpful. 
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These fixes are mostly process related. I’m wondering if you could speak a little bit about 
how the U.C. is addressing broader inequalities in education. 

I think one of the reasons that the case struck such a nerve is because it really led to the 
notion that the products of privilege get special rules and special benefits. 

We’re a public university and in a way, we’re a public trust. We want to make sure that we 
are accessible, that we’re affordable, that we’re excellent. 

We actually have a student body that is socioeconomically diverse. For example, 
California resident undergraduates from families that make less than $80,000 a year pay 
no tuition or fees at the university. What that means is that 52 percent of our undergrads 
graduate with no student loans. 

So on the one hand, we have policies that mitigate against the undue effect of privilege 
and on the other hand we have policies that foster accessibility and affordability. 

Is there anything you’d say to students who are applying to the U.C.? 

I would say to students that we hold ourselves to a very high standard, that we are taking 
proactive steps to strengthen and protect the integrity of the admissions process and that 
they will be evaluated on their merits. 

Source: https://static.nytimes.com/email-content/CA_14531 .html 

* https://uclafacultyassociation.blogspot.com/2019/06/adult-supervision-from-uc-prez.html 
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Listen to the Regents' Governance Committee 
Meeting of June 17, 201... 

Friday, June 21, 2019 



The Regents' Governance Committee had an off-cycle meeting this past Monday. There 
were no public comments at the session. The main item was approval of a budget for 
UCOP. Blog readers will recall that the state auditor several years ago criticized UC and 
the Regents for maintaining a hidden reserve. The legislature then insisted that there 
should be a separate budget from UCOP and that the Regents should more closely 
monitor reserves. 

UC prez Napolitano at the session argued for a return to the prior model, i.e., no separate 
allocation from the legislature and what amounts to a kind of tax system on the campuses 
to pay for central services. The newer Regents, however, wanted to learn more about the 
history and methodology and it was agreed that UCOP would come up with a more 
detailed history and explanation at the July Regents meeting. 

UCOP seems to make a distinction between official reserves - i.e., accounts labeled as 
such - and "balances" in various fund accounts. The distinction is strained at best and (I 
predict) won't fly if the state auditor comes back for another look. In effect, if you think of 
UCOP as a household with a checking account for day-to-day expenses and a savings 
account for emergencies, you might say there is some distinction between the balance in 
the checking account and the balance in the savings account. But in fact, a dollar is a 
dollar. If you need money because of some kind of emergency, it really doesn't matter 
whether you draw down your checking account or you draw down your savings account. 
The Regents could be treading on dangerous ground if they try to convince the state 
auditor or the legislature that there is some practical distinction between dollars in a 
checking account and dollars in a savings account. 

Moreover, as it happens, the state auditor has issued a report critical of CSU for having 
hidden reserves - although the magnitude involved is oodles higher than what came out 
of the UC audit. It would be particularly dangerous, with the legislature focused on the 
CSU matter, for the Regents to move in the direction that seemed to be proposed at this 
time.* Let's hope the new Regents continue to ask questions and there is no rubber 
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stamping of the proposal in July. 


You can hear the discussion at: 
or direct to: 

https://archive.org/details/RegentsGovernanceCommittee61719 


*0n the CSU affair, see: 

https://www.sfchronicle.com/news/article/CSU-stashed-away-1-5B-surplus-without- 

telling-14025568.php 
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Parking Tax? 

Friday, June 21, 2019 



Back in the day when parking was free, 

a percentage parking tax wouldn't have mattered Court: Calif, cities can collect 25% tax 
on public university parking fees 

Bob Egelko, June 20, 2019, San Francisco Chronicle 

San Francisco can collect millions of dollars in parking taxes from drivers who use 
University of California and state university lots in the city, the state Supreme Court ruled 
unanimously Thursday in a decision that applies to dozens of cities statewide. 

University officials said the ruling could push up the price of parking on campuses. 

Lower courts had ruled that UC San Francisco, UC Hastings College of the Law and San 
Francisco State University were exempt from the 25% tax because California law 
prohibits local regulation of state institutions. But the state’s high court said the tax is 
levied on drivers, not the universities, who face only the “minimal burden” of collecting the 
additional fees, a cost the city has agreed to pay. 

“The law does not forbid a (local) government from imposing a tax on private third parties 
who happen to do business with another government,” Justice Leondra Kruger said in the 
7-0 ruling. She said charter cities like San Francisco “may require state agencies to assist 
in the collection and remittance of local taxes.” 

That applies to local hotel and utility taxes as well as parking taxes, said Deputy City 
Attorney Peter Keith, San Francisco’s lawyer in the case. Charter cities, which have more 
powers of self-government than other cities, total 121 in California and about 20 in the 
Bay Area, including San Francisco, Oakland and Berkeley. 

“Everybody has to pay their fair share of taxes,” Keith said. He said users of UC and CSU 
parking lots “enjoy the city services just like people who park at any other garage in the 
city.” 

The universities’ exemptions were costing San Francisco more than $4 million a year as 
of 2014, and that amount has increased because of the expansion of UCSF’s Mission 
Bay Medical Center, Keith said. The League of California Cities said in a court filing that 
parking taxes account for nearly 2% of revenue collected by cities in the state, and that 
the San Francisco case could benefit cities that host any of the 10 UC campuses or 23 
CSU campuses. 

The effect on drivers will be up to the universities, Keith said. If UC charges $10 for a 
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parking place, he said, it could raise the rate to $12.50 to pass the 25% fee along to 
drivers, or it could absorb the cost by lowering its charge to $8 and leave the driver’s fee 
at $10. 

UC said it was disappointed by the ruling. 

“We are concerned that it may lead to increased costs for University of California 
students and employees, as well as patients at our medical centers, some of whom travel 
hundreds of miles for needed medical care,” the university said in a statement. 

CSU told the court that a parking tax at SF State would make it difficult for the school to 
keep parking affordable. 

San Francisco established its parking lot tax in 1970 and increased the rate to 25% in 
1980.The city tried to collect the tax from UC San Francisco in 1983, backed off when the 
university objected, and finally sued in 2014 to require the schools to add the tax to their 
parking fees. 

In 2017, the state’s First District Court of Appeal said the parking lots were exempt from 
local taxes because they were state “governmental activities” that supported the 
universities’ educational and clinical functions by providing access. The court cited a 
1939 state Supreme Court ruling that said local governments cannot regulate state 
agencies. 

In Thursday’s ruling, the court agreed that the Constitution prohibits one level of 
government from taxing another, but said the San Francisco tax was “not imposed on the 
state universities or their property,” only on drivers. 

Kruger noted that a state appellate court in 1976 had upheld Berkeley’s tax on ticket 
sales at Oakland Raiders games at the UC Berkeley stadium. 

“San Francisco has a legitimate interest in the millions of dollars in contested tax money, 
and a tax is effective only if it can be collected,” Kruger said. 

The case is San Francisco vs. UC Regents, S242835. 

Source: https://www.sfchronicle.eom/bayarea/article/Court-Calif-dties-can-collect-25-tax- 
on-14026134.php 


Note: A perusal of the web suggests that the City of Los Angeles - in which UCLA resides 
- has a parking occupancy tax rate of 10%. 
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Yet More on the Heads-Will-(Likely)-Roll Scandal 

Friday, June 21, 2019 



Request a free and 
100% Confidential Consultation: 


If you were a patient of Dr. Dames Heaps, you may have been 
subject to inappropriate or medically unnecessary conduct 
and entitled to compensation. 


OR 

ace a completely anonymous call 
dedicated Female staff member 


Read the lawsuits HERE and protect yourself and others. 


Were You A Patient 
of UCLA OB/GYN 
Dr. Dames Heaps? 


Online Ad 



This matter is becoming something of an industry. But undoubtedly, the lawsuit - and 
maybe others - will expand. 
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The Sunset of Easy Summer Traffic to UCLA 

Saturday, June 22, 2019 



If you think Gloria Swanson had it rough, wait 'til you get to experience traffic on Sunset 
Boulevard when commuting to UCLA this summer. Normally, summer traffic is light. But 
Sunset will be a mess this time. And as folks divert to Wilshire Blvd. and other routes, the 
traffic will be messy there, too: 

Project Description: 


LADWP will be adding new circuits to existing underground electric infrastructure that 
services the Bel Air, Beverly Crest, Westwood, and Holm by Hills communities. A total of 4 
new underground circuits will be installed to house approximately 27,000 feet of new 
cable. These additional circuits will relieve demand off overloaded circuits. 

The project will take place in two phases: 

• Phase I is located on Sunset Blvd and will begin June 18, 2019 and will be 
completed by summer 2020 

• Phase II is expected to begin in 2020 and will include several streets: Bellagio 
Road, Chalon Road, Bel Air Road, and South Beverly Glen Boulevard. More details 
about Phase II will be provided at a later date. 

LADWP worked closely with several agencies to develop a traffic mitigation plan. 
Construction will begin after UCLA is out of session to take advantage of the summer 
schedule when there will be fewer students and faculty on campus. Working hours have 
been reduced to avoid heavy commute times. In addition, flaggers will be on-site to assist 
with traffic flow and changeable message boards will be located in several locations to 
notify motorists. 

Phase I: Sunset Boulevard - (June 25, 2019 - Summer 2020) 


Phase I construction will take place simultaneously along the following areas on Sunset 
Boulevard: 


254 


UCLA Faculty Association Blog: Second Quarter 2019 




• Sunset Boulevard between the 405 Freeway and Bellagio Road Crews will begin 
near the 405 and work east towards Bellagio Road. Construction will progress in 
roughly 500 feet increments until this portion of work is completed. 

• Sunset Boulevard between South Beverly Glen Boulevard and Carolwood Drive 
Crews will be working on this area at the same time as the 405 to Bellagio Road 
area. 

Crews will be working primarily in the two middle lanes of Sunset Boulevard. During 
construction, at least one lane will remain open in each direction to maintain both 
eastbound and westbound traffic flow. Hours may be extended as needed to expedite the 
project’s completion. 

Construction Hours 

Monday - Friday 9:00 am to 3:30 pm 

Saturday 8:00 am to 6:00 pmWeekend prep time begins at 6:00 am but construction will 
not begin until 8:00 am. At the end of each work day, all lanes will be restored for traffic. 
Source: https://www.ladwpnews.com/media-advisory-ladwp-announces-year-long-power- 
upgrade-project-on-sunset-blvd-in-greater-bel-air-area/ 



Want to vent? 

Power Upgrade Project on Sunset Blvd in Greater Bel Air Area 

Councilmember Koretz Asks for Public’s Cooperation with Partial Road Closure on 

Sunset Blvd 

WHAT: 

Councilmember Paul Koretz, the Los Angeles Department of Water and Power (LADWP) 
and the Los Angeles Fire Department (LAFD) to host a PRESS CONFERENCE to alert 
the public that LADWP is initiating a year-long power upgrade project along two areas of 
Sunset Blvd, east of 1-405 in the greater Bel Air area. LADWP, together with its City 
partners, will announce traffic and public safety mitigations. 

• LADWP will be upgrading underground power infrastructure that was installed in the 
1930s. 

• Due to increased power demands in the Bel Air, Beverly Crest, northern Westwood 
and Holmby Hills communities, additional power capacity needs to be added. 

• Construction along Sunset Blvd will cause reduced lanes and slowdowns. 

• Traffic, public safety, and emergency response plans have been developed and will 
be deployed throughout the duration of the project. 
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WHEN: 

Monday, June 24, 2019 at 2:00 p.m. WHERE: 

Fire Station 71, 107 S Beverly Glen Blvd, Los Angeles, CA 90024 WHO: 

Councilmember Paul Koretz, 5th Council District Representative from LADWP 
Nickie Miner, Bel Air Beverly Crest Neighborhood Council 
Deputy Chief Armando Hogan, West Bureau Commander, LAFD 
Captain Vic Davalos, LAPD 

Los Angeles Department of Transportation (LADOT) 

Los Angeles Department of Public Works, Bureau of Street Services (BSS) Project 
Details: 

• Four new underground electric circuits will be installed under Sunset Blvd. 

• Crews will be working simultaneously in two locations: Sunset Blvd between I- 
405 freeway and Bellagio Rd. 

• Sunset Blvd between S. Beverly Glen Blvd and Carolwood Dr. 

• Construction dates: June 25, 2019 - Summer 2020 

• Construction hours: Monday - Friday 9:00 a.m. to 3:30 p.m., Saturday 8:00 a.m. to 
6:00 p.m. Hours may be extended as needed to expedite the project’s completion 

• Affected Communities: Bel Air, Beverly Crest, northern Westwood, Holmby Hills 

• Project hotline: (213) 367-6045 or 1(800) DIAL DWP (342-5397) 

• Email: powerprojects@ladwp.com 

• Website: http://www.ladwp.com/BelAir 

Contacts: Alison Simard, Office of Councilmember Paul Koretz 213-473-7005 (o) / 213- 
505-7467 (c) Alison.Simard@lacity.org Deborah Hong, LADWP 213-367-5204 (o)/ 213- 
948-9816 (c) Deborah.Hong@ladwp.com Source: https://www.ladwpnews.com/media- 
advisory-ladwp-announces-year-long-power-upgrade-project-on-sunset-blvd-in-greater- 
bel-air-area/ Are you ready? 


256 


UCLA Faculty Association Blog: Second Quarter 2019 





100-200-300 Parking 

Sunday, June 23, 2019 



As you likely will know, the parking system for faculty, staff, and students (including 
emeriti) at UCLA is changing. Up until June 30, the old system with permits hanging from 
windshield mirrors continues. Thereafter, for the vast majority, there will be some kind of 
electronic screening of license plates. The gates to the parking lots and structures have 
been removed. 

But there is an exception. For medical appointments in the 100-200-300 medical 
buildings, many people park in the underground structure beneath those buildings 
through the circular ramp shown above. In order to get into the B2 parking level for 
patients, drivers must take a ticket from a machine which opens a gate. That gate will 
remain in service since the parking level serves mainly non-UCLA patients. To exit, you 
must pay at a machine with the ticket. The ticket will then open an exit gate. 

However, those with UCLA permits in the past were allowed to park free for up to 3 hours 
in the B2 level. You had to give both your ticket and your permit to an attendant to 
exercise this privilege. The attendant would then open the gate. This privilege will remain 
in effect after June 30, but there will be no permit. So how will the system operate starting 
July 1? 



Basically, we are told by the parking powers-that-be that it will operate much the same as 
it has in the past. But since you won't have a parking permit, you will have to give your 
University ID (UID) number to the attendant with your ticket. The attendant will then open 
the gate. 
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It's not clear whether you need to show something with your UID for this process to work. 
Yours truly advises having your Bruincard handy - which should look something like the 
one shown here. Your Bruincard has both your picture and your UID. 
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Geffen Measles 

Sunday, June 23, 2019 



From the Bruin: A Westwood playhouse was identified as a possible site for measles 
exposure in June following two confirmed cases of measles in Los Angeles, according to 
a press release from the LA County Department of Public Health on Saturday. 

The Geffen Playhouse theater, owned by UCLA, was potentially exposed to measles 
June 7 between 8 p.m. and 11 p.m. Another location named in the press release was the 
Toscana Restaurant in Brentwood, which was potentially exposed to the disease June 8 
between 7p.m. and 11 p.m... 

Those who visited these locations on the specified dates could be at risk of developing 
measles for up to 21 days after exposure. LA health officials recommend potentially 
affected individuals review their immunization records and talk with their health providers 
if they are pregnant, have a weakened immune system or have not been vaccinated for 
measles. 

The cases come three months after UCLA was identified as a site for possible measles 
exposure, causing 119 students to be initially quarantined while their immunization 
records were verified... 

Full story at http://dailybruin.com/2019/06/22/la-officials-investigate-possible-measles- 
exposure-at-geffen-playhouse/ 
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The On-Again/Off-Again Hawaiian Telescope 
Seems to be On (Again) 

Monday, June 24, 2019 



In Hawaii, Construction to Begin on Disputed Telescope Project: Work on the Thirty 
Meter Telescope on Mauna Kea, bitterly opposed by Hawaiian activists, could start soon. 

By Dennis Overbye, June 20, 2019, NY Times 

Gov. David Ige of Hawaii announced on Thursday that a “notice to proceed” had been 
issued for construction of a giant, long-contested telescope on Mauna Kea, the volcano 
on the Big Island that 13 major telescopes already call home. Construction could start as 
soon as July. 

Such an announcement has been anxiously awaited both by astronomers and by 
Hawaiian cultural activists since last year, when Hawaii’s Supreme Court restored the 
telescope’s building permit. As part of the deal, five telescopes currently operating on 
Mauna Kea will be shut down and their sites restored to their original condition. 

“We are all stewards of Mauna Kea,” Governor Ige said. He pledged to respect the rights 
and cultural traditions of the Hawaiian people, including the freedom to speak out against 
the telescope. 

He asked that further debate happen away from the mountain, where steep roads and 
limited water, oxygen and medical services pose a safety risk. As he spoke, arguments 
were already breaking out on Twitter and Facebook. 

“This decision of the Hawaiian Supreme Court is the law of the land, and it should be 
respected, ” he said. 

The announcement was another skirmish, surely not the last, for control of the volcano’s 
petrified lava slopes and the sky overhead. The Thirty Meter Telescope would be the 
largest in the Northern Hemisphere. Hawaiian activists have long opposed it, contending 
that decades of telescope-building on Mauna Kea have polluted the mountain. In 2014, 
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protesters disrupted a groundbreaking ceremony and blocked work vehicles from 
accessing the mountain. 

Mauna Kea is considered “ceded land” held in trust for the Hawaiian people, and some 
Hawaiians have argued that the spate of telescope construction atop the mountain has 
interfered with cultural and religious practices. 

The Thirty Meter Telescope would be built by an international collaboration called the 
TMT International Observatory. The project, which involves the University of California 
and the California Institute of Technology as well as Japan, China, India and Canada, is 
expected to cost $2 billion. 

In December 2015, the state’s Supreme Court invalidated a previous construction permit, 
on the grounds that the opponents had been deprived of due process because a state 
board had granted the permit before the opponents could be heard in a contested case 
hearing. The court awarded a new permit last year. 

At the time, astronomers with the project said they would build the telescope in the 
Canary Islands if denied in Hawaii. 

On Wednesday night, in a precursor to Thursday’s announcement, state authorities 
dismantled an assortment of structures that had been constructed on Mauna Kea by 
protesters. 

The structures included a pair of shacks called “hales, ” one located across from a visitor 
center halfway up the mountain, where protests had been staged, and another at the 
base of the mountain that activists were using as a checkpoint. 

Also dismantled were two small stone monuments, or “ahus” — one on the road leading 
to the telescope site, the other in the middle of the site, according to a spokesman for the 
TMT project. They were built only recently, without a permit, and so were deemed by the 
court to have no historical value. 

But Kealoha Pisciotta, a leader of the opposition, called the dismantling a “desecration” 
and “a hostile and racist act, ” in an email. “They call these Religious structures illegal 
structures but our rights are constitutionally protected and the right specifically protected 
is our right to ‘continue’ our practice,” she wrote. 

Source: https://www.nytimes.com/2019/06/20/science/telescope-mauna-kea-hawaii.html 
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Silo Thinking and the Runaway Train on Retiree 
Health Care 

Tuesday, June 25, 2019 



The current rush to adopt a Medicare Advantage plan, probably by next month, is a 
perfect illustration of "silo thinking."* Basically, the issue is being driven by cost - 
although, as we have pointed out - the cost information seems to be provided by a 
UCOP-hired consultant. The new committee that was hastily set up (after the original 
retiree health committee was abruptly killed) has no independent means of verifying what 
it is being told about the proposed privatization. 

You cannot separate retiree health care from other forms of compensation. In the end, it's 
all compensation. Focusing on just one form of compensation and calculating supposed 
cost savings is silo thinking. Retiree health care is a significant benefit for active 
employees. Apart from legal issues of vesting, it figures into attraction and retention. If it 
didn't, why was it created in the first place? 

Over the years - certainly at UCLA - there have been efforts at UCLA to encourage long- 
service, older faculty to retire. Various forms of phased retirement have been offered. 
Yours truly has participated as a presenter at an annual conference encouraging such 
faculty to consider their retirement options. The availability of retiree health insurance is 
important in such decisions. Ignoring the consequences of degrading retiree health care 
on such behavioral aspects and focusing on cost is silo thinking. 

Of course, the problems that arise from silo thinking occur only if there is a degrading of 
the retiree health care offerings. The official word has been that everything will be much 
the same, that it is possible to save $40 million - or whatever the latest estimate is - 
without a degrading. So it is important to reproduce UCOP's own words from its FAC 
(Frequently Asked Ouestions) document: 

Q: Are similar services covered under MA PPO plans as traditional Medicare? 
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A: Yes, MA PPO plans are regulated by Medicare and required to cover the same 
services as traditional Medicare. One difference is that in traditional Medicare, the 
Medicare program makes decisions about whether a service is ‘medically necessary, ’ 
which is not universally defined. Under an MA PPO plan, the insurer offering the plan 
makes those decisions. High-quality evidence does not currently exist concerning how, if 
at all, medical necessity decisions differ between traditional Medicare and MA PPOs. In 
both traditional Medicare and an MA PPO, patients have the right to appeal any decision 
that they believe is made in error. 

Source: https://files.constantcontact.com/0c822253501/fc0386ad-a1c7-4d7c-a6ee- 
0523240d4cec.pdf 

If there is no high quality evidence about the impact of shifting the definition of what is 
medically necessary, wouldn't it be a good idea to gather some? The shift from Medicare 
decision-making to private insurance carrier decision-making is the key aspect of a 
Medicare Advantage plan. All the rest is frills, even if ostensible coverage is widened. 
Isn't it more likely than not that the $40 million comes from this aspect of privatization? 
Looking at bids and ignoring the impact of privatizing is silo thinking. 

We'll have more to say about this issue in the future. 


*Past postings on this subject: 

http://uclafacultyassociation.blogspot.com/2019/06/yet-more-on-retiree-healthcare- 

runaway.html 


http://uclafacultyassociation.blogspot.com/2019/06/footnote-on-runaway-retiree- 

healthcare.html 


http://uclafacultyassociation.blogspot.com/2019/06/timetable-of-runaway-train-on- 
retiree.html [Includes previous links.] 
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UCLA's Heads-Will-(Likely)-Roll Scandal 
Continues 

Tuesday, June 25, 2019 



USAC, GSA call for greater transparency following Heaps investigation 

Marilyn Chavez-Martinez and Sameera Pant, June 24, 2019, Daily Bruin 

UCLA took over a year to notify students of the investigation of a former doctor accused 
of sexual battery. 

University officials sent a campuswide email June 10 regarding the arrest of James 
Heaps, a former UCLA Health obstetrician and gynecologist. Undergraduate Student 
Association Council President Robert Watson said he felt the fact that students were not 
immediately informed of the Title IX investigation may have put students in danger. 

“Students didn’t know about it until maybe a month ago, which is not only, I think, a threat 
of safety, but also just doesn’t really show a lot of accountability and transparency behind 
these accusations, ’’ Watson said. 

In December 2017, UCLA launched a Title IX investigation after receiving a complaint of 
inappropriate touching and comments made by Heaps toward patients, said David 
Olmos, a UCLA Health spokesperson, in an email statement. 

Heaps’ arrest came about a year and a half after UCLA began investigating him. 

Heaps pled not guilty to two counts of sexual battery and one count of sexual exploitation 
by a physician. The initial investigation led to the discovery of two other complaints 
against Heaps from 2014 and 2015. 

The 2015 complaint stemmed from an anonymous Yelp review about 2008 events, 
Olmos said. The review alleged that Heaps had sexually assaulted the person who 
posted the comment while they were a UCLA student. 
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UCLA Health notified Heaps on April 25, 2018 that his employment would end. 


Heaps has not practiced at the what is now known as the Arthur Ashe Student Health 
and Wellness Center since 2010, Olmos said. Prior to that, Heaps was a part-time 
consulting physician starting in 1983. 

In May 2018, the Title IX office referred the case to medical staff to assess whether 
Heaps’ treatment was medically appropriate. 

“The results of that initial investigation were not concluded due to a need for clarification 
as to the medical appropriateness of Heaps’ practice," Olmos said. 

That investigation was concluded some time after his termination, but Olmos did not give 
a specific date for the end of the investigation. 

Heaps was removed from clinical practice and placed on paid investigative leave June 
14, 2018, after an investigation substantiated allegations of billing irregularities and 
violation of the UCLA Sexual Violence and Sexual Harassment policy, Olmos said. The 
leave was paid, as required under the University’s academic personnel policies, Olmos 
added. 

“We reported him to the Medical Board of California, the U. S. Department of Health & 
Human Services’ Office of Inspector General, and law enforcement,” Olmos said. “We 
also informed Dr. Heaps that his employment was being terminated, after which he 
announced he was retiring. ” 

Olmos said UCLA Health learned of a fourth patient complaint about 2018 events after 
Heaps was no longer employed. 

Since his arrest, at least 22 women have come forward against Heaps, according to the 
Los Angeles Times. 

Student government officials from UCLA and USC, who collectively represent over 
93,000 students, released a joint statement calling for more transparency. 

“As we approach a new school year, both institutions have an extraordinary opportunity 
to rethink health approaches and reshape workplace culture,” the joint statement said. 
“They also have a necessary obligation to protect the integrity, well-being, and safety of 
all students; we call for this to be the top priority for all campus departments at USC and 
UCLA." 

Watson said Chancellor Gene Block has not addressed the matter with USAC directly. 
Watson added he would like administrators to communicate more with USAC in regards 
to matters concerning student safety and well-being, such as the Heaps investigation. 

Watson said he thinks the way UCLA handled communication about this case resembled 
the way UCLA handled communication regarding former professor Thomas Denove, who 
was arraigned for charges of sexual assault of minors one month before he retired from 
UCLA. The university did not notify students of the charges brought against Denove. 

“We just don’t know ... whether it’s a professor, whether it’s a health practitioner, until 
they’ve already been interacting with students, seeing more students after these 
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allegations, we just don’t know about it, ” Watson said. 


Watson said he understands there are privacy regulations regarding the communication 
of personnel matters and investigations. However, he said he thinks students should be 
informed due to the gravity of the accusations. 

“It seems like for accusations that are as serious as these, that the student body or 
students that have the potential to interact with these individuals should be made aware 
that there is some sort of ongoing conduct investigation, ’’ Watson said. 

Under the Clery Act, universities are required to immediately notify the campus 
community upon the confirmation of a significant emergency or dangerous situation 
involving an immediate threat to the health or safety of students or employees on the 
campus. 

Graduate Students Association President Zak Fisher said he thinks students should be 
able to publicly voice their concerns to administrators regarding the Heaps investigation. 

“I understand and respect that there are ongoing legal proceedings that limit our 
capacities to prudently speak on any individual case, but there is consensus among 
graduate students that Chancellor Block’s administration lacks fundamental 
transparency, including and perhaps especially when it comes to very serious issues like 
sexual assault," Fisher said. 

The preliminary hearing for the charges against Heaps will take place Wednesday at the 
Airport Courthouse. 

Source: http://dailybruin.com/2019/06/24/usac-gsa-call-for-greater-transparency- 
following-heaps-investigation/ 

We continue to remind blog readers that what the facts are of the specific case of Dr. 
Heaps will be determined through a judicial process. The administrative scandal involves 
the official response to the reports of a possible problem. 
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The CRISPR tale goes on 


Wednesday, June 26, 2019 



Patent Office in 1924Patent office reopens major CRISPR battle between Broad Institute 
and Univ. of California 

By Sharon Begley, June 25, 2019, Stat 

The U.S. patent office has declared an interference between a dozen key patents 
awarded to the Broad Institute on the genome-editing technology CRISPR and 10 
CRISPR patent applications submitted by the University of California and its partners, 
according to documents posted by the U.S. Patent and Trademark Office. 

The declaration of an interference means that the patent office has determined that one 
or more patent applications describe inventions that are substantially the same as those 
for which patents have already been issued. In this case, the patents awarded to the 
Broad, beginning in 2014, describe the use of CRISPR-Cas9 to edit the genomes of 
eukaryotes — organisms whose genomes are enclosed within a cell nucleus, including all 
plants and animals — based on the research of Broad biologist Feng Zhang. UC’s patent 
applications also cover the use of CRISPR in eukaryotes, based on the work of UC 
Berkeley biochemist Jennifer Doudna and her collaborator Emmanuelle Charpentier. 

UC and the Broad already went through an interference proceeding that went all the way 
to federal appeals court, with the Broad prevailing. 

That history made patent experts react almost identically to this latest development. 
“Here we are again," said attorney Kevin Noonan of the Chicago law firm McDonnell 
Boehnen Hulbert & Berghoff LLP, who specializes in biotech patents. “I can only imagine 
that this will go on, and on, and on. ” 

Both the Doudna and Zhang teams did their research under a system that awarded 
patents based on who was the first to invent (the current system, in place since 2013, 
awards patents based on who was the first to file). The interference proceeding will entail 
motions filed with the patent office, which will likely take a year, and then possibly a 
hearing. At some point, the patent office will therefore have to determine who was the 
inventor of CRISPR genome editing in higher organisms — not bacteria, and not DNA 
floating freely in a test tube. 
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“Now we're having the fight over who invented CRISPR in eukaryotes," said Eldora 
Ellison of Sterne Kessler Goldstein & Fox, who represents UC. The declaration of 
interference, she said, “means that the patent office has recognized that it has a duty to 
determine who invented this important invention. The fact that the Broad has patents 
does not resolve that question. ” 

The answer to that question would reverberate well beyond the potentially billion-dollar 
market for CRISPR therapies. Those are being developed by at least three companies, 
including Editas Medicine, CRISPR Therapeutics, and Intellia Therapeutics. The outcome 
could also affect who the science record books, to say nothing of the Nobel Prize 
committee, recognizes as the inventors of this revolutionary technology. 

In a statement, the Broad said, “We welcome this action by the [patent office], which has 
previously ruled that the claims of the Broad patents, issued for methods for eukaryotic 
genome editing, were properly granted. ” 

Unlike the last interference, which UC requested, neither party asked for this one. But 
that can be done “indirectly, ” Noonan said. 

“The interesting thing in terms of the [University of California] strategy is that they seem to 
have filed a bunch of patent applications intended to provoke an interference," by 
describing the use of CRISPR in eukaryotes even though the UC team was not the first to 
achieve that, Noonan said. 

“If you write the [patent] claim the right way, and the patent examiner is aware that the 
Broad’s patents [on that invention] exist, it wouldn’t take a genius examiner to say, aha,” 
he said. 

The patent office has designated the Broad as the “senior party” in the interference and 
UC as the “junior party.” That means the Broad, with patents in hand since 2014, is 
presumed to be the rightful, first inventor. UC therefore has to prove its case to the patent 
office. 

Source: https://www.statnews.com/2019/06/25/crispr-patents-interference/ 
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College Athletes and the "Fair Pay to Play" Act 

Wednesday, June 26, 2019 



From Inside Higher Ed: The National Collegiate Athletic Association is fighting a 
California bill that would let certain athletes to make money off their name, image or 
likeness, which NCAA officials and other traditionalists argue would undermine the 
"amateurism" of college sports. 

NCAA President Mark Emmert sent a letter last week to the chairs of the two California 
State Assembly committees that vote on the Fair Pay to Play Act, USA Today first 
reported. The legislation already passed the State Senate in a 31-5 vote. It would permit 
athletes to be compensated if the college they attend earns an average of $10 million in 
media rights revenue a year. 

At least 23 institutions in the state participate in Division I athletics, including four 
universities in the high-ranking Pacific-12 Conference. 

The bill is the latest pressure the NCAA faces to rework its rules on athlete compensation 
on name, image or likeness. Pundits have accused the association and its member 
institutions of profiting off players while not sharing the wealth with them. The NCAA has 
maintained that paying athletes would push the college system too far into professional 
territory. 

Emmert in his letter insinuated that California institutions both public and private would be 
barred from participating in NCAA championships... 

But the bill's passage does seem likely. The Assembly's Arts, Entertainment, Sports, 
Tourism and Internet Media Committee, one of the panels that Emmert wrote to, 
approved the legislation today in a 5-1 vote, with 1 member not voting and another 
absent. It is now due to be reviewed by the Higher Education Committee. 

Though the Legislature is overwhelmingly liberal, the bill seems to have bipartisan 
support, as indicated by the Senate vote. 

Washington Post sportswriter Sally Jenkins wrote in a blistering column that Emmert was 
bluffing and "California should call him out on it." 

"You really think Emmert is going to tell ESPN, CBS and Turner to take a hit in one of 
their biggest media markets, that the tournaments and bowl championships they paid 
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billions of dollars in rights fees for will have to be played without the heart of the Pac-12?" 
Jenkins wrote. "'Sorry, CBS, but you can't have Stanford, Southern Cal, UCLA or Cal, 
because their kids might've made some cash from selling T-shirts with their own pictures 
on them.'"... 

The University of California system is... against the bill. The NCAA did not respond to 
additional request for comment. 

The bill also would forbid colleges from discontinuing or reducing athletes' scholarships if 
they were also earning money from their name, image or likeness. If a player was 
seeking an agent, or other professional representation, that person would need to be 
licensed by the state, the bill stipulates... 

Full story at https://www.insidehighered.com/news/2019/06/26/ncaa-may-not-allow- 
participation-championship-games-if-california-bill-passes 

The bill, SB 206, is at 

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB206 
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(Unexercised) Bargaining Power and the 
Runaway Train on Retiree Hea... 

Wednesday, June 26, 2019 



Bargaining power When most U.S. employers go out to buy health insurance, they pretty 
much have to take what is offered from a handful of powerful major carriers. UC, 
however, is so large that carriers bid for its business. It has bargaining power. Yet, as we 
have pointed out in past posts, it seems willing to go into the unknown in the quest to 
privatize its offerings of retiree health care rather than exercise its bargaining power to 
provide assurances to plan participants. 

UCOP seems willing to accept the idea that $40 million will be saved by switching to a 
privatized system with no appreciable degradation of the offerings. Somehow, more for 
less - or, at least, the same for less - is supposedly being offered. When asked how such 
magic is possible, UCOP representatives say that maybe the carriers will get the extra 
money from Medicare and pass it along to UC. But, they say, since the system is 
privatized, UCOP cannot really know where the cost cut comes from. Nonsense! Ask! 
And say there will be no deal if a credible explanation is not offered, one that can be 
shared with participants. 



The privatized Medicare Advantage system shifts the determination of what is "medically 
necessary" from Medicare to the private carriers. So UCOP should insist on a provision in 
the contract that says that no service which Medicare would approve will be denied. And 
it should set up a mechanism for complaints and enforcement if there is a deviation from 
that provision. What should not be said by UCOP is: 
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" High-quality evidence does not currently exist concerning how, if at all, medical 
necessity decisions differ between traditional Medicare and MA PPOs." 


Source: https://files.constantcontact.com/0c822253501/fc0386ad-a1c7-4d7c-a6ee- 
0523240d4cec.pdf 



But, of course, that statement above is - so far - the official UCOP response to the issue. 

It isn't the little frills, plus or minus, that participants are worried about. What they want is 
to avoid horror stories, such as appear from time to time in the news media about 
reimbursements being denied because, say, someone sent to an emergency room in an 
ambulance didn't call for a second opinion. UCOP needs to use its bargaining power to 
avoid horror stories. 

To this point, there is little to indicate that UCOP is engaged in true bargaining from 
strength. And the timetable for the runaway train - i.e., implementation by January 1, 
2020 - suggests there is little time left to do so. 


*Past postings on this subject: 

https://uclafacultyassociation.blogspot.com/2019/06/silo-thinking-and-runaway-train- 

on.html 


http://uclafacultyassociation.blogspot.com/2019/06/yet-more-on-retiree-healthcare- 

runaway.html 


http://uclafacultyassociation.blogspot.com/2019/06/footnote-on-runaway-retiree- 

healthcare.html 


http://uclafacultyassociation.blogspot.com/2019/06/timetable-of-runaway-train-on- 
retiree.html [Includes previous links.] 
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Worth Noting on Nine 

Thursday, June 27, 2019 



We have noted in various posts that judges in external courts expect due process in Title 
IX cases at universities. And the more severe the penalty, the more they are likely to 
expect it. In the past, this expectation has been particularly focused on public universities 
since, as government entities, they are especially tied to constitutional guarantees. Now 
there is a court ruling in a Title IX case applying the same expectation to private 
institutions, as the article from Inside Higher Ed below describes. 

Of course, UC is a public institution. But the case illustrates judicial expectations. If 
university processes don't seem like the kinds of procedures to which judges are 
accustomed, they are likely to find fault with those processes. Constitutional Due Process 
in Title IX Cases at Private lnstitutions?/n a ruling that could have national implications for 
campus sexual assault proceedings, a federal judge has suggested that a private 
institution in an alleged rape case may not have followed due process standards — a 
constitutional concept that generally applies only to public universities. This is a significant 
development, commentators and legal observers say. This is the first time a judge, in a 
case involving a private college, directly linked due process to Title IX of the Education 
Amendments of 1972, the federal law that bars sex discrimination, including sexual 
violence, at educational institutions. (Students have also sued when they feel a private 
institution has violated its own sexual assault policies.)The actual text of Title IX, which is 
only a sentence, makes no mention of due process. "If applied more broadly, this would 
represent a fundamental shift in the safeguards that private schools owe to accused 
students to more closely align with those required of public schools," said S. Daniel 
Carter, president of Safety Advisors for Educational Campuses, which consults with 
colleges and universities on Title IX... Full story at 
https://www.insidehighered.com/news/2019/06/25/rhodes-college-ruling-opens-door-due- 
process-private-universities One thing that judges are nof used to in their world of due 

process is having investigation, prosecution, and judge all wrapped up in the same entity. 
It might be worth considering a separation. 
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For now, the Runaway Train on retiree healthcare 
has been put on a ... 

Friday, June 28, 2019 



Sometimes it pays to yell, scream, and carry on. We now have word that on Wednesday 
at Academic Council, UC president Napolitano announced that the decision had been 
made to replace only Health Net Seniority Plus with a Medicare Advantage plan for 2020 
and to make no changes to our two PPO offerings at this time. Faculty representatives 
were unanimous in saying that the Health Net change was a "no brainer" and should 
actually result in improved access. (We'll see how those under Health Net respond, both 
to the announcement and to the actual change.) Those emeriti and retirees concerned 
about losing their two PPOs can rest easy for now, though we do expect very high 
premium increases for those plans and this issue will be revisited at some point in the 
future no doubt. There has so far been no public announcement of this and Napolitano 
did not say who had won the bid. 

We continue to point to the need for provisions in the eventual final contract for the new 
Medicare Advantage plan to prevent horror stories and to have mechanisms to address 
such stories if they nonetheless arise. See our prior posting at: 

https://uclafacultyassociation.blogspot.com/2019/06/unexercised-bargaining-power- 

and.html 
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UC Davis is latest institution to adopt a reference 
check policy 

Friday, June 28, 2019 



Last year, the University of Wisconsin System very publicly launched a new policy 
against "passing the harasser" on to unwitting institutions. It said it would disclose 
substantiated misconduct findings when contacted for employee reference checks. The 
system also put checks in place to guard against being passed someone else's 
harassers. 

Around the same time, the University of California, Davis, more quietly established its 
own pilot policy on faculty reference checks. Experts say this kind of policy is still 
extremely rare in academe — but that that will soon change. 

A year into its pilot, Davis officials are ready to talk about it. Provost Philip Kass, who 
recently testified about the policy during a Congressional hearing on harassment in the 
sciences, said Wednesday that he and colleagues sought ways to prevent and otherwise 
address issues of sexual misconduct on campus. And they started thinking about how it's 
"possible for faculty to move between universities without the incoming university 
knowing about substantiated findings and discipline for any reason at a prior university." 
K-12 school districts already are "well aware" of this problem, Kass said. But colleges and 
universities are another story - even though examples abound of professors disciplined 
for misconduct moving on to new campuses to harass more students or colleagues. 
Ultimately, Davis adopted a new reference check program to "help prevent us from hiring 
faculty without the ability to evaluate such historic infractions ."... 

Full story at https://www.insidehighered.com/news/2019/06/27/uc-davis-latest-institution- 
adopt-reference-check-policy-stem-faculty-misconduct 
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Grant to the Faculty Center 

Saturday, June 29, 2019 

Here is a donation from two faculty members: 



Source: http://read.mailer.clubhouseonline-e3.com/csb/Public/show/bkgn-15k2d3--lgsa6- 
2m0imfp7 
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More on CALPERS Long-Term Care Litigation 

Sunday, June 30, 2019 



As noted in past posts, although UC is not part of CALPERS, UC employees were able 
to buy CALPERS' long-term care insurance since they were state employees. Many did. 
Then the premiums were jacked up substantially. Was it bait and switch? Poor 
administration? 

What happened in the CALPERS case is a general problem with long-term care 
insurance. Participants are making the assumption that maybe two or three or more 
decades from now, some insurance company is going to treat them fairly when they are 
incapacitated and unable to fend for themselves. In this case, the hope was that 
CALPERS, as a nonprofit state entity, would be different from a private, commercial 
carrier. It didn't work out that way. So, there is litigation. See below for the latest news: 

$1.2 billion CalPERS lawsuit over long-term care gets go-ahead from judge 

June 28, 2019, State Worker blog of the Sacramento Bee, Wes Venteicher 

Public workers and retirees who sued CalPERS over an 85 percent rate increase to long¬ 
term care insurance plans could find out next week whether their lawsuit will move 
forward. 

The lawsuit cleared a potential hurdle when a judge tentatively ruled that it shouldn’t be 
thrown out based on how much time passed before it was filed, and a decision on a 
second piece of the trial is expected Monday or Tuesday. 

A few people who bought the plans filed a class-action lawsuit after the California Public 
Employees’ Retirement System notified them it planned to hike premiums in 2015 and 
2016. The suit’s class includes up to about 100,000 people who faced the rate hikes. 
Plaintiffs claim the increases and associated costs amount to about $1.2 billion. 

The people who filed the lawsuit said the rate hike violated contracts and promises in 
marketing materials for the plans. CalPERS said it had the authority to raise the rates and 
needed to do so to sustain the insurance plans. 

A trial started June 10 with hearings in Los Angeles County Superior Court. The trial was 
divided into three central questions: whether too much time had passed for the 
policyholders’ claim to be valid, whether CalPERS had contractual authority to raise 
rates, and whether CalPERS breached its contract with policyholders. 
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Judge William Highberger tentatively ruled that the lawsuit shouldn’t be thrown out based 
on too much time passing, according to transcripts from the trial. 

CaiPERS had argued that since it raised rates in 2003, 2007, 2010, 2011, 2012 and 
2013, the lawsuit should have been filed earlier to comply with the statute of limitations. 

Highberger’s decision on whether CaiPERS had contractual authority to raise rates is 
expected Monday or Tuesday, according to the transcript. 

The transcript indicates Highberger was more inclined to rule that the claims of 85,000 
people who bought “inflation protection” — an option to pay more each month with an 
assurance that the rates would remain steady — were valid than the other 15,000 class 
members who didn’t purchase the protection. 

If Highberger sides with the policyholders Monday, a jury trial would be scheduled this 
fall, unless the sides reach a settlement agreement. 

Source: https://www.sacbee.com/news/politics-government/the-state- 
worker/art icle232052397.htm I 
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4. Arkansas 


• Largest employer: Walmart 

• Employee headcount: 49,165 

• Industry: Retail 

5. California 

• Largest employer: University of California 

• Employee headcount: 227,786 

• Industry: Public universities 

6. Colorado 

• Largest employer: University of Colorado 

• Employee headcount: -36,000 

• Industry: Public universities 






